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Backaground

This is the twenty-fifth issue in a series of Specia
Topics Reports to present the results of the
supplementary enquiries conducted via the
General Household Survey (GHS).

Objective

The GHS is a sample survey conducted
continuously since August 1981. Its primary
objective is to collect information on the labour
force, unemployment and underemployment. On
the other hand, the supplementary enquiries are
conducted on an ad hoc basis to collect specified
data on a wide range of special topics required by
government departments and policy bureaux.

Topicsincluded in thisreport

Topic (Enquiry period)

1. Job-changing of employed persons
(Jun-Aug 1999)

2. Persons from the mainland of China having
resided in Hong Kong for less than 7 years
(Jul-Dec 1999)

3. Returneesto Hong Kong
(Jul-Dec 1999)

Rounding of figures
Owing to rounding, there may be a dight

discrepancy between the sum of individua items
and the total as shown in the tables.

Symbols

- signifies nil.

Appendix

The list of past Special Topics Reports published
in this seriesis given in the Appendix.
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1 Job-changing of employed per sons

11

12

13

14

92%

11 100

INTRODUCTION

11 An enquiry on job-changing of
employed persons was conducted via the Genera
Household Survey during June to August 1999 to
collect information on the characteristics of
job-changers. Six similar enquiries were
conducted during January to March 1982, July to
September 1983, October to December 1987,
October 1992 to January 1993, September to
October 1995 and October to December 1997 (all
through an enquiry on labour mobility and related
subjects). Comparison is made with the findings
of the previous enquiries, where appropriate.

12 Some 11100 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 92%.
In these households, all persons aged 15 and over
classified to be employed persons in the core part
of the General Household Survey were asked
whether they had changed jobs in Hong Kong
during the 12 months before enumeration. If so,
they were also asked the number of times of job
changes, the occupation and industry of last job,
the main reason for changing from last job to
present job, and after leaving last job, the duration
of seeking work before taking up the present job.
Information on the last and present jobs such as
the usual days of work per week and the usual
hours of work per working day (or the usual hours
of work per week for those without fixed number
of working days per week), based on which a
person's job could be classified as a full-time job
or part-time job, was also inquired.

13 Based on the information collected from
the interviewed households, the situation related
to the entire population in Hong Kong can be
inferred (please see the section on 'Brief
description of survey methodology' in the report
for the survey coverage).

CONCEPTSAND DEFINITIONS

14 For the purpose of the enquiry,
‘job-changers referred to persons aged 15 and
over who were employed at the time of
enumeration and had changed jobs in Hong Kong
during the past 12 months.
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15 Regarding the definition of part-time job
adopted in this enquiry, an employed person's
main employment during the seven days before
enumeration has to fulfil the following criteria to
be regarded as 'part-time job' :

(i) usua days of work per week is less than
5 for a person with fixed number of
working days per week; or

(i) usua hours of work per working day is
less than 6 for a person with fixed
number of working days per week; or

(iii) usua hours of work per week is less
than 30 for a person without fixed
number of working days per week.

MAJOR FINDINGS OF THE ENQUIRY

16 A total of 354700 employed persons
had changed jobs in Hong Kong during the 12
months before enumeration. The corresponding
estimates obtained from the Sep - Oct 1995 and
the Oct - Dec 1997 enquiries were 308 000 and
369 400 respectively. (Tablel1.1)

Age and sex

17 Job-changing was more common among
males and younger persons. The rate of mae
persons changing jobs was 12.8%, while that for
females was 8.2%. The rate was lower for the
more elderly groups. For persons aged 60 and
over, the rate was only 6.1%, as against 17.1% for
persons aged 15-19. The youngsters aged 15-19
were more likely to change jobs as they first
entered the job market, whereas proportionately
less elderly did so as they had settled down in
their career. (Table 1.2a)

Educational attainment

18 The 354700 job-changers had lower
educational attainment than all employed persons
as awhole. Some 17.5% had tertiary education,
as against 23.7% among all employed persons.
(Table 1.2b)
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Number of times of job changes

19 Some 230700 (65.0%) job-changers
changed job once during the 12 months before
enumeration, and 23 400 (6.6%) changed job 10
timesand more. (Table 1.2¢)

Main reason for changing last job

1.10 Over one-third (129 200 or 36.4%) of
job-changers were voluntary job-changers, and
another one-third (121200 or 34.2%) were
involuntary job-changers. The remaining
(104200 or 29.4%) were job-changers who
completed work as initially agreed with the
employer. The corresponding percentage figures
obtained from the Oct - Dec 1997 enquiry were
52.1%, 18.0% and 29.9%. The considerable
drop of the voluntary job-changers was almost
offset by the increase of the involuntary ones.
(Table 1.2d and Chart 1.1)

111 Among the 129200  voluntary
job-changers, the most common reasons for
changing last job were ‘'unsatisfactory
earnings/poor employee benefits (11.1% of all
job-changers) and ‘'disliked the nature of
work/administration/  colleagues/staff'  (8.5%).
Among the 121 200 involuntary job-changers, the
most common reasons were ‘company closed
down' (11.7%), 'post abolished" (8.4%) and
‘dismissed' (8.4%). (Table1.2d and Chart 1.2)

Duration of seeking work since leaving lagt job

112 Of the 354 700 job-changers, over half
(51.8%) had sought work for one month or more
since leaving last job. The median duration of
seeking work since leaving last job was 33 days,
compared with 14 days as estimated from the Oct
- Dec 1997 enquiry. (Table 1.2€)
Whether  present/last was a
full-time/part-time job

job

1.13 Some 297600 job-changers were
engaged in full-time job in both the last job and
the present job. On the other hand, 14 900 were
engaged in full-time job in the last job but in
part-time job in the present job, while 14 700 were
engaged in part-time job in the last job but in
full-timejob in the present job. (Table 1.2f)
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Monthly main employment earnings in
present job

114 The median monthly main employment
earnings of the job-changers in their present job
was $8,000, lower than that of al employed
persons in their present job of $10,000. It was
probably because there were proportionately less
managers and administrators, and professionals
and associate professionals, but over haf of the
job-changers were craft and related workers, plant
and machine operators and assemblers, and
workers in elementary occupations. (Tables 1.2g
and 1.2i)

Intra-industry and inter-industry mobility

115 Of the 354 700 job-changers, 255 700
persons (72.1% of al job-changers or 7.9% of all
employed persons) were still in the same ‘industry
sector' as that of their last job, while the remaining
98900 (or 3.0% of all employed persons) had
changed to jobs in a different 'industry sector'.
(Table 1.3 and Chart 1.4)

1.16 The rate of intra-industry mobility was
significantly higher among employed persons in
the construction sector (26.8%), probably because
site workers in the extraction and building trades
had to change jobs offered by different contractors
more often than persons in other industries, as
contracting of work is the usual practice in such
trades. (Tablel.3)

117 For inter-industry mobility, the other
services sector gained 10 300. The largest loser
was the wholesale, retail and import/export trades,
restaurants and hotels sector which lost 7 800
persons, followed by the manufacturing sector
which lost 3 600 persons. (Table 1.3)

1.18 Analysed by the industry of last job and
present industry of the job-changers, some 23 300
persons had changed from the wholesade, retail
and import/export trades, restaurants and hotels
sector to the other services sector; and 18 200
persons had changed in the reverse direction.
Another 9600 and 8900 persons had changed
respectively from the construction sector and the
manufacturing sector to the other services sector.
(Table 1.2h)
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Intra-occupation and  inter-occupation
mobility

1.19 Some 269 700 job-changers (76.1% of
all job-changers or 8.3% of al employed persons)
remained in the same 'occupation group' as their
last job. Intra-occupation mobility was most
common among craft and related workers, and
plant and machine operators and assemblers
(constituting 13.9% of employed persons in this
'occupation group’); followed by those in
elementary occupations (8.8%), and service
workers and shop sales workers (8.5%). (Table
1.4 and Chart 1.5)

120 The remaining 84900 job-changers
(23.9% of dl job-changers or 2.6% of al employed
persons) were in a different 'occupation group'
compared with their last job. As a result, the
number of service workers and shop sales workers
dropped by 4 500 persons; clerks by 3 400 persons;
and managers and administrators, and professionds
and associate professionas by 1100 persons. On
the other hand, there were increases of 7 500 craft
and related workers, plant and machine operators
and assemblers and 1500 workers in elementary
occupations. (Table 1.4 and Chart 1.5)

121 Analysed by the occupation of last job
and the present occupation of the job-changers,
10300 workers in elementary occupations had
changed to craft and related workers, plant and
machine operators and assemblers; 9500 persons
had changed in the reverse direction. Ancther
8200 clerks had changed to managers and
administrators, and professionals and associate
professionals. (Table1.2i)

Average number of times of job changes

1.22 In the following analysis, only those
267 100 job-changers other than craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector are
included. This is because the excluded group of
job-changers had to change jobs offered by
different contractors more often than persons in
other industries/occupations, as contracting of
work isthe usual practicein such trades.

