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This is the 61% issue in a series of Special Topics
Reports to present the results of the supplementary
enquiries conducted via the General Household Survey
(GHS).

Objective

The GHS is a continuous sample survey which has been
conducted since August 1981. Its primary objective is
to collect information on the labour force, employment,
unemployment and underemployment. On the other
hand, the supplementary enquiries attached to the GHS
are conducted on an ad hoc basis to collect specified
statistical data on a wide range of social topics required
by Government bureaux and departments.

Topic included in this report

Topic (Enquiry period)

Job-changing of employed persons
(January to March 2012)

Rounding of figures

There may be a slight discrepancy between the sum of
individual items and the total as shown in the tables and
charts owing to rounding.

Symbol

The following symbol is used throughout the report :

1 Estimates less than 1000 (including zero
figures) and related statistics derived based on
such estimates (e.g. percentages and rates) are
not released due to very large sampling errors.

Previously published Special Topics Reports

The list of past Special Topics Reports published in this
series is given in Appendix 3.

-ii - Social data collected via the General Household Survey
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Summary of Survey Findings
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Some 331 000 persons who were employed at the
time of enumeration had changed jobs in Hong
Kong during the 12 months before enumeration
(referred to as job-changers hereafter). (Table 1)

Some 61% of them left their last job of their own
accord while 28% did so upon completion of work
in their last job as initially agreed with their
employer/completion of contract before they took
up their present job. The remaining 11% changed
job involuntarily. (Table 2d)

The rate of job-changing was higher among male
and younger employed persons. (Table 2a)

Most job-changers were engaged in full-time job in
both the last job and the present job. (Table 2h)

Around 81% of the job-changers were still working
in the same industry sector, and around 87% in the
same occupation group after changing from the last
job to the present job. (Tables 2l and 2m)

Intra-industry mobility was much more distinct
among employed persons in the construction
sector. As a result of inter-industry mobility, the
public administration, social and personal services
sector gained more employed persons. In
contrast, the number of employed persons in the
import/export trade and wholesale, retail,
accommodation and food services sector dropped.
(Table 3)

Intra-occupation mobility was most common
among craft and related workers, plant and machine
operators and assemblers. As a result of
inter-occupation mobility, the number of workers
in elementary occupations, managers and
administrators,  professionals and  associate
professionals as well as clerical support workers
increased, while the number of service and sales
workers decreased. (Table 4)

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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The frequency of changing jobs in respect of those
job-changers (other than craftsmen, operatives and
labourers in the extraction and building trades in
the construction sector) was apparently higher
among male job-changers, among those having
attained primary and below education, among those
working in the import/export trade and wholesale,
retail, accommodation and food services sector and
among those service and sales workers. For those
job-changers taken together, the average number of
times of job changes during the 12 months before
enumeration was 1.5.  (Tables 5a-5d)

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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| Introduction

1.1 An enquiry on job-changing of employed
persons was conducted via the General Household
Survey during January to March 2012 to collect
information on the characteristics of job-changers.
Similar enquiries were conducted during January to
March 1982, July to September 1983, October to
December 1987, October 1992 to January 1993,
September to October 1995, October to December 1997,
June to August 1999, October to December 2000,
October to December 2001, July to September 2002,
July to September 2004, July to September 2005 and
October to December 2010. Comparison is made with
the findings of the previous enquiries where appropriate.

1.2 About 10100 households  within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 85%.
Within those households, persons identified to be
employed persons through the core part of the General
Household Survey were asked whether they had changed
jobs in Hong Kong during the 12 months before
enumeration. For those who had done so (hereafter
referred to as “job-changers”), they were further asked
about the number of times of job changes during the
12-month period, industry and occupation engaged in
the last job, main reason for changing from last job to
present job, reason for changing industry sector and/or
occupation group in the present job (if any) and after
leaving the last job, the duration of seeking job before
taking up the present job. In addition, information
pertaining to the last job and present job such as usual
days of work per week and usual hours of work per
working day (or usual hours of work per week for those
persons without a fixed number of working days per
week) was also enquired, based on which a person’s job
could be classified as a full-time job or a part-time job.

