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Competitiveness Evaluation on the Sci-tech Human Resources in
China’ s Regional Central City
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Abstract: Focused on six regional central cities ( RCCs) which play such roles as leading

radiation distribution an indicator system is constructed for evaluating RCCs’ competitiveness of
sci4tech human resources and then the competitiveness is evaluated by using the analysis method
of conforming to natural rules based on the individual advantages and characteristics with the
RCCs’ competitiveness advantages and their ranking clarified. On the basis the relevant
government departments can develop scitech human resource planning and related policies to
upgrade the competitiveness of sci4ech human resources of RCCs in China.

Key words: sci-tech human resources; regional central city; competitiveness; competitiveness

evaluation; assessment method of conforming to nature rule
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Table 1 Indicator status of Shenyang’s scitech human resources competitiveness based on IAC
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Table 2 IAC structure of the first class indicators dy(x, x) =J2 (w;) *( x; =) k=12 - n.
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Table 3 Second class indicator sequence structure
based on Shenyang’s IAC
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Table 4 First class and top level indicator sequence 3 2
structure based on Shenyang’s IAC
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Table 5 Democracy deputy evaluation results and sequences of second class indicators
0.75 6 0.54 5 0.54 5 0.63 ©6 0.56 5 0.64 5 0.54 6
0.38 2 0.21 2 0.42 3 0.45 4 0.29 1 0.36 2 0.23 1
0.48 3 0.19 1 0.49 4 0.43 3 0.47 3 0.47 3 0.33 2
0 1 0.39 3 0.16 1 0.48 5 0.49 4 0 1 0.45 5
0.73 5 0.73 6 0.68 6 0.40 2 0.59 6 0.51 4 0.37 3
0.66 4 0.39 4 0.30 2 0.34 1 0.33 2 0.73 6 0.37 4




294 ) 37
6
Table 6 Democracy deputy evaluation results and
sequences of first class indicators
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