1.23 Overdll, the average number of times of
job changeswas 1.6. (Table 1.59)
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1.24 Analysed by sex, the average number of
times of job changes was 1.8 for males and 1.5 for
females. Further analysed by age, among the
males, it ranged from 1.5 times for those aged
20-29 and 30-39 to 2.4 times for those aged 40-49.
Persons aged 40 and over changed jobs more
frequently than others because many of them did
so for involuntary reasons, e.g. company closed
down, post abolished and dismissed, or completed
work as initially agreed with the employer.
Among femaes in different age groups, the
variation in the average number of times of job
changes was smaller than males. (Table 1.5a)

1.25 Analysed by educationa attainment, the
average number of times of job changes was 2.0
times for job-changers with no
schooling/kindergarten education, and was 2.8
times for those with primary education. On the
other hand, the frequency of job changes for those
with secondary education or above was lower than
the overall average. (Table 1.5b)

1.26 Analysed by industry, the average
number of times of job changes for job-changers
in different industry sectors only varied within a
narrow range, from 1.5 times for those in the
construction sector to 1.7 times for those in the
services sector.  (Table 1.5¢)

127 Analysed by occupation, the average
number of times of job changes was largest (2.2
times) for job-changers in the eementary
occupations, followed by service workers and
shop sales workers (1.9 times), and craft and
related workers, plant and machine operators and
assemblers (1.8 times). (Table 1.5d)
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Tablel.1l Job-changers

Asa% of ()
No. of persons al employed Median age

Enquiry period ('000) persons (years)

308.0 10.3 33
September to October 1995

369.4 11.2 34
October to December 1997

354.7 10.9 35

June to August 1999
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1.2a
Table1l.2a Job-changersby age and sex

Job-changers
Total
employed
Mae Femae Overall population
No. of No. of No. of
persons *  persons *  persons *
Age group (000) % Rate ('000) %  Rate* ('000) %  Rate* %
15-19 6.6 27 192 41 38 146 10.7 30 171 19
20- 29 677 274 179 407 379 103 1084 306 14.0 238
30-39 70.8 286 117 3b1 327 7.8 1059 299 101 324
40 - 49 68.0 275 122 192 179 6.4 872 246 102 26.4
50-59 285 115 103 7.0 6.5 6.2 355 100 9.1 12.0
=60 5.8 2.3 6.2 1.2 11 5.7 7.0 2.0 6.1 35
# 2474 1000 128 107.3 100.0 8.2 354.7 100.0 10.9 100.0
Overal” (69.8) (30.2) (100.0)
() 37 32 35 37
Median age (years)
D Notes: * As a percentage of the tota employed
population in the respective age and sex
19.204 sub-groups.  For example, among all male
employed persons aged 15-19, 19.2% were

job-changers.

Figures in brackets represent the
percentages in respect of all job-changers.
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1.2b
Table1.2b Job-changers by educational attainment

Total employed
Job-changers population
No. of persons
Educational attainment ('000) % %
/ 5.8 16 18
No schooling/kindergarten
76.9 21.7 174
Primary
/ 210.0 59.2 57.0
Secondary/matricul ation
Tertiary
- 24.7 7.0 9.3
non-degree
- 374 10.5 144
degree
354.7 100.0 100.0
Total
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1.2c
Table1l.2c Job-changers by number of times of job changes during the 12 months
before enumeration

No. of persons

Number of times of job changes ('000) %
1 230.7 65.0
2 317 8.9
3 27.2 1.7
4 135 338
5 13.6 38
6-9 14.6 41
>10 234 6.6

354.7 100.0
Total

-10-
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1.2d
Table1.2d Job-changersby main reason for changing last job

No. of persons

Main reason for changing last job ('000) %
129.2 36.4
Voluntary job-changers
/ 394 111
Unsatisfactory earnings/poor employee benefits
/ / / 30.3 85
Didliked the nature of work/administration/
colleagues/staff
/ / 105 3.0

Disliked long/inconvenient/inflexible hours of work
10.2 2.9
Didliked physical working conditions

/ 10.2 2.9
Felt that last job was lack of opportunities for
promotion/job security

/ / 59 17
Work place far from home/moved home/moved office
/ 34 1.0
Unsatisfactory profit/business
34 1.0
Felt that last job wastoo dull or routine
31 09
Started own business
12.7 3.6

Others

-11-
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1.2d(
Tablel1l.2d Job-changersby main reason for changing last job
(Cont'd)
() No. of persons
Main reason for changing last job (Cont'd) ('000) %
121.2 34.2
Involuntary job-changers
414 11.7
Company closed down
29.7 8.4
Post abolished
29.6 8.4
Dismissed
17.2 4.8
Slack work in company
33 0.9

Employer moved operation to the mainland of
China or other countries

- * 104.2 29.4
Others- Completed work asinitially
agreed with the employer*

354.7 100.0
Total

D * Note: * The offer of appointment and terms of
employment agreed between an employer
and an employee might or might not be on
aformal contractual basis.

-12 -
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12e
Table1.2e Job-changersby duration of seeking work since leaving last job

No. of persons

Duration of seeking work since leaving last job ('000) %
* 31.0 8.7
Nil*
139.9 39.5
< 1 month
65.7 185
1- <2 months
42.7 12.0
2 - <3 months
49.5 14.0
3 - <6 months
25.9 7.3
6 months - < 1 year
354.7 100.0
Total
( ) 33
Median duration (days)
D Note: * A person might not have sought work after

leaving last job, as in the case when he/she
had already been offered a new job before
leaving last job or when he/she was to start
his/her own business after leaving last job.

-13-
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1.2f / /
Table1.2f Job-changersby whether present/last job was a full-time/part-time job
Last job
*
Full-time Part-time* Overall
No. of No. of No. of
persons persons persons
Present job ('000) % ('000) % ('000) %
297.6 95.2 14.7 34.8 312.2 88.0
Full-time
* 14.9 4.8 275 65.2 42.4 12.0
Part-time*
3125 100.0 42.2 100.0 354.7 100.0
Total
* Note: * A person was regarded as working
part-time if he/she reported to usually work
/ less than 5 days per week or less than 6
hours per day if the number of working
/ days per week was fixed, or less than 30

hours per week if the number of working
days per week was not fixed, in hig’her

main employment.

-14 -
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1.2g
Table1.2g Job-changersby monthly main employment earningsin present job

Total employed
Job-changers population
« )
Monthly main employment earningsin No. of persons
present job (HK$) ('000) % %
< 4,000 30.2 85 8.5
4,000 - 5,999 42.6 12.0 75
6,000 - 7,999 68.7 194 12.8
8,000 - 9,999 69.3 19.6 14.9
10,000 - 14,999 79.2 22.3 24.7
15,000 - 19,999 30.1 85 11.0
> 20,000 34.6 9.7 205
354.7 100.0 100.0
Totd
( ) 8,000 10,000

Median monthly main employment
earnings (HK$)

-15-
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1.2h
Table1.2h Job-changersby present industry and industry of last job

Industry of last job

Manufacturing Construction Services Others Total
Wholesale,
retail and
import/export
trades, *
restaurants and Other
hotels services*
No. of No. of No. of No. of No. of No. of
persons persons persons persons persons persons
Present industry ('000) ('000) ('000) ('000) ('000) ('000)
18.5 1.2 57 7.1 - 324
Manufacturing
2.0 84.9 7.0 58 - 99.6
Construction
Services
6.7 3.0 72.8 18.2 0.2 100.9

Wholesdle, retail and
import/export trades,
restaurants and hotels

* 8.9 9.6 23.3 79.2 - 121.0
Other services*

- - - 0.4 04 0.8
Others

36.0 98.7 108.7 110.7 0.6 354.7
Totd

D Notes: * Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.

Figures in bold indicate the intra-industry
( mobility which refers to changing jobs within
) the same 'industry sector' (i.e. referring to
job-changers who till remained in the same

‘industry sector' after changing job).

-16-
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1.2i
Table1.2i Job-changersby present occupation and occupation of last job

Occupation of last job

Managers and administrators, Service workers
and professionals and and shop sales
associate professionals Clerks workers
No. of persons No. of persons No. of persons
Present occupation ('000) ('000) ('000)
61.1 8.2 52
Managers and administrators,
and professionals and
associate professionals
52 30.8 4.4
Clerks
39 3.6 37.7
Service workers and shop
sales workers
51 16 4.1
Craft and related workers,
plant and machine
operators and assemblers
31 2.5 5.6
Elementary occupations
Others
78.3 46.6 57.1
Total
Note: Figures in bold indicate the intra-occupation
( mobility which refers to changing jobs within

) the same 'occupation group' (i.e. referring to
job-changers who till remained in the same
‘occupation group' after changing job).

-17 -
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1.2i(
Tablel1l.2i Job-changers by present occupation and occupation of last job
(Cont'd)

()
Occupation of last job (Cont'd)

Craft and related
workers, plant
and machine
operators and Elementary
assemblers occupations Others Total
No. of persons No. of persons No. of persons No. of persons
Present occupation ('000) ('000) ('000) ('000)
0.8 19 - 77.1
Managers and administrators,
and professionals and
associate professionals
0.9 1.9 - 43.2
Clerks
2.3 5.0 - 52.5
Service workers and shop
sales workers
87.8 10.3 - 108.8
Craft and related workers,
plant and machine
operators and assemblers
9.5 52.2 - 72.8
Elementary occupations
- - 0.2 0.2
Others
101.3 71.3 0.2 354.7
Total
Note: Figures in bold indicate the intra-occupation
( mobility which refers to changing jobs within
) the same 'occupation group' (i.e. referring to

job-changers who ill remained in the same
‘occupation group' after changing job).

-18-
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Table1.3 Intra-industry and inter-industry mobility during the 12 months before
enumer ation
1) )
Intra-industry @ Inter-industry
No. of *
Asa% of persons Net change asa %
No. of  employed persons ('000) of employed persons
persons  inthe respective in the respective
Industry ('000) industry In Out Net industry*
18.5 4.8 139 176 -36 -0.9
Manufacturing
84.9 26.8 147 138 0.9 0.3
Construction
Services
72.8 7.5 281 360 -7.8 -0.8
Wholesde, retail and
import/export trades,
restaurants and hotels
# 79.2 51 41.8 314 103 0.7
Other services’
04 14 04 0.2 0.2 0.7
Others
255.7 7.9 989 989 - -
Overal
@ Notes: (1) 'Intra-industry mobility' refers to changing
( jobs within the same "industry sector' (i.e.
referring to job-changers who il
) remained in the same 'industry sector' after
changing job).

2 (2) 'Inter-industry mobility' refers to changing

( jobs to another ‘industry sector' (i.e
) referring to job-changers who changed to
another 'industry sector' after changing

job).

* * The net gain or loss in the number of
employed persons at the time of
enumeration as a result of inter-industry
mobility expressed as a percentage of al
employed persons at the time of
enumeration in the industry sector
concerned.