1.3 Detailed analysis of the demographic and
socio-economic characteristics (e.g. age, sex and
educational attainment) of job-changers was made under
the framework of the General Household Survey.

14 Based on information collected from the
interviewed households, the situation relating to the
entire population in Hong Kong can be inferred.
Please see the part on “Survey methodology” in
Appendix 1 of this report for details on the survey
coverage.

-1- Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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Il Concepts and Definitions

2.1 For the purpose of the enquiry,
“job-changers” referred to persons aged 15 and over
who were employed at the time of enumeration and had
changed jobs in Hong Kong during the 12 months before
enumeration.

2.2 On the definition of job changes adopted in
this enquiry, a person was regarded as “having changed
job” under one of the following conditions :

(@) an employed person who had changed his/her
employment status, irrespective of whether
he/she was still working in the same
establishment. For instance, a self-employed
interior designer who originally worked for
profit in his/her own profession became an
employee in a construction company; or

(b) an employed person who had changed the
industry/occupation in which he/she was
engaged, irrespective of whether he/she was
still working in the same establishment; or

(c) an employee who had changed his/her
employer/establishment/contractor. For
example, if a furniture carpenter worked for
two contractors alternately, he/she was
regarded as having changed job every time
when he/she stopped working for one
contractor and went to work for the other
contractor; or

(d) an employee who had changed his/her mode of
employment in the present establishment.  For
instance, a pensionable employee was
employed by the same employer on contract
basis after receiving the gratuity for retirement;
or

-2- Social data collected via the General Household Survey
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(e) an employee who had no commitment for
employment with the same employer/
establishment/contractor for the next job after
completing the current one, though he/she had
been working for the same employer/
establishment/contractor intermittently for a
period of time. For example, a decorator was
not certain whether his/her contractor would
employ him/her for the next job after
completing the current job. This employee
was regarded as having changed job even if
he/she turned out to be employed by the same
contractor in another job a few days later.

2.3 Regarding the definition of part-time job, an
employed person’s main employment had to fulfil the
following criteria to be regarded as a “part-time job” :

(a) the number of usual days of work per week
was less than 5 (for an employed person with a
fixed number of working days per week); or

(b)  the number of usual hours of work per working
day was less than 6 (for an employed person
with a fixed number of working days per
week); or

(c) the number of usual hours of work per week
was less than 30 (for an employed person
without a fixed number of working days per
week).

However, employed persons who usually worked 24
hours per shift were excluded, regardless of the number
of usual days of work per week.

2.4 For an employed person with more than one
job, the job on which he/she spent most of his/her time
at the time of enumeration was regarded as his/her main
employment.  All other jobs were regarded as
secondary employment. In this enquiry, the present job
referred to the main employment of an employed person
if he/she had more than one job at the time of
enumeration.

2.5 A detailed description of the terms and
definitions used in this enquiry is in Appendix 2.

-3- Social data collected via the General Household Survey
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111 Major Findings of the Enquiry

3.1 Some 331 000 employed persons had changed
jobs in Hong Kong during the 12 months before
enumeration, representing 9.1% of the total employed
population at the time of enumeration. (Table 1)

Age and sex

3.2 Of those 331000 job-changers, 46.9% were
aged 30-49, 31.1% were aged below 30 and 22.0% were
aged 50 and over. The median age of all job-changers
taken together was 36, as against 40 for the total
employed population. Among all job-changers, there
were proportionally more males (58.4%) than females
(41.6%). (Table 2a)

3.3 Analysed by sex, the rate of job-changing was
higher among male employed persons in all the age
groups except for the age group of 60 and over. The
overall rate of changing jobs was 10.2% for male
employed persons, as against 7.8% for their female
counterpart. The rate of changing jobs was also higher
for younger persons, at 13.7% for employed persons
aged 15-29. In comparison, the corresponding rate for
persons aged 60 and over was only 6.0%.
Conceivably, a considerable proportion of youngsters
aged 15-29 had changed jobs as they first entered the job
market, whereas a smaller proportion of older persons
did so as they had settled down in their career.
(Table 2a)

Educational attainment

34 Among employed persons at different levels of
educational attainment, those with primary and below
education had the highest rate of changing jobs (at
11.7%). In comparison, employed persons with
post-secondary diploma/certificate education had much
lower rate of changing jobs, at 7.6%. (Table 2b)

