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Effects of Well-being of Basic Education Teachers

on Their Propensity to Leave Their Job
HAN Wangzhe
(School of Management, Lancaster University, Lancaster LA1 4YW, UK)

Abstract: Based on the cross-sectional data of Annual Population Survey (APS) from 2012 to
2019, this paper makes multiplevariate stratified regression and marginal analysis for the study of the
relationship between propensity to leave their job of British basic education teachers and health status
factors, demographic factors and job characteristics. The results show that teachers’ mental health sta-
tus is negatively correlated with their propensity to leave their job. Elder age, being married, higher sal-
ary and longer working hours are negatively correlated with teachers’ propensity to leave their job. In
addition, being male, living in London area and good physical health are positively correlated with
teachers’ propensity to leave their job. These findings are of great referential value for analyzing the
health status and teachers’ propensity to leave their job in China.
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