# #

Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.
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Job-changing of employed per sons

14
Table1.4 Intra-occupation and inter-occupation mobility during the 12 months
before enumer ation
] @)
Intra-occupation @ Inter-occupation @
No. of *
Asa% of persons Net change asa %
No.of  employed persons ('000) of employed persons
persons  in the respective in the respective
Occupation ('000) occupation In Out Net occupation*
61.1 6.1 161 172 -11 -0.1
Managers and administrators,
and professionals and
associate professionals
30.8 55 125 158 -34 -0.6
Clerks
37.7 85 148 193 -45 -1.0
Service workers and shop
sales workers
87.8 13.9 21.0 135 75 1.2
Craft and related workers,
plant and machine
operators and assemblers
52.2 8.8 206 191 15 0.3
Elementary occupations
0.2 2.1 - - - -
Others
269.7 8.3 849 849 - -
Overdl
(D Notes: (1) 'Intra-occupation  mobility' refers to
( changing jobs within the same 'occupation
group' (i.e. referring to job-changers who
) till remained in the same 'occupation group'
after changing job).
()] (2) 'Inter-occupation  mobility' refers  to
( changing jobs to another ‘occupation
) group' (i.e. referring to job-changers who

*

-20-

changed to another ‘occupation group' after
changing jab).

The net gain or loss in the number of
employed persons a the time of
enumeration as a result of inter-occupation
mobility expressed as a percentage of all
employed persons a the time of
enumeration in the occupation group
concerned.



Job-changing of employed persons

15a
Tablel5a Average number of times of job changes during the 12 months before
enumer ation of job-changers by age and sex

Average number of times of job changes

Age group Male Female Overal
15-19 18 1.7 17
20- 29 15 13 14
30-39 15 14 15
40 - 49 24 18 22
=50 21 18 20
18 15 16
Overal
87 600 Note: The analysis excludes 87 600 job-changers

who were craftsmen, operatives and labourers
in the extraction and building trades in the
construction sector because they had to
change jobs offered by different contractors

/ more often than persons in other
industries/occupations, as contracting of work
isthe usual practice in such trades.
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Job-changing of employed per sons

1.5b
Table15b Average number of times of job changes during the 12 months before
enumer ation of job-changers by educational attainment

Educational attainment Average number of times of job changes
/ 2.0
No schooling/kindergarten
2.8
Primary
/ 15
Secondary/matriculation
Tertiary
- 11
non-degree
- 11
degree
16
Overall
87 600 Note: The analysis excludes 87 600 job-changers

who were craftsmen, operatives and labourers
in the extraction and building trades in the
construction sector because they had to
change jobs offered by different contractors

/ more often than persons in other
industries/occupations, as contracting of work
isthe usual practice in such trades.

-22 -



Job-changing of employed persons

1.5c

Table1.5c Average number of times of job changes during the 12 months before
enumer ation of job-changersby industry

Industry Average number of times of job changes
1.6

Manufacturing
15

Construction

Services
1.7

Wholesale, retail and import/export trades,
restaurants and hotels

* 1.7
Other services*

1.6
Overdl

87 600 Notes: The analysis excludes 87 600 job-changers
who were craftsmen, operatives and labourers
in the extraction and building trades in the
construction sector because they had to
change jobs offered by different contractors

/ more often than persons in other
industries/occupations, as contracting of work
isthe usual practice in such trades.

* * Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.
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Job-changing of employed per sons

1.5d
Table1.5d Average number of times of job changes during the 12 months before
enumer ation of job-changers by occupation

Occupation Average number of times of job changes

12

Managers and administrators, and professionals
and associate professionals

13
Clerks

1.9
Service workers and shop sales workers

18
Craft and related workers, plant and machine

operators and assemblers

2.2
Elementary occupations

1.6
Overall

87 600 Note: The analysis excludes 87 600 job-changers

who were craftsmen, operatives and labourers
in the extraction and building trades in the
construction sector because they had to
change jobs offered by different contractors

/ more often than persons in other
industries/occupations, as contracting of work
isthe usual practice in such trades.

=24 -



Job-changing of employed persons

1.1
Chart 1.1 Job-changers by type of main reason for changing last job

No. of persons ('000)
400

369.4

350 |

300

250
18.0%

200

34.2%

150

52.1%
100

36.4%

Oct-Dec 1997 Jun-Aug 1999

Enquiry period

Type of main reason for changing last job

Voluntary

Involuntary

- Completed work asinitially agreed with the employer
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Job-changing of employed per sons

1.2

Chart 1.2 Job-changers by main reason for changing last job

No. of persons (‘000)

400 1 369.4
354.7
HHHHHHHHE
350 [ HETEHHTY T
IIIIII:I:I:I:IIIIIII IIIIIIII'IIIIIIII
112889 101, TR
300 F NN HHEN HERARRRNNE
{ I N Y Y Y N O I B |
Y o
050 | F—3.1% 8.4%
e — 3.6%
Eaaat P 8 4%
R i FE '
Bttt 11-7%-".-".-".-".-".-" 07% Ea P
200 o Eaaat P Rt 85% S
P R
13.9% 11.1%
150
8.3% 11.7%
100
50 + 29.9% 29.4%
0
Oct-Dec 1997 Jun-Aug 1999
Enquiry period
Main reason for changing last job
Completed work asinitially agreed with Dismissed
the employer
Company closed down Slack work in company
) / ) / /
Unsatisfactory earnings/poor employee /

e
e

benefits

/ / /
Didliked the nature of work/
administration/coll eagues/staff

- Post abolished
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/ /

)
Others (e.g. Disliked physical working conditions
and long/inconvenient/inflexible hours of work, felt
that last job was lack of opportunities for promotion
/job security, work place far from home/moved
home/moved office, employer moved operation to
the mainland of China or other countries)



Job-changing of employed persons

1.3
Chart 1.3 Percentage distribution of job-changer s by sex, sex-ratio and median age

100%
30.2
0% | 331
Femae
60% [
40% |
66.9 e
0% | Male
0%
Oct-Dec 1997 Jun-Aug 1999
Enquiry period
( 2023 2 306
. )
Sex ratio (number of
males per 1 000
females)
) 34 35
Median age (years)
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Job-changing of employed per sons

1.4

(

)
Chart 1.4 Intra-industry/inter-industry mobility rate during the 12 months before
enumeration (expressed as a proportion of the relevant job-changers among
the employed population at the time of enumer ation)

%
12 r

11.2 109

0r 2.9
3.0
8 -
6 -
4r B 7.9
2 -
0
Oct-Dec 1997 Jun-Aug 1999

changing job).

changing job).

Enquiry period
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( )
Inter-industry mobility (i.e. referring to job-changers who changed to another ‘industry sector' after

( )
Intra-industry mobility (i.e. referring to job-changers who still remained in the same ‘industry sector' after

'Industry  sectors are classified into
manufacturing; construction; wholesale, retail
and import/export trades, restaurants and
hotels; other services (i.e. transport, storage
and communications; financing, insurance, real
estate and business services, and community,
social and personal services); and others.



Job-changing of employed persons

1.5 (
Chart 1.5 Intra-occupation/inter-occupation mobility rate during the 12 months before

enumeration (expressed as a proportion of the relevant job-changers among
the employed population at the time of enumer ation)

%

L 112 10.9
10 1 25
2.6
g
6 F
4l 8.7 8.3
2 |
0
Oct-Dec 1997 Jun-Aug 1999

Enquiry period

Inter-occupation mobility (i.e. referring to job-changers who changed to another ‘occupation group' after
changing job).

Intra-occupation mobility (i.e. referring to job-changers who still remained in the same ‘occupation group'
after changing job).

Note: 'Occupation groups are classified into
managers and administrators, and
professionals and associate professionals;
clerks, service workers and shop saes
workers; craft and related workers, plant and
machine operators and assemblers; elementary
occupations; and others.
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Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

21

2.2
22 300

2.3

24

(i)
(i)

2.5

(

2.1a)

92%

274 500

-31-

INTRODUCTION

21 An enquiry was conducted by the Census
and Statistics Department via the Generd
Household Survey from July to December 1999 to
study the characteristics of persons from the
mainland of China having resided in Hong Kong
for less than 7 years (hereafter referred to as
PMCs).

2.2 Some 22300 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 92%.
Persons identified to be PMCs in the enquiry were
asked the year started residing in Hong Kong.
Detailed anaysis of the socio-economic
characteristics of PMCs (e.g. sex, age, educational
attainment, and industry and occupation in which
they were engaged) was made under the
framework of the General Household Survey.

23 Based on the information collected from
the interviewed households, the situation related to
the entire population in Hong Kong can be inferred
(please see the section on 'Brief description of
survey methodology' in the report for the survey
coverage).

CONCEPTSAND DEFINITIONS

24 In the enquiry, 'PMCs referred to persons
who:

(i) came from the mainland of China on
one-way permit to reside ordinarily in
Hong Kong; and

(if) had resided in Hong Kong for less than 7
years since then;

and were present in Hong Kong or temporarily in

the mainland of China or Macau at the time of
enumeration.