-4 - Social data collected via the General Household Survey
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Number of times of job changes during the 12
months before enumeration

35 The majority of the job-changers (242 800
persons or 73.4%) changed job once during the 12
months before enumeration. On the other hand, 20 500
persons (6.2%) changed jobs for 10 times and more
during the period.  The latter group comprised
predominantly craftsmen, operatives and labourers in the
construction sector. These workers had to change jobs
more often than persons in other industries/occupations,
as contracting of work is the usual practice in such
trades and these workers would have to work for
different contractors from time to time. (Table 2c)

Main reason for leaving last job

3.6 Of those 331 000 job-changers, some 201 500
(60.9%) left their last job of their own accord. Another
91400 persons (27.6%) left their last job upon
completion of work as initially agreed with their
employer/completion of contract, while 38 000 persons
(11.5%) changed job involuntarily. Compared with the
findings obtained in the previous enquiries, the
proportion of involuntary job-changers decreased
markedly from 31.6% in 2002 to 11.5% in 2012.
Conceivably, with visible improvement in the local
economy and the labour market conditions over the
periods, closure of companies and deletion of posts in
the corporate sector were less common in 2012.
(Table 2d and Chart 1)

3.7 Among those 201 500 voluntary job-changers,
the most commonly cited reasons for leaving last job
were “unsatisfactory earnings/poor employee benefits”
(as cited by 17.3% of all job changers) and “disliked the
nature of work/administration/colleagues/staff” (13.6%).
For those 38 000 involuntary job-changers, the two most
commonly cited reasons for changing job were
“company closed down” (4.9%) and “post abolished”
(2.5%). (Table 2d)

Length of service in last job

3.8 About 44.0% of the job-changers had worked
in their last job for less than 1 year; 18.8%, 1 to less than
2 years; 24.1%, 2 to less than 5 years; and the remaining
13.1%, 5 years and more. The median length of
service in last job in respect of those 331000
job-changers was 380 days, lower than the
corresponding figure of 385 days in 2010. (Table 2e)
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Duration of seeking job since leaving last job

3.9 About 39.0% of the job-changers were able to
secure a new job within 1 month after leaving last job.
Another 25.2% managed to find a new job within 1 to
less than 3 months and 7.1% took 3 months to less than
1 year to get a new job. The remaining 28.7% of the
job-changers had not sought job after leaving last job for
one reason or another (e.g. they had already been offered
a new job before leaving last job). For all job-changers
taken together, their median duration of seeking job
since leaving last job was 12 days. Excluding those
job-changers who did not seek job after leaving last job,
the median duration of seeking job since leaving last job
was 24 days. (Table 2f)

Employment status in present job and in last job

3.10 The great majority (323 600 persons) of those
331 000 job-changers worked as employees in both the
last job and the present job. On the other hand, 3 100
employees became self-employed persons after changing
job, while 3300 persons changed in the reverse
direction. (Table 2g)

Whether present/last job was full-time/part-time
job

3.11 Some 292 600 job-changers were engaged in
full-time job in both the last job and the present job.
On the other hand, 12 900 job-changers were engaged in
full-time job in the last job but part-time job (please see
paragraph 2.3 above for the definition of part-time job)
in the present job, while the reverse applied to another
8 600 persons (i.e. engaged in part-time job in the last
job but full-time job in the present job). (Table 2h)
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Monthly employment earnings in present job

3.12 The median monthly employment earnings of
those 331000 job-changers in their present job was
$9,600, lower than the corresponding figure of $12,000
for the total employed population. It was probably
because there were proportionally less managers and
administrators, professionals and associate professionals
(altogether representing 26.7% of all job-changers) but a
larger proportion of craft and related workers, plant and
machine operators and assemblers, and workers in
elementary  occupations  (44.5%) among the
job-changers, as compared with the corresponding
percentages for those occupation groups among the total
employed population (38.4% and 31.6% respectively).
Having said that, the median monthly employment
earnings of job-changers in 2012 ($9,600) was higher
than the corresponding figure obtained in 2010 ($9,000).
(Tables 2i and 2k)

