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London Model for Preparing Olympic Games
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Abstract: The most prominent features of the 2012 London Olympics preparation are diversity
and inclusion of social participation, which is logically connected to the vision of "everyone’s (-
lympics" proposed by the Games organizers. This vision aims at making the London Olympics ex-
perience of each participant started from the Games’ preparing stage, so that to recognize the O-
lympic values and chose sport in their daily life later. To ensure consensus and synergy while a-
void potential conflicts from broad and diversified participation in Games preparation. The Games
organizers set up a law—ruled platform for expressing differently and maintaining cofisensus, a
coordinating mechanism for cooperation among working divisions, various channels for involving
participants and transparent atmosphere for fair operation. The model for preparing London O-
lympics may answer some questions rose in the practice of the Olympics and other major sport e-
vents, so it deserves serious attention,
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