MAJOR FINDINGS OF THE ENQUIRY

A. Anaysisonal PMCs

2.5 At the time of enumeration, it was
estimated that there were 274 500 PMCs in Hong



Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.6 274 500
92800 (33.8%)
73200 (26.7%)
72900 (26.6%)
( 219
2.7 274 500
27.1% 21.7%
( 21b)
2.8 (190900 )
(83 600 )
71.5%
30.5%
( 21b)
2.9 185 300
71.4% 24.9%
3.7% / /
81.1%
35.5% 64.3%
( 2lc)
2.10 185 300
58.8%
/ 28.5%
5.8%
17.4%
( 21d)
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Kong. (Table2.1a)

Year started residing in Hong Kong

2.6 Of the 274500 PMCs, some 92800
(33.8%) dtarted residing in Hong Kong during
1996-97, and 73 200 (26.7%) and 72 900 (26.6%)
during 1998-99 and 1994-95 respectively. (Table
2.13a)

Age and sex

2.7 About 27.1% of the 274 500 PMCs were
aged 10-19 and 21.7% were aged 30-39. The
median age of the PMCs was 27, as against 36 for
the entire population of Hong Kong. (Table 2.1b)

2.8 Analysed by sex, the number of females
(190 900) was much higher than males (83 600).
Regarding age pattern, about 71.5% of male PMCs
were aged below 20, as compared with 30.5% for
thefemale PMCs. The median age of male PMCs
was 14 and that of female PMCs was 33. (Table
2.1b)

Marital status

29 Of the 185 300 PMCs aged 15 and over,
about 71.4% were married, 24.9% were never
married and the remaning 3.7% were
widowed/divorced/separated. The distribution of
male and female PMCs aged 15 and over by
marital status differed significantly. The
proportion of married females was 81.1%, as
against 35.5% for married males. About 64.3%
of the male PMCs aged 15 and over were never
married as most of them were relatively young.
(Table2.1c)

Educational attainment

2.10 Analysed by educational attainment,
about 58.8% of the 185300 PMCs aged 15 and
over had secondary/matriculation education and
another 28.5% had primary education. Only
5.8% had tertiary education, as against 17.4% for
the entire population aged 15 and over. (Table
2.1d)



Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

211 185 300
57.3%
42.7% ( 21e
2.12
34.7%
46.0% 8.4%
( 2le
2.13 (50.4%)
39.1%
( 21f)
2.14 274 500
70800 (25.8%) 51 700
(73.1%) 19 000 (26.9%)
( 229
2.15
7000 (
37.0%)
4 600 (24.2%) 4000
(20.8%) 18200 (35.2%)
17100 (33.0%)
( 229
2.16
(56.8%) /
29.9%
8.9%
22.8% ( 2.2b)
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Activity status

211 Some 57.3% of the 185 300 PMCs aged
15 and over were economically inactive and the
remaining 42.7% were economicaly active.
(Table2.1e)

212 About 34.7% of the male PMCs aged 15
and over were students who were economically
inactive, while 46.0% and 8.4% of their female
counterparts were home-makers and students who
were economically inactive respectively. (Table
2.1e)

Type of housing resided in
2.13 About one-half (50.4%) of the PMCs

resided in private permanent housing and 39.1%
resided in public rental housing. (Table 2.1f)

B. Analysis on employed PMCs

Age and sex

2.14 Of the 274500 PMCs, 70800 (25.8%)
were employed. Among them, 51 700 (73.1%)
were females and 19000 (26.9%) were males.
(Table 2.2a)

2.15 Further analysed by age, the largest
group of employed PMCs for males was those
aged 20-29, with 7 000 persons (37.0% of al male
employed PMCs). This was followed by the age
groups 30-39 and 40-49, with 4 600 (24.2%) and
4 000 (20.8%) persons respectively. For females,
about 18 200 (35.2%) and 17 100 (33.0%) persons
were aged 40-49 and 30-39 respectively. The
median age of male employed PMCs was 30 and
that of their female counterparts was 38. (Table
2.28)

Educational attainment

2.16 More than haf (56.8%) of these
employed PMCs had secondary/matriculation
education and another 29.9% had primary
education. The employed PMCs had lower
educational attainment than al employed persons
in the territory. Some 8.9% had tertiary
education, as against 22.8% among the total
employed population. (Table 2.2b)



Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.17 70 800
55.5%
21.6% (
)
30.1% 48.0% ( 2.20)
2.18
38.6% 32.4%
61.7%
( 220
219 70 800
(33.9%)
30.7%
9.0%
298%  ( 2.2d)
2.20
(40.7%)
(19.5%) (16.8%)
(16.7%)
(40.2%) (35.8%)
( 2.2d)
221 70 800
(58.7%)
4,000 7,999 5.1%
15,000 ( 2.2¢)

Industry

2.17 Of the 70800 employed PMCs, 55.5%
worked in the wholesale, retail and import/export
trades, restaurants and hotels sector, and 21.6%
worked in other services sector (including the
transport, storage and communications sector; the
financing, insurance, real estate and business
services sector; and the community, social and
personal services sector), as against 30.1% and
48.0% respectively among the total employed
population. (Table 2.2¢c)

2.18 Further analysed by sex, about 38.6%
and 32.4% of the male employed PMCs worked in
the wholesale, retail and import/export trades,
restaurants and hotels sector, and the construction
sector respectively. For females, 61.7% of them
worked in the wholesale, retail and import/export
trades, restaurants and hotels sector.  (Table 2.2¢)

Occupation

2.19 Around one-third (33.9%) of the 70 800
employed PMCs were engaged in elementary
occupations and another 30.7% were service
workers and shop sales workers.  About 9.0%

were managers and  administrators, and
professionals and associate professionals, as

against 29.8% for the total employed population.
(Table 2.2d)

2.20 Further analysed by sex, male and female
employed PMCs had different distribution patterns
by occupation. For male employed PMCs, the
largest proportion was craft and related workers,
and plant and machine operators and assemblers
(40.7%), followed by managers and administrators,
and professionals and associate professionals
(19.5%), workers in elementary occupations
(16.8%) and service workers and shop sales
workers (16.7%). As for females, elementary
occupations (40.2%) and service workers and shop
sales workers (35.8%) were the two most common
occupations. (Table 2.2d)

Monthly employment earnings

2.21 The majority (58.7%) of the 70800
employed PMCs had monthly employment
earnings of $4,000-$7,999, while only 5.1% had
monthly employment earnings of $15,000 and
over. (Table2.2e)
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2.22
6,000
10,000 ( 2.2¢
2.23
2.24
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222 The employed PMCs generally had lower
monthly employment earnings than employed
persons in Hong Kong as a whole. The median
monthly employment earnings of the employed
PMCs was $6,000, as against $10,000 for the total
employed population. (Table 2.2€)

LIMITATIONSOF THE DATA

2.23 It should be noted that the number of
PMCs as presented in this report is smaller than the
number of one-way permit holders entering Hong
Kong during the 7 years before enumeration as
registered by the Immigration Department. This
is probably because some of the one-way permit
holders after arriving in Hong Kong have returned
to the mainland of China, emigrated to other
countries or died. Thus the number of one-way
permit holders in the Immigration Department’s
records exceeds to some extent the actual number
of PMCsresiding in Hong Kong.

224 Another limitation is that respondents
coming from the mainland of China on one-way
permit were asked in the enquiry to recall the
duration of their residence in Hong Kong. Their
answers might be prone to memory error,
especially if the respondents had already resided in
Hong Kong for some years.



Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.1a
Table2.1a Personsfrom the mainland of China having resided in Hong Kong for less
than 7 years by year started residing in Hong Kong

No. of persons

Y ear started residing in Hong Kong ('000) %

35.6 13.0
1992 - 1993

72.9 26.6
1994 - 1995

92.8 33.8
1996 - 1997

73.2 26.7
1998 - 1999

2745 100.0

Total
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Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.1b
Table2.1b Personsfrom the mainland of China having resided in Hong Kong for less
than 7 years by age and sex

Persons from the mainland of China having resided in Hong Kong
for lessthan 7 years

Total
Male Female Overdl population
No. of No. of No. of
persons persons persons
Age group ('000) % ('000) % ('000) % %
0-9 21.8 26.0 21.8 114 43.6 159 10.7
10- 19 38.0 455 36.3 19.0 74.3 27.1 125
20- 29 10.0 12.0 20.2 10.6 30.2 110 14.8
30-39 6.2 7.4 534 28.0 59.6 21.7 20.0
40 - 49 4.5 5.3 40.0 21.0 445 16.2 17.8
50-59 1.9 2.3 124 6.5 14.3 5.2 9.7
> 60 13 15 6.7 35 79 29 145
83.6 100.0 190.9 100.0 2745 100.0 100.0
Total
() 14 33 27 36
Median age (years)
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Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.1c

/

Table2.1c Personsfrom the mainland of China having resided in Hong Kong for less
than 7 years by age/marital statusand sex

Persons from the mainland of China having resided in Hong Kong
for lessthan 7 years

Total
Male Female Overall population
/
No. of No. of No. of
Age group/ persons * persons * persons * *
marital status ('000) %* ('000) %* ('000) %* %*
44.3 53.0 44.8 235 89.2 325 16.8
Aged below 15
39.3 47.0 146.1 76.5 185.3 67.5 83.2
Aged 15 and over
25.2 (64.3) 20.9 (14.3 46.1 (24.9) (30.8)
Never married
13.9 (35.5) 1185 (81L.1) 1324 (71.4) (61.1)
Married
/ / 0.1 (0.3) 6.7 (4.6) 6.8 (3.7 (8.0)
Widowed/
divorced/
separated
83.6 100.0 190.9 100.0 2745 100.0 100.0
Total

Note: * Figures in brackets represent the percentages in
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respect of al persons aged 15 and over from the
mainland of China having resided in Hong
Kong for less than 7 years in the respective sex
groups.
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2.1d /

Table2.1d Persons from the mainland of China having resided in Hong Kong for less

than 7 year s by age/educational attainment and sex

Persons from the mainland of China having resided in Hong Kong
for lessthan 7 years

Total
/ Male Female Overall population
Age group/ No. of No. of No. of
educational persons * persons * persons * *
attainment ('000) %* ('000) %* ('000) %* %*
44.3 53.0 44.8 235 89.2 325 16.8
Aged below 15
39.3 47.0 146.1 76.5 185.3 67.5 83.2
Aged 15 and over
/ 0.3 (0.7) 125 (8.5) 12.7 (6.9) (8.3
No schooling/
kindergarten
54 (13.7) 474 (32.5) 52.8 (28.5) (22.9)
Primary
/ 294 (75.0) 79.6 (54.5) 109.0 (58.8) (51.9)
Secondary/
matriculation
Tertiary
- 12 (3.0 39 (2.7 51 (2.7 (6.8)
non-degree
- 3.0 (7.6) 2.7 (1.8) 5.7 (3.1 (10.6)
degree
83.6 100.0 190.9 100.0 274.5 100.0 100.0
Total
D Note: * Figures in brackets represent the percentages in

respect of all persons aged 15 and over from the
mainland of China having resided in Hong
Kong for less than 7 years in the respective sex

groups.
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Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.1e

/

Table2.1e Personsfrom the mainland of China having resided in Hong Kong for less
than 7 year s by age/activity status and sex