Whether had changed industry sector in the
present job and reason for changing industry
sector

3.13 Of those 331 000 job-changers, some 266 600
(80.6%) had not changed industry sector in their present
job when compared with the last job, while the
remaining 64 300 (19.4%) had changed to a different
industry sector after leaving last job. Among those
64 300 job-changers, a considerable proportion (21.4%)
had no specific preference in regard to any industry
sector when changing their last job. Another 40.4%
changed the industry sector in their present job because
they disliked the nature of work or working environment
in respect of the industry sector of the last job, while
24.3% did so because the wages or working conditions
offered by jobs in the same industry sector of the last job
did not fulfil their expectations. (Tables 2I)
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Intra-industry and inter-industry mobility

3.14 Those 266 600 job-changers who still
remained in the same industry sector as that of their last
job after changing job (i.e. intra-industry mobility)
comprised 7.3% of the total employed population.
Analysed by industry sector, the rate of intra-industry
mobility was distinctly higher among employed persons
in the construction sector (23.2%), probably because
contracting of work is the usual practice in the
extraction and building trades. These workers had to
change jobs much more often than persons in other
industries as they took up jobs offered by different
contractors. The corresponding rates of intra-industry
mobility for employed persons in the other three major
industry sectors, viz. the import/export trade and
wholesale, retail, accommodation and food services
sector; the financing, insurance, real estate, professional
and business services sector; and the public
administration, social and personal services sector were
7.4%, 7.1% and 5.0% respectively. (Table 3)

3.15 The 64 300 job-changers who had changed to
another industry sector after leaving last job (i.e.
inter-industry mobility) comprised 1.8% of the total
employed population Among various industry sectors,
the public administration, social and personal services
sector was the largest gainer, with a net inflow of 7 000
employed persons. The largest loser was the
import/export trade and wholesale, retail,
accommodation and food services sector, with a net
outflow of 10 500 employed persons. (Table 3)

3.16 Analysed by industry sector of last job and that
of present job of the job-changers, some 5 000, 8 500
and 6 300 persons from the import/export trade and
wholesale, retail, accommodation and food services
sector had moved to the transportation, storage, postal
and courier services, information and communications
sector; the financing, insurance, real estate, professional
and business services sector; and the public
administration, social and personal services sector
respectively; while some 3 500, 3 500 and 2 500 persons
moved in the reverse direction. Another 5 100 persons
had changed from the financing, insurance, real estate,
professional and business services sector to the public
administration, social and personal services sector.
(Table 2j)
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Whether had changed occupation group in the
present job and reason for changing occupation

group

3.17 The majority (288 500 persons or 87.2%) of all
job-changers had not changed occupation group in their
present job when compared with the last job, while
12.8% (42500 persons) had changed to a job in a
different occupation group after leaving last job. Of
those 42500 job-changers, the two most commonly
cited reasons for those job-changers changing
occupation group in their present job were “disliked the
nature of work/working environment in occupation
group of the last job” (16 600 persons or 39.0%) and
“wages/working conditions of jobs offered in the same
occupation group did not fulfil own expectations” (8 700
persons or 20.6%). (Tables 2k and 2m)

Intra-occupation and inter-occupation mobility

3.18 Those 288500 job-changers who still
remained in the same occupation group as that of their
last job after changing job (i.e. intra-occupation
mobility) comprised 7.9% of the total employed
population, same as the corresponding percentage
obtained in the 2010 enquiry. Intra-occupation
mobility was more distinct among craft and related
workers, plant and machine operators and assemblers,
with the job-changers concerned representing 13.4% of
employed persons in that occupation group. It was
probably because they primarily worked in the
construction sector where contracting of work is the
usual trade practice. The rate of intra-occupation
mobility for employed persons in other major
occupation groups ranged from 4.6% for clerical support
workers to 10.4% for workers in elementary
occupations. (Table 4)