Persons from the mainland of China having resided in Hong Kong

for lessthan 7 years

Total
Male Femae Overdl population
/
No. of No. of No. of
Age group/ persons * persons * persons * *
activity status ('000) %* ('000) %%* ('000) %* %*
44.3 53.0 44.8 235 89.2 325 16.8
Aged below 15
39.3 47.0 146.1 76.5 185.3 67.5 83.2
Aged 15 and over
22.7 (57.7) 56.5 (38.7) 79.1 (42.7) (62.0)
Economically
active
16.6 (42.3) 89.6 (61.3) 106.2 (57.3) (38.0)
Economically
inactive
13.6 (34.7) 12.3 (8.4) 26.0 (14.0) (7.7)
Students
0 0 67.3 (46.0) 0 0 [
Home-makers 0 O O O O
0 0 O 0 O
03.0 [(7.5) 4.8 (3.3 180.2 [1(43.3) [(30.3)
Retired persons O 0 O O O
0 0 O 0 O
0 O 53 (3.6) O O O
83.6 100.0 190.9 100.0 274.5 100.0 100.0
Total

Note: * Figures in brackets represent the percentages in
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respect of all persons aged 15 and over from the
mainland of China having resided in Hong
Kong for less than 7 years in the respective sex
groups.
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2.1f

Table2.1f Personsfrom the mainland of China having resided in Hong Kong for less

than 7 years by type of housingresided in

Persons from the mainland of China having
resided in Hong Kong for less than 7 years Total population

No. of persons

Type of housing resided in ('000) % %
107.3 39.1 36.5
Public rental housing
* 11.6 4.2 15.6
Subsidized sale flats*
# 138.3 50.4 46.6
Private permanent housing”
17.3 6.3 14
Temporary housing
2745 100.0 100.0

Total
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Notes :

*

Includes flats built under the Home
Ownership Scheme, Middle Income
Housing Scheme and Private Sector
Participation Scheme, and flats sold under
the Tenants Purchase Scheme of the Hong
Kong Housing Authority, and flats built
under the Flat for Sale Scheme and
Sandwich Class Housing Scheme of the
Hong Kong Housing Society.

Includes private housing blocks, flats built
under the Urban Improvement Scheme of
the Hong Kong Housing Society,
villas’/bungalows/modern village houses,
simple stone structures and other
permanent housing.
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2.2a
Table2.2a Employed persons from the mainland of China having resided in Hong
Kong for lessthan 7 year s by age and sex

Employed persons from the mainland of China having resided
in Hong Kong for lessthan 7 years

Total
employed
Male Femae Overall population
No. of No. of No. of
persons persons persons
Age group ('000) % ('000) % ('000) % %
15-19 18 9.2 1.3 25 31 4.3 18
20- 29 7.0 37.0 9.7 18.8 16.8 23.7 23.7
30-39 4.6 24.2 17.1 33.0 21.7 30.6 324
40 - 49 4.0 20.8 18.2 35.2 22.2 314 26.5
> 50 17 8.7 5.4 104 7.0 9.9 15.6
19.0 100.0 51.7 100.0 70.8 100.0 100.0
Total
() 30 38 36 37
Median age (years)
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2.2b
Table2.2b Employed persons from the mainland of China having resided in Hong
Kong for lessthan 7 year s by educational attainment and sex

Employed persons from the mainland of China having resided
in Hong Kong for lessthan 7 years

Total
employed
Male Female Overall population
No. of No. of No. of
Educational persons persons persons
attainment ('000) % ('000) % ('000) % %
/ 0.1 04 3.0 5.7 3.0 4.3 1.7
No schooling/
kindergarten
2.7 14.0 185 35.8 21.2 29.9 17.2
Primary
/ 13.6 714 26.6 51.5 40.2 56.8 58.3
Secondary/
matriculation
Tertiary
- 0.8 4.2 2.1 4.0 29 4.1 89
non-degree
- 19 10.0 15 3.0 34 4.9 13.9
degree
19.0 100.0 51.7 100.0 70.8 100.0 100.0
Total
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2.2c
Table2.2c Employed persons from the mainland of China having resided in Hong
Kong for lessthan 7 years by industry and sex

Employed persons from the mainland of China having resided
in Hong Kong for lessthan 7 years

Total
employed
Male Female Overall population
No. of No. of No. of
persons persons persons
Industry ('000) % ('000) % ('000) % %
18 9.7 59 115 7.8 11.0 11.6
Manufacturing
6.2 324 1.9 3.6 8.0 11.3 9.5
Construction
Services
7.3 38.6 31.9 61.7 39.3 55.5 30.1
Wholesale, retail
and import/
export trades,
restaurants and
hotels
* 3.7 19.3 11.6 22.4 15.3 21.6 48.0
Other services*
- - 0.5 0.9 0.5 0.6 0.9
Others
19.0 100.0 51.7 100.0 70.8 100.0 100.0
Total

Note: * Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.



Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.2d
Table2.2d Employed persons from the mainland of China having resided in Hong
Kong for lessthan 7 year s by occupation and sex

Employed persons from the mainland of China having resided
in Hong Kong for lessthan 7 years

Total
employed
Mae Female Overdll population
No. of No. of No. of
persons persons persons
Occupation ('000) % ('000) % ('000) % %
3.7 195 2.6 51 6.3 9.0 29.8
Managers and
administrators, and
professionals and
associate
professionals
12 6.3 6.6 12.8 7.8 110 18.2
Clerks
32 16.7 185 35.8 21.7 30.7 14.0
Service workers and
shop sales workers
7.8 40.7 29 5.6 10.7 151 195
Craft and related
workers, and plant
and machine
operators and
assemblers
32 16.8 20.8 40.2 24.0 33.9 18.2
Elementary
occupations
- - 0.3 0.5 0.3 04 0.3
Others
19.0 100.0 51.7 100.0 70.8 100.0 100.0
Total
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Per sons from the mainland of China having
resided in Hong Kong for lessthan 7 years

2.2e
Table2.2e Employed persons from the mainland of China having resided in Hong
Kong for lessthan 7 years by monthly employment ear nings

Employed persons from the mainland

of Chinahaving resided in Hong Total employed
Kong for less than 7 years population
( ) No. of persons

Monthly employment earnings (HK$) ('000) % %
< 3,000 49 6.9 2.7
3,000 - 3,999 34 4.8 5.7
4,000 - 4,999 7.8 11.0 29
5,000 - 5,999 125 17.7 4.4
6,000 - 6,999 12.3 174 6.3
7,000 - 7,999 8.9 12.6 6.6
8,000 - 8,999 6.7 95 8.9
9,000 - 9,999 3.3 4.6 6.2
10,000 - 14,999 74 104 25.0
= 15,000 3.6 51 31.2
70.8 100.0 100.0

Total
( ) 6,000 10,000

Median monthly employment earnings (HK$)
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INTRODUCTION

31 An enquiry was conducted by the Census
and Statistics Department via the Generd
Household Survey from July to December 1999 to
study the characteristics of returnees to Hong
Kong.

3.2 Some 22300 households within a
scientificaly selected sample were successfully
enumerated, constituting a response rate of 92%.
Persons identified to be returnees in the enquiry
were asked the previous country/territory of
residence, duration of residence in that
country/territory and year returning to ordinary
residence in Hong Kong. Detailed analysis of the
socio-economic characteristics of returnees (e.g.
sex, age, educational attainment, and industry and
occupation in which they were engaged) was made
under the framework of the General Household
Survey.

33 Based on the information collected from
the interviewed households, the situation related to
the entire population in Hong Kong can be inferred
(please see the section on ‘Brief description of
survey methodology’ in the report for the survey
coverage).

CONCEPTSAND DEFINITIONS

34 For the purpose of the enquiry,
‘returnees in a household referred to usual
household members who were Hong Kong
residents born in Hong Kong/the mainland of
China’lMacau and had returned to reside ordinarily
in Hong Kong, after having ordinarily resided in
another country/territory (including the mainland
of China/lMacau) for at least 2 years during the 10
years before enumeration.

35 It should be noted that returnees, as
defined by the operational definition stated in
paragraph 3.4, are different from ‘returned
emigrants’, i.e. Hong Kong residents who had
previously emigrated to another country/territory
and then returned to reside ordinarily in Hong
Kong. It is difficult, especialy in the context of
the household survey, to ask whether a person is a
returned emigrant. First, there is no strict and
commonly accepted definition of ‘emigrant’. For
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3.6
118 400

3.7

3.8

(i)

(i)

34

example, some parties consider that a person who
has stayed for a short while in a host country with
an immigration visa and has left since should not
be considered as ‘emigrant’. Second, questions
related to nationality or right of residence abroad
are involved and these are very sensitive in nature.
Returnees defined in this enquiry would include
not only returned emigrants, but also other persons
such as those Hong Kong residents returning to
Hong Kong after completing their study abroad,
and those returning to Hong Kong after staying in
another country/territory for work for a period of
more than 2 years.

ESTIMATED NUMBER

3.6 The number of returnees estimated from
results of the enquiry was 118 400.

3.7 However, the estimated total number of
returnees obtained from the enquiry was
considered to be subject to substantial
under-reporting.

LIMITATIONSOF THE DATA

3.8 Owing to the rather sensitive nature of
the subject, some respondents may not be willing
to provide the required information accurately and
this may result in under-estimation of the figures.
Although the use of the operational definition
stated in paragraph 3.4 could reduce the problem to
some extent, it could not be resolved. Besides,
the operational definition adopted in thisenquiry in
classifying a person as a returnee is bound to be
restrictive.  In some cases, persons who had
returned to reside ordinarily in Hong Kong after
landing with an immigration visa to another
country were not classified as returnees under the
current definition. Situations like the following
may exist:

(i) the person stayed in the host country for
only a short period (e.g. one year) and
then returned to Hong Kong owing to
adaptation difficulties or other reasons;
and;

(ii) the person frequently returned to Hong
Kong for business or other purposes
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such that the total time spent in the host
country was less than 2 years.

3.9 Another issue is the difficulty in
contacting and interviewing returnees in the
enquiry. There were some returnees who needed
to travel between Hong Kong and other
countries/territories frequently. Also, there were
some returnees who might be regularly working in
the mainland of China while maintaining a home
base in Hong Kong. For these persons, there was
a lower chance of contacting them during the data
collection period and hence they were
under-represented in the enquiry.

3.10 Yet another problem is that answers
provided by the respondents in recaling their
previous experience back to the past 10 years
might be prone to reporting error.

3.11 Owing to the factors mentioned in
paragraphs 3.8-3.10, caution should be taken in
interpreting the survey findings, especially the
estimated number of returnees.  Nevertheless,
crude reference may be made to the survey
findings for gaining some impression of the
socio-economic characteristics of the returnees, as
presented in the following sections.

MAJOR FINDINGS OF THE ENQUIRY

A. Analysison all returnees

Age and sex

3.12 55.4% of the returnees were males and
44.6% werefemales. (Table 3.14)

3.13 Analysed by age, 31.5% of the returnees
were aged 30-39, while 28.1% were aged 20-29
and 19.4% aged 40-49. They together constituted
79.0% of the total. The corresponding shares for
these 3 age groups in the entire population were
20.0%, 14.8% and 17.8%, with a combined share
of 52.6%. Anaysed further by sex, the
distribution of male returnees by age was similar to
that of their female counterparts. The median age
of male and female returnees was both 33, as
against 36 for the entire population. (Table
3.1a)
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Marital status

3.14 Some 56.3% of the returnees aged 15 and
over were married, 40.6% were never married and
the  remaining 32%  were  widowed/
divorced/separated, compared to the corresponding
figures of 61.1%, 30.8% and 8.0% for the entire
population aged 15 and over. Similar patterns
were observed for male and female returnees when
further analysed by sex. (Table 3.1b)

Educational attainment

3.15 Returnees aged 15 and over had
relatively higher educationa attainment than the
entire population aged 15 and over. Some 53.7%
had tertiary education (degree), as against 10.6%
for the entire population aged 15 and over. In
contrast, only 7.6% had primary education and
below, as compared with 31.2% for the entire
population aged 15 and over. (Table 3.1c)

Activity status

3.16 About 80.2% of the returnees aged 15
and over were economically active, as against
62.0% for the entire population aged 15 and over.
Among the returnees aged 15 and over, 6.0% were
employers, as against 2.9% for the entired
population aged 15 and over. Analysed by
activity status and sex, the proportion of
economically active returnees among males aged
15 and over (89.6%) was higher than that among
their female counterparts (68.5%). (Table 3.1d)

Type of housing resided in

317 Some 76.9% of the returnees resided in
private permanent housing and 11.3% resided in
public rental housing, as against 46.6% and 36.5%
respectively for the entire population. (Table
3.1¢)

Previous country/territory of residence

3.18 Analysed by previous country/territory of
residence, about 34.5% of the returnees had
previoudy resided in Canada for at least 2 years
during the 10 years before enumeration, while
23.6% had previously resided in Australia and
New Zealand. Similar patterns were observed for
males and females when further analysed by sex.
(Table 3.1f)
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Duration of residence in previous country/
territory of residence

3.19 When analysed by duration of residence
in previous country/territory of residence, some
53.7% of the returnees had resided in their
previous country/territory of residence for 2 to less
than 5 years, 20.5% for 5 to less than 7 years,
13.2% for 7 to less than 10 years, and 12.6% for 10
years and over. Broadly speaking, similar
patterns were observed for those having previously
resided in Canada and the United States. (Table
3.19)

Year returning to ordinary residence in
Hong Kong

3.20 Slightly more than half (55.7%) of the
returnees returned to ordinarily reside in Hong
Kong during 1994-97. In contrast, only 4.0%
returned to Hong Kong during 1990-91. The
distribution patterns by individua countries/
territories from where they returned were broadly
similar to that for thetotal. (Table 3.1h)

B. Analysis on employed returnees

Age and sex

321 Of al returnees aged 15 and over, some
75.2% were employed at the time of enumeration.
Among them, 61.7% were males and 38.3% were
females. The corresponding figures for the total
employed population were 59.8% and 40.2%.
(Table 3.2a)

3.22 The employed returnees were relatively
younger than the entire employed population in the
territory. Of those employed returnees, 38.2%
were aged 30-39 and 34.4% were aged 15-29, as
against 32.4% and 25.5% respectively for the
overall employed population. The median age of
the employed returnees was 33, as against 37 for
al employed persons.  (Table 3.2a)

3.23 The largest group of employed returnees
among males was those aged 30-39 (37.7%). For
females, about 40.8% of employed returnees were
aged 15-29 and another 39.1% were aged 30-39.
Male employed returnees were generally older than
their female counterparts, with a median age of 34
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as against the median age of 31 for females.
(Table 3.2a)

Educational attainment

3.24 The employed returnees had relatively
higher educational attainment than the total
employed population. About 62.7% of employed
returnees had tertiary education (degree), as against
13.9% for the total employed population. In
contrast, only 3.3% had primary education and
below, as compared to 18.9% for the tota
employed population.  Similar patterns were
observed for male and female employed returnees

when further analysed by sex. (Table 3.2b)
Industry
3.25 About threetenths (29.5%) of the

employed returnees worked in the financing,
insurance, real estate and business services sector,
another 28.1% worked in the wholesale, retail and
import/export trades, restaurants and hotels sector,
and 18.7% worked in the community, social and
personal services sector.  The corresponding
figures for the total employed population were
13.9%, 30.1% and 23.0%. (Table 3.2¢c)

Occupation

3.26 Nearly three-tenths (29.3%) of these
employed returnees were associate professionals,
22.3% were professionals, and 22.1% were
managers and administrators. A higher
proportion (73.7%) of employed returnees took up
these occupations when compared with 29.8% for
the total employed population. (Table 3.2d)

3.27 The distributions of male and female
employed returnees by occupation were different
from each other. For male employed returnees,
professionals (26.8%), associate professionals
(25.3%), and managers and administrators (24.8%)
were the three most common occupations, each
accounting for around one-quarter of all male
employed returnees respectively. As for their
female counterparts, the largest group was
associate professionals (35.7%), followed by clerks
(23.7%). (Table3.2d)
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Monthly employment earnings

3.28 About 28.2% of the employed returnees
had monthly employment earnings of $30,000 and
over, while 21.3% and 20.0% had monthly
employment earnings of $10,000 - $14,999 and
$20,000 -$29,999 respectively. Persons with
monthly employment earnings of less than $5,000
accounted for only 2.5% of al employed returnees.
(Table 3.2e)

3.29 The employed returnees had higher
monthly employment earnings than the employed
persons in Hong Kong as a whole. The median
monthly employment earnings of employed
returnees was $18,000 at the time of enumeration,
as against $10,000 for the tota employed
population. This was probably due to the fact
that a larger proportion of them had higher
educational attainment and took up jobs at the
higher end of the occupational hierarchy. (Table
3.2¢)
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3.1a
Table3.1a Percentagedistribution of returnees by age and sex

Returnees
Total
Mae Female Overall population

Age group % % % %
0-9 3.3 3.7 35 10.7
10- 19 5.6 5.9 5.7 125
20-29 27.5 289 28.1 14.8
30-39 314 31.7 315 20.0
40 - 49 204 18.1 194 17.8
50 - 59 6.4 53 5.9 9.7
=60 53 6.5 5.9 145
* 100.0 100.0 100.0 100.0

Overall* (55.4) (44.6) (100.0)
() 33 33 33 36

Median age (years)

¥ Note: * Figures in brackets represent the percentages

in respect of all returnees.
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3.1b /
Table3.1b Percentage distribution of returnees by age/marital status and sex

Returnees
/ Total
Male Female Overall population
Age group/ * * * *
marital status o o 9% %
71 7.6 7.3 16.8
Aged below 15
92.9 92.4 92.7 83.2
Aged 15 and over
(41.9) (38.9) (40.6) (30.8)
Never married
(55.9) (56.8) (56.3) (61.1)
Married
/ / (2.2) (4.3) (3.2 (8.0)
Widowed/
divorced/
separated
100.0 100.0 100.0 100.0
Total

Note: * Figures in brackets represent the percentages in
respect of all returnees aged 15 and over in the
respective sex groups.
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3.1c /
Table3.1c Percentage distribution of returnees by age/educational attainment and
Sex
Returnees
/ Tota
Age group/ Male Female Overal population
educational * * * *
attainment %* %* %* %*
7.1 7.6 7.3 16.8
Aged below 15
92.9 924 92.7 83.2
Aged 15 and over
/ (0.7) (2.6) (2.6) (8.3)
No schooling/
kindergarten
(6.7) (5.2 (6.2) (22.9)
Primary
/ (24.7) (31.0 (27.5) (51.9)
Secondary/
matriculation
Tertiary
- (9.4 (13.3) (11.1) (6.8)
non-degree
- (58.4) (47.9) (53.7) (10.6)
degree
100.0 100.0 100.0 100.0
Total
Tx Note: * Figures in brackets represent the percentages in
respect of all returnees aged 15 and over in the

respective sex groups.
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3.1d

Table3.1d Percentage distribution of returnees by age/activity status and sex

Returnees
/ Total
Male Female Overall population
Age group/ * * * *
activity status o 0 o 0+
7.1 7.6 7.3 16.8
Aged below 15
929 924 92.7 83.2
Aged 15 and over
(89.6) (68.5) (80.2) (62.0)
Economically
active
- (9.3) (2.9 (6.0) (2.9)
Employers
- (80.4) (66.5) (74.2) (59.1)
Others
(10.49) (31L5) (19.8) (38.0)
Economically
inactive
100.0 100.0 100.0 100.0
Total

Note: * Figures in brackets represent the percentages in
respect of all returnees aged 15 and over in the
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respective sex groups.
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3.1e

Table3.1e Percentage distribution of returnees by type of housing resided in

Total
Returnees population
Type of housing resided in % %
11.3 36.5
Public rental housing
* 111 15.6
Subsidized sale flats*
# 76.9 46.6
Private permanent housing”
0.6 14
Temporary housing
100.0 100.0
Total
* Notes: * Includes flats built under the Home
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Ownership Scheme, Middle Income
Housing Scheme and Private Sector
Participation Scheme, and flats sold under
the Tenants Purchase Scheme of the Hong
Kong Housing Authority, and flats built
under the Flat for Sale Scheme and
Sandwich Class Housing Scheme of the
Hong Kong Housing Society.