3.19 Those 42 500 job-changers who changed to a
job in a different occupation group compared with their
last job (i.e. inter-occupation mobility) represented 1.2%
of the total employed population. There was a net
inflow of 3 000 workers in elementary occupations in
the labour market. In contrast, the number of service
and sales workers dropped by 7 500. (Table 4)
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3.20 Analysed by occupation group of last job and
that of present job of the job-changers, some 5 100
service and sales workers as well as 2400 craft and
related workers, plant and machine operators and
assemblers changed to work as workers in elementary
occupations, while 2200 and 2600 workers in
elementary occupations respectively changed in the
reverse direction. Also, some 4000 clerical support
workers and 4 500 service and sales workers changed to
the group “managers and administrators, professionals
and associate professionals” (probably mainly as
associate professionals). Another 5000 service and
sales workers changed to clerical support workers while
3800 clerical support workers changed in the reverse
direction. (Table 2k)

Average number of times of job changes

3.21 In the following analysis, only those 268 400
job-changers other than craftsmen, operatives and
labourers in the extraction and building trades in the
construction sector are included. This is because such
construction-related job-changers generally have to
change jobs much more often than persons in other
industries/occupations as they take up jobs offered by
different contractors, since contracting of work is the
usual practice in such trades.

3.22 For those 268 400 job-changers taken together,
the average number of times of job changes during the
12 months before enumeration was 1.5. (Table 5a)

3.23 Analysed by sex, the average number of times
of job changes for male job-changers, at 1.6 was higher
than that for their female counterpart (1.4). Further
analysed by age, this pattern was also observed for
persons in the age group of 30 and over. Among the
male job-changers, the average number of times of job
changes ranged from 1.2 for those aged 15-29 to 2.3 for
those aged 50 and over. The corresponding figures for
their female counterpart ranged from 1.2 times for those
aged 15-29 and 40-49 to 2.1 times for those aged 50 and
over. Broadly speaking, older job-changers had higher
average number of times of job changes. (Table 5a)
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3.24 Analysed by educational  attainment,
job-changers with primary and below education had the
highest average number of times of job changes, at 2.4,
followed by those with secondary education (1.6 times).
On the other hand, job-changers with post-secondary
education had smaller average number of times of job
changes (1.1 times for those with post-secondary
diploma/certificate, post-secondary sub-degree and
post-secondary degree education levels). (Table 5b)

3.25 Analysed by industry sector of present job,
job-changers in the import/export trade and wholesale,
retail, accommodation and food services sector had the
highest average number of times of job-changes, at 1.7.
On the other hand, financing, insurance, real estate,
professional and business services sector had the lowest
average number of times of job-changes, at 1.2.
(Table 5¢)

3.26 Among the job-changers engaged in various
major occupation groups, those at the lower end of the
occupational hierarchy had higher average number of
times of job changes, being 2.1 for service and sales
workers and 1.7 for craft and related workers, plant and
machine operators and assemblers.  On average,
managers and administrators, professionals and
associate professionals changed jobs for only 1.1 times
during the 12 months before enumeration. (Table 5d)
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# 1 BT ALT®E
Table 1 Job-changers

EERG LS
AN ETER
ANE As % of total Fle e (5%)
A HAR No. of persons employed Median age
Enquiry period ('000) population (years)
199549 H& 10 H 308.0 10.3 33
September to October 1995
1997 £ 10 H&E 12 H 369.4 11.2 34
October to December 1997
199946 HE 8 H 354.7 10.9 35
June to August 1999
200010 HE& 12 H 392.1 12.0 34
October to December 2000
200110 HE 12 H 432.4 13.2 35
October to December 2001
20027 HE 9 H 369.1 11.3 36
July to September 2002
2004 7 HE 9 H 383.5 11.7 36
July to September 2004
20067 HEZ 9 H 384.2 11.3 36
July to September 2005
201010 HE 12 H 331.2 9.3 36
October to December 2010
20121 A& 3 H 331.0 9.1 36
January to March 2012
REFE L P4 E AT ST E R -12 - Social data collected via the General Household Survey