Includes private housing blocks, flats built
under the Urban Improvement Scheme of
the Hong Kong Housing Society,
villas/lbungalows/modern village houses,
simple stone structures and  other
permanent housing.
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3.1f /

Table3.1f Percentage distribution of returnees by previous country/territory of

residence and sex

/ Male Female Overdl
Previous country/territory
of residence % % %
32.9 36.4 34.5
Canada
114 10.2 10.8
United States
12.3 10.9 11.7
U.K.
22.4 25.1 23.6
Australia and
New Zedand
6.1 3.7 5.0
The mainland of Chinaand
Macau
9.4 8.4 9.0
/
Asian countries/territories
other than the mainland
of China, Macau and
Hong Kong
55 52 54
Others
100.0 100.0 100.0
Total
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3.1g

/ /

Table3.1g Percentage distribution of returnees by duration of residence in previous
country/territory of residence and previous country/territory of residence

/

/
Previous country/territory of residence

() United Australiaand
Duration of residencein Canada States UK. New Zesland
previous country/territory
of residence (years) % % % %
2-<5 52.2 479 49.1 64.4
5-<7 26.7 24.8 151 134
7-<10 13.1 17.0 14.8 115
>10 8.0 104 21.0 10.7
100.0 100.0 100.0 100.0
Total
I ()

/

Previous country/territory of residence (Cont'd)

/
Asian countries/
territories other than

()

Duration of residencein Hong Kong Others Overall

previous country/territory

of residence (years) % % %
2-<5 57.1 29.4 53.7
5-<7 17.8 21.6 20.5
7-<10 8.9 22.0 13.2
>10 16.2 26.9 12.6

100.0 100.0 100.0

Total
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3.1h

/

Table3.1h Percentage distribution of returnees by year returning to ordinary residence
in Hong Kong and previous country/territory of residence

/
Previous country/territory of residence

United Australiaand
Canada States U.K. New Zealand
Y ear returning to ordinary
residence in Hong Kong % % % %
3.9 - 9.5 35
1990 - 1991
16.8 23.3 22.9 19.7
1992 - 1993
23.8 29.5 26.4 23.9
1994 - 1995
35.4 22.7 28.4 30.5
1996 - 1997
20.1 24.4 12.8 22.4
1998 - 1999
100.0 100.0 100.0 100.0
Total
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3.1h( ) /
Table3.1h Percentage distribution of returnees by year returning to ordinary
(Cont'd) residencein Hong Kong and previous country/territory of residence

)

Previous country/territory of residence (Cont'd)

/
Asian countries/
territories other than

Hong Kong Others Overal
Y ear returning to ordinary
residence in Hong Kong % % %
4.1 3.0 40
1990 - 1991
16.0 23.8 19.2
1992 - 1993
195 23.2 24.1
1994 - 1995
32.6 33.8 315
1996 - 1997
279 16.1 21.1
1998 - 1999
100.0 100.0 100.0
Total

-62-



Returneesto Hong Kong

3.2a
Table3.2a Percentage distribution of employed retur nees by age and sex

Employed returnees

Total
employed
Male Femae Overall population
Age group % % % %
15-29 304 40.8 34.4 255
30-39 37.7 39.1 38.2 324
40 - 49 234 15.8 20.5 26.5
>50 85 4.3 6.9 15.6
* 100.0 100.0 100.0 100.0
Overall* (61.7) (38.3) (100.0)
() 34 31 33 37
Median age (years)

- %

Note: * Figuresin brackets represent the percentages
in respect of all employed returnees.
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3.2b
Table3.2b Percentage distribution of employed returnees by educational attainment
and sex
Employed returnees Total
employed
Male Female Overal population
Educational
attainment % % % %
44 14 3.3 18.9
Primary and below
/ 22.7 22.9 22.8 58.3
Secondary/
matriculation
Tertiary
- 9.0 15.0 11.3 8.9
non-degree
- 63.9 60.7 62.7 13.9
degree
100.0 100.0 100.0 100.0
Total
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3.2¢c
Table3.2c Percentage distribution of employed returnees by industry and sex

Employed returnees

Totd
employed
Male Femae Overall population
Industry % % % %
10.3 54 8.4 11.6
Manufacturing
8.0 2.8 6.0 9.5
Construction
26.5 30.6 28.1 30.1
Wholesdle, retail
and import/export
trades, restaurants
and hotels
104 7.4 9.3 11.1
Transport,
storage and
communications
29.0 30.4 29.5 13.9
Financing,
insurance, real
estate and
business services
15.8 234 18.7 23.0
Community, social
and personal
services
- - - 0.9
Others
100.0 100.0 100.0 100.0
Totd
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3.2d
Table3.2d Percentage distribution of employed returnees by occupation and sex

Employed returnees

Total
employed
Male Femae Overall population
Occupation % % % %
24.8 17.6 221 7.7
Managers and
administrators
26.8 15.2 22.3 53
Professionals
25.3 35.7 29.3 16.7
Associate
professionals
5.6 23.7 125 18.2
Clerks
6.2 5.6 59 14.0
Service workers and
shop sales workers
11.3 2.3 7.9 37.7
Craft and related
workers, plant and
machine operators
and assemblers,
and elementary
occupations
- - - 0.3
Others
100.0 100.0 100.0 100.0
Total
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3.2e
Table3.2e Percentage distribution of employed returnees by monthly employment
earnings
Total employed
Employed returnees population
« )
Monthly employment earnings (HK$) % %
< 5,000 25 114
5,000 - 9,999 13.7 324
10,000 - 14,999 21.3 25.0
15,000 - 19,999 14.3 10.9
20,000 - 29,999 20.0 10.8
> 30,000 28.2 9.5
100.0 100.0
Total
C ) 18,000 10,000
Median monthly employment earnings
(HK$)
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Survey coverage and sample design

The General Household Survey (GHS) through
which the supplementary enquiries are conducted
covers the land-based non-institutional population
of Hong Kong. The following categories of
people are excluded :

(& hotel transients and inmates of institutions;
and
(b) personsliving on board vessels.

This survey thus covers about 98% of the total
population of Hong Kong.

The survey is based on a sample of quarters
selected from records of al permanent and
temporary structures in Hong Kong in accordance
with a scientifically designed sampling scheme.
The sampling units are permanent quarters in
built-up areas and segments in non-built-up areas
(with each segment containing about ten quarters
on average).

Questionnaire

The questionnaire for the GHS consists of two
parts :

(@) a core part designed to collect detailed
information on labour force characteristics;
and

(b) a supplementary part containing specialy
designed questions to collect data on a
number of specified special topics.

Reliability of the estimates

Findings of the enquiries are subject to sampling
error and non-sampling error. For those
estimates which are based on only a small number
of sample observations, the sampling error may be
relatively large. In particular, a zero figure may
mean a non-zero figure of a small magnitude.
These estimates should be interpreted with
caution.
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Special Topics Reports Released

Special Topics Report No. |
English version, out of stock

(11/1982-1/1983) Doctor consultation (11/1982-1/1983)
Epidemiological survey on smoking and
(5/1982-7/1982) diseases of the respiratory system
(5/1982-7/1982)
(2/1982-3/1982) Sports and countryside recreational activities
(2/1982-3/1982)
(11/1982-1/1983) Time spent on home study by students
(11/1982-1/1983)
(1/1982-3/1982) Labour mability (1/1982-3/1982)
(5/1982-7/1982) Part-time employment (5/1982-7/1982)
(2/1983-4/1983) Gas safety (2/1983-4/1983)
(1/1982-3/1982) Number of cats/dogs kept in households

(1/1982-3/1982)

Special Topics Report No. |1
English version, out of stock

(7/1983-9/1983) Doctor consultation (7/1983-9/1983)

(3/1983) Smoking patterns (3/1983)

Car availability and overnight parking
(10/1983-12/1983) (10/1983-12/1983)
/ Expenditure on public transport in commuting
(10/1983-12/1983) to and from work (10/1983-12/1983)

(7/1983-9/1983) Sports and countryside recreational activities
(7/1983-9/1983)
(7/1983-9/1983) Labour mobility (7/1983-9/1983)

Living area and occupation density of private

(10/1983-12/1983) households (10/1983-12/1983)
(8/1982-10/1982) Household durables (8/1982-10/1982)

Special Topics Report No. [11
English version, out of stock

(10/1984-12/1984) [literacy (10/1984-12/1984)
(4/1984-6/1984) Participation in part-time education
(4/1984-6/1984)
Higher education attained outside Hong Kong
(4/1984-6/1984) by local residents (4/1984-6/1984)
(10/1984-12/1984) Availability and use of private cars
(10/1984-12/1984)
(8/1984-9/1984) Use of taxis (8/1984-9/1984)
(5/1984) Paid overtime work (5/1984)
(7/1984-9/1984) Sick |eave pattern of employees
(7/1984-9/1984)
(7/1984) Smoking patterns (7/1984)
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(10/1987-12/1987)

(4/1988-6/1988)

(7/1988)
(8/1987-9/1987)
(1/1988-3/1988)

(8/1987-9/1987)

(4/1988-6/1988)

(10/1988-12/1988)
(1/1989)
(1/1989)
(8/1988-9/1988)

(3/1989)
(10/1988 -12/1988)

(10/1988-12/1988)

(10/1989-12/1989)

(1/1990-3/1990)

(8/1990-9/1990)
(10/1989-12/1989)
(7/1990)
(7/1990)

(1/1990-3/1990)
(1/1990-3/1990)
(4/1990-6/1990)

Special Topics Report No. IV
English version, HK$13

Labour supply and mobility (10/1987-12/1987)

Special Topics Report No. V
English version, HK$29

Participation in part-time education
(4/1988-6/1988)

Cigarette smoking pattern (7/1988)

Use of taxis (8/1987-9/1987)

Attending cultural performances
(1/1988-3/1988)

Sick leave pattern of employees
(8/1987-9/1987)

Part-time employment (4/1988-6/1988)

Special Topics Report No. VI
English version, HK$28

Country parks (10/1988-12/1988)