%61 S
TRRITRE BTSSR

Special Topics Report No. 61

Census and Statistics Department, Hong Kong Special Administrative Region



BEATETHER

Job-changing of employed persons

%% 2a R KM E B T A L8 E
Table2a  Job-changers by age and sex
il
LA o
Job-changers Totl
B 8 &% employed
Male Female Overall population
N it ANE ANE
No. of No. of No. of
FERRAH A persons F{o7EL EbE** persons ForEL EEE** persons EOTEL ERER** [Epaew
Age group ('000) %  Rate**  ('000) %  Rate**  ('000) %  Rate** %
15-29 55.1 285 16.0 478 347 11.8 1029 311 13.7 20.5
30-39 450 233 104 40.3 29.3 8.0 853 2538 9.1 25.7
40 - 49 410 21.2 8.4 289 210 6.1 69.8 21.1 7.3 26.3
50 - 59 434 225 9.2 16.6 121 5.2 60.1 18.1 7.6 21.6
360 8.8 4.5 5.6 4.1 3.0 7.0 12.9 3.9 6.0 5.9
i 193.2 100.0 10.2 137.8 100.0 7.8 331.0 100.0 9.1 100.0
Overall” (58.4) (41.6) (100.0)
G2 A (79 39 34 36 40
Median age (years)
R FERIEES BRI (B RS EEE A Notes : ** As a percentage of the total employed population

CIEYE srtE - PIATA 15 £ 29 By ST
WSEA LR > 16.0% R T AL -

in the respective age and sex sub-groups. For
example, among all male employed persons aged
15-29, 16.0% were job-changers.

PSRN TR TEE T A LA * Figures in brackets represent the percentages in
AV E 70 tL respect of all job-changers.
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Table 2b  Job-changers by educational attainment

BRGHELE AL
T AL Total employed
Job-changers population
N it
No. of
LEEE persons Horth o Sl [Epz)>
Educational attainment ('000) % Rate** %
INE DU 443 13.4 11.7 10.6
Primary and below
rhEg 186.8 56.4 9.3 54.7
Secondary”
HEHE
Post-secondary
- B EE 13.5 4.1 7.6 4.5
diploma/certificate
- BISH 13.1 4.0 9.7 3.8
sub-degree
- By 73.4 22.2 7.8 26.3
degree
a5 331.0 100.0 9.1 100.0
Overall
HE L Y EEBIBEEEHEBI NG EEERE A Notes : ** As a percentage of the total employed population
HYEILE - DIFTA B/NE R LT EEE in the respective educational attainment groups.
FERYREE AN+ Rl - 11.7% S T A For example, among all employed persons with
e primary and below education, 11.7% were
job-changers.
OATERSRENALEEES—Ef * Persons with educational attainment at secondary
CHEEEEREFEFEN AL - level refer to those with Secondary 1 to Secondary
7 education or equivalent level .
REFE L P4 E AT ST E R -14 - Social data collected via the General Household Survey
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Table 2c  Job-changers by number of times of job changes during the 12 months before
enumeration

FEHEETAT 12 {5 5 AV T N
Number of times of job changes during the 12 months before No. of persons I=Paiss
enumeration ('000) %
1 242.8 73.4
2 24.9 7.5
3 15.7 4.7
4 8.3 25
5 10.1 3.0
6-9 8.7 2.6
310 20.5 6.2
ga=t 331.0 100.0
Total
REFE L P4 E AT ST E R -15 - Social data collected via the General Household Survey
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Table2d  Job-changers by main reason for leaving last job

ANE

HEpE b — 0y TIEey EEFEA No. of persons Horth
Main reason for leaving last job ('000) %
HFEET AL 201.5 60.9
Voluntary job-changers

W AARERE & B tEAI R 57.2 17.3

Unsatisfactory earnings/poor employee benefits

ANEBTIEHE AFHTE FE,/ A 45.1 13.6

Disliked the nature of work/administration/

colleagues/staff

N EECLIFRFE & A IT(E, /R 26.1 7.9

Disliked long/inconvenient/inflexible hours of work

TAEERETREE 215 6.5

Disliked physical working conditions

B _E— 1 TR RGBT E TIFZ 2R 19.7 6.0

Felt that last job was lack of opportunities for
promotion/job security

TEERIS TRV A £ B TP = 11.4 3.4
Changed grade/mode of employment within the present
establishment

AR EEEE EFTRE TR EiE 9.5 2.9
Work place far from home/moved home/moved office

HAl 10.9 3.3
Others

(FH8E)
(To be cont’d)

REFE L P4 E AT ST E R -16 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61

ERRITHE BURS:TERE Census and Statistics Department, Hong Kong Special Administrative Region



BLEA T TR Job-changing of employed persons

®od (8) HREFHE-HIENEEREREETALTRE

Table 2d Job-changers by main reason for leaving last job
(Cont’d)
N
B E—0 TERFEFER (4) No. of persons H45EE
Main reason for leaving last job (Cont’d) ('000) %
FEEFRE T A+ 38.0 11.5
Involuntary job-changers
NEEERETE 16.3 4.9
Company closed down
SO B HUR 8.4 2.5
Post abolished
NETIEEARE 5.3 1.6
Slack work in company
Hf e 3.2 1.0
Dismissed
A 4.8 15
Others
HAth — A E R E R E T SR I/ &8 91.4 21.6

Others - Completed work as initially agreed with
the employer”/completion of contract

&5t 331.0 100.0

Total

S " (TR SRR A R R S AR MR Note: * The offer of appointment and terms of
BErEXE4E - employment agreed between an employer and an

employee might or might not be on a formal
contractual basis.

REFE L P4 E AT ST E R -17 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61
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=2 # P~ TAERERE RS TS T ALRHE

Table 2e  Job-changers by length of service in last job

N
L TAERER T E No. of persons H55EE
Length of service in last job ('000) %
Dy L{E A 35.7 10.8
< 1 month
L H =05 3{EH 35.7 10.8
1 - <3 months
3 H =D L4 74.1 22.4
3 months - < 1 year
LR 25 62.2 18.8
1-<2years
2 /DR B4 79.9 24.1
2 - <5years
5 FKPAE 433 13.1
3 5 years
gt 331.0 100.0
Total

E—{y TAERV IR & P& (K)

Median length of service in last job (days)

380

s e LR
5 6L M A
FRRATRE BOTGHE

-18 -

Social data collected via the General Household Survey
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= 2f FRERE E— 0 TER IS LIERV RS o ryE T A LB H

Table 2f Job-changers by duration of seeking job since leaving last job

N
HEpE_E—0r TIF& T TAERVHIME No. of persons [Epaen
Duration of seeking job since leaving last job ('000) %
ARSI 94.9 28.7
Nil*
Dy L{E A 129.0 39.0
< 1 month
LEAZEDR2EA 59.1 17.9
1 - <2 months
2 fE H 201 3{EH 24.4 7.4
2 - <3 months
31 H 2Dk 6 & H 17.1 5.2
3 - <6 months
6 i 5 2/ Djt L4 6.4 1.9
6 months - < 1 year
gt 331.0 100.0
Total
HERA E—{n TIERdk = TIERVHART s (K) 12
Median duration of seeking job since leaving last job (days)
HERA_E— 0 TAFR TR TOERYHR P a8 (K 24
(HRa% Lepf R E—{n TIFRISA R EF TIEE)
Median duration of seeking job since leaving last job (days)
(excluding those who did not seek job after leaving last job)
R T EEEREER E ) TIERTE 2 M TIE Note: * Including cases in which a person had already
BN HER R B CRIESF N - been offered a new job before leaving last job or

he/she was to start his/her own business after
leaving last job.

REFE L P4 E AT ST E R -19 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61

ERRITHE BURS:TERE Census and Statistics Department, Hong Kong Special Administrative Region
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% 29 AT E S TIE A E— 1 TIERVSSE S o Bl T A\ L8 H
Table2g  Job-changers by employment status in present job and in last job
H E— 0 TAERYRE S 77
Employment status in last job
HiE AL
Ra 1B+ Self-employed &5
Employees Employers persons Overall
TERRBFEEHY TAF N N it N it ANEL
LES 77 No. of No. of No. of No. of
Employment status in persons [ 4rEh persons H47EL persons H47EL persons FH4rEb
present job ('000) % ('000) % ('000) % ('000) %
(=] 3236 989 F f 3.3 100.0 327.3 989
Employees
&+ s ¥ ¥ ¥ s s s s
Employers
SEEYNan 3.1 1.0 f F t f 3.1 1.0
Self-employed persons
HoA s ¥ ¥ ¥ s s s s
Others
ga=tt 327.3 100.0 t 100.0 3.3 100.0 331.0 100.0
Total” (98.9) (€3] (1.0) (100.0)
HRE T ESNNE TR ERTEE T AL AT Note: * Figures in brackets represent the percentages in
AV E 73 tE respect of all job-changers.
WerE P YT ARSI L Bk -20 - Social data collected via the General Household Survey
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#2h g&%ﬁfﬁ%ﬁﬂl{’ﬁ/ E—TIEREEE, SR REH TR NS T AL