Heritage preservation (1/1989)

Doctor consultation (1/1989)

Expenditure on public transport to and from
work (8/1988-9/1988)

Taxi waiting time (3/1989)

Domestic helpers (10/1988 -12/1988)

Hong Kong residents working in China
(10/1988-12/1988)

Special Topics Report No. VI
English version, HK$46

Hong Kong residents working in China
(10/1989-12/1989)

Employed persons actively seeking other
employment (1/1990-3/1990)

Sick leave pattern and maternity leave pattern
of employees (8/1990-9/1990)

Hospitalization (10/1989-12/1989)

Doctor consultation (7/1990)

Cigarette smoking pattern (7/1990)

Toy safety (1/1990-3/1990)

Family life education service (1/1990-3/1990)

Awareness of family service centres
(4/1990-6/1990)



Appendix

Special Topics Report No. VI
English version, HK$43

(1/1991-3/1991) Radio audienceship (1/1991-3/1991)
(1/1991-3/1991) Attending cultural performances
(1/1991-3/1991)

(5/1991-6/1991) Kidney donation (5/1991-6/1991)
(10/1990-12/1990) Dental consultation (10/1990-12/1990)
(7/1991-9/1991) Hospitalization (7/1991-9/1991)

Medical benefits provided by employer/
(7/1991-9/1991) company and medical insurance
(7/1991-9/1991)
(10/1990-12/1990) Domestic helpers (10/1990-12/1990)
Installation and use of anti-theft devicein
(4/1991-6/1991) motor vehicles (4/1991-6/1991)
(4/1991-6/1991) Hong Kong residents married in China

(4/1991-6/1991)

Special Topics Report No. | X
English version, HK$42

(10/1991-12/1991) Domestic helpers (10/1991-12/1991)
Higher education attained outside Hong Kong
(10/1991-12/1991) (10/1991-12/1991)
(10/1991-11/1991) Taxi waiting time (10/1991-11/1991)
(1/1992-3/1992) Occupational mobility (1/1992-3/1992)
Use of television sets and video cassette
(1/1992-3/1992) recorders (1/1992-3/1992)

Special Topics Report No. X
English version, HK$54

(4/1992-6/1992) Hong Kong residents working in China

(4/1992-6/1992)

(4/1992-6/1992) Worker displacement in Hong Kong
(4/1992-6/1992)

(7/1992) Health status of the population in Hong Kong
(7/1992)
(8/1992-9/1992) Doctor consultation (8/1992-9/1992)
(8/1992-9/1992) Organ donation (8/1992-9/1992)
(8/1992-9/1992) School medical services (8/1992-9/1992)
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(10/1992-1/1993)
(11/1992-2/1993)
(3/1993-7/1993)

(8/1993-9/1993)
(9/1993-11/1993)

(10/1993-12/1993)

(8/1993-12/1993)
(1/1994-2/1994)
(4/1994-5/1994)

(6/1994-10/1994)
(6/1994-10/1994)
(10/1994)

(11/1994-3/1995)
(11/1994-3/1995)

(4/1995-8/1995)
(4/1995-8/1995)

(9/1995-10/1995)

(9/1995-10/1995)
(11/1995-12/1995)
(11/1995-1/1996)
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Special Topics Report No. 11
English version, HK$81

Labour mobility (10/1992-1/1993)

Domestic helpers (11/1992-2/1993)

Sick leave and maternity leave patterns of
employees (3/1993-7/1993)

Cigarette smoking pattern (8/1993-9/1993)

Public awareness of the concept of energy
efficiency (9/1993-11/1993)

Taxi waiting time (10/1993-12/1993)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/1993-12/1993)

Family life education (1/1994-2/1994)

Hawker situation and hawker patronage
behaviour (4/1994-5/1994)

Heritage preservation (6/1994-10/1994)

Organ donation (6/1994-10/1994)

Taxi boarding location (10/1994)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/1994-3/1995)

Students taking up summer jobs
(12/1994-3/1995)

Hospitalization (4/1995-8/1995)

Worker displacement (4/1995-8/1995)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/1995-10/1995)

L abour mobility (9/1995-10/1995)

Taxi waiting time (11/1995-12/1995)

Domestic helpers (11/1995-1/1996)
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Special Topics Report No. 15
Bilingual version, HK$42

Hong Kong residents married in Mainland

(11/1995-1/1996) China (11/1995-1/1996)
A (1/1996) Cigarette smoking pattern (1/1996)
(2/1996-4/1996) Public awareness of the concept of energy

efficiency (2/1996-4/1996)
Public awareness of the Office of The

(2/1996-4/1996) Ombudsman (2/1996-4/1996)
Hong Kong residents' health status and doctor
(5/1996-6/1996) consultation (5/1996-6/1996)

Special Topics Report No. 16
Bilingual version, HK$40

Utilization of service provided by childminders
(7/1996-9/1996) for care of children aged below six
(7/1996-9/1996)
(7/1996-9/1996) Sick leave and maternity leave patterns of
employees (7/1996-9/1996)
Need for and awareness of social servicesin
(10/1996-1/1997) respect of persons from the mainland of
China having resided in Hong Kong for less
than 7 years (10/1996-1/1997)
(2/1997-3/1997) Patronage of public light buses
(2/1997-3/1997)

Special Topics Report No. 17
Bilingual version, HK$30

Leaving children aged 12 and below
(4/1997-6/1997) unattended at home  (4/1997-6/1997)

(4/1997-6/1997) Keeping of cats and dogs in households
(4/1997-6/1997)

Special Topics Report No. 18
Bilingual version, HK$28

Public awareness of the importance of slope

(7/1997-9/1997) maintenance (7/1997-9/1997)
Public awareness of the Independent Police
(7/1997-9/1997) Complaints Council (7/1997-9/1997)

Special Topics Report No. 19
Bilingual version, HK$48

Labour mobility and related subjects
(10/1997-12/1997) (10/1997-12/1997)
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(10/1996-11/1996)

(1/1998-3/1998)

(1/1998-3/1998)
(3/1998)

(4/1998-5/1998)
(4/1998-6/1998)

(5/1998-6/1998)

(3/1999-5/1999)

(7/1998-9/1998)

(7/1998-9/1998)

(10/1998-12/1998)

(1/1999-3/1999)
(1/1999-2/1999)
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Special Topics Report No. 20
Bilingual version, HK$32

Patterns of hours of work of employees
(10/1996-11/1996)

Participation of households in source separation
and recovery of domestic wastes
(1/1998-3/1998)

Utilization of Internet service (1/1998-3/1998)

Cigarette smoking pattern (3/1998)

Special Topics Report No. 21
Bilingual version, HK$40

Time spent in waiting taxi (4/1998-5/1998)
Hospitalization (4/1998-6/1998)

Hong Kong residents working in the mainland
of China (5/1998-6/1998)

Special Topics Report No. 22
Bilingual version, HK$30

Hong Kong residents with spouses/childrenin
the Mainland of China (3/1999-5/1999)

Special Topics Report No. 23
Bilingual version, HK$40

Sick leave pattern of employees
(7/1998-9/1998)

Worker displacement (7/1998-9/1998)

Special Topics Report No. 24
Bilingual version, HK$48

Provision of medical benefits by employers/
companies and purchase of medical insurance
by individuals (10/1998-12/1998)

A profile of elderly persons aged 60 and over
living dlone (1/1999-3/1999)

Part-time employment  (1/1999-2/1999)
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(

(852) 2537 1910
(852) 2523 7195

(852) 2582 5073
(852) 2827 1708

-http://www.info.gov.hk/isd/book_c.htm)
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Except for those already out of stock, reports are
available for sale at the following locations :

Government Publications Centre
G/F, Low Block,
Queensway Government Offices,
66 Queensway, Hong Kong
Tel :(852) 2537 1910
Fax : (852) 2523 7195

Publications Unit

Census and Statistics Department
19/F, Wanchai Tower,
12 Harbour Road, Wan Chai,
Hong Kong
Tel : (852) 2582 5073
Fax : (852) 2827 1708

Internet users may order the publication through
the Website of the Information Services

Department.
(Address:http://www.info.gov.hk/isd/book_e.htm)
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Order Form
Social Data Collected via the General Household Survey :
Special Topics Report

To: Socia Analysisand Research Section, Census and Statistics Department
5/F., Fortress Tower, 250 King's Road, North Point, Hong Kong.
(Tel. No. : (852) 2887 5503, Fax. No. : (852) 2508 1501)

Please tick (V) in the appropriate box ().

(HK$)
Price | Local | Total | No.of [ Tota
Title of Publication per |postage| price | copies| amount
copy (a (b) [(@x(b)
Social Data Collected viathe General Household
O Survey : Special Topics Report No. 24 48.0 8.2 56.2
(J33130024B0)
Social Data Collected viathe General Household
O Survey : Special Topics Report No. 25 34.0 4.2 38.2
(J33130025B0)
O
O
TOTAL
| enclose acheque* (No. ) of HK$ for the payment of the above order.

(Cheque should be crossed and made payable to ‘ The Government of the Hong Kong Special Administrative
Region'.)

Purchaser’s | nformation

Name: Address:

Title of Post :

Department :

Name of Tel. No. : Fax. No. :

Organization : Date:

Major type of business of organization :
O Import/export trades O Construction I Financing, insurance and real estate
0 Manufacturing [0 Business services [0 Educational institution
[0 Research institution 0 Community, social and personal services

[ Others, please specify

Type of readers (more than one choice allowed) :

0 Manager O Analyst / researcher [0 Marketing / promotional personnel
[ Teaching staff / lecturer I Student ] Others, please specify
Type of purchaser :
[0 Organization O Individual
Do you want to receive promotional materials of other publications of this department?
O Yes O No

*  For mailings to addresses outside Hong Kong, please do not send in a cheque now. The required postage will be
advised upon receipt of order.

The information provided herein will only be used for processing your order of publications and will not be
disclosed to parties which are not involved in the processing. You may seek access to or correction of the
information by addressing your request to the Data Controlling Officer, Census and Statistics Department, 21/F.,
Wanchai Tower, 12 Harbour Road, Wan Chai, Hong Kong.
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