Table 2h  Job-changers by whether present/last job was full-time/part-time job
Esees EN(E
Last job
2R TAE e T K &it
Full-time Part-time** Overall
NE ANE NE
No. of No. of No. of
HARF e Y TAE persons  F4rth persons  FH4rth persons  FH7rth
Present job ('000) % ('000) % ('000) %
2 TAE 292.6 95.8 8.6 33.8 301.2 91.0
Full-time
ER BRI TAE* 12.9 4.2 16.9 66.2 29.8 9.0
Part-time**
gt 305.4 100.0 25.5 100.0 331.0 100.0
Total” (92.3) (7.7) (100.0)

abRE T Y SRR EE RS LAF H 8l
AT 5 KReEHE TIERL
TE/DRY 6 /N 5 Bttty R TAE
S A B E - B S E TEDRY 30
/N o Bt S A 5 R (X S5 0 HeF

Notes: ** A person was regarded as working part-time if
he/she usually worked for less than 5 days per
week or less than 6 hours per working day if the
number of working days per week was fixed, or
less than 30 hours per week if the number of

EHITAE - working days per week was not fixed, in his/her
main employment.
PSRN IR TE T R AT * Figures in brackets represent the percentages in
AV E 77 EL respect of all job-changers.

REFE L P4 E AT ST E R -21 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61
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R 2i HER B TIERE A BRI AR T VE T A8 E

Table 2i Job-changers by monthly employment earnings in present job
BESHEIZEAL
T A+ Total employed
Job-changers population
BIRFE SR TAFAY R A BB (GBIT) NEL
Monthly employment earnings in No. of persons BHoEE BHoEE
present job (HK$) ('000) % %
< 4,000 31.5 9.5 11.4
4,000 - 5,999 19.3 5.8 3.9
6,000 - 7,999 45.3 13.7 8.8
8,000 - 9,999 73.2 22.1 14.3
10,000 - 14,999 82.0 24.8 20.5
15,000 - 19,999 30.2 9.1 11.3
320,000 49.4 14.9 29.9
4EET 331.0 100.0 100.0
Total
BRRFE S TRV H BRZEUA A1 8 9,600 12,000
(FIT)
Median monthly employment earnings in
present job (HK$)
REFE L P4 E AT ST E R -22- Social data collected via the General Household Survey
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K2 HERPT BTSRRI k E— 1 TR BT =B 58 @S T ALRH

Table 2j Job-changers by industry sector of present job and industry sector of last job

— {1 LAERT @I TR A
Industry sector of last job
=704 iy ~ B il PRk
% i’% : iﬁﬁ@"p_ﬁﬂli HEE ~ BE R
EEORIERI  7  Ain B P FH AR %

Import/export trade Transportatlon Financing,
and wholesale, storage, postal and insurance,
retail, courier services, real estate,
fEsyi accommodation® information and professional and
Construction and food services communications business services
N N NE N
IR P AT ERE R No. of persons No. of persons No. of persons No. of persons
Industry sector of present job ('000) ('000) ('000) ('000)
Rt 65.7 2.0 1.0 1.7
Construction
WY 5 e - 1.0 84.7 35 35
EE -~ (FEORERRE
Import/export trade and
wholesale, retail,
accommodation® and
food services
FEEAY ~ ﬁr“ ~ BRI R, 2R AR 1.8 5.0 16.6 1.6
A#s ~ Eaf R Er
Transportatlon storage,
postal and courier services,
information and
communications
GEb - PRl - HE > B 1.4 8.5 3.0 49.6

Je s Rk A5
Financing, insurance, real

estate, professional and

business services

INHATE ~ 8 il AR f 6.3 2.3 5.1
Public administration, social
and personal services

HA f 1.3 t 15
Others
qast” 70.5 107.8 27.0 63.0
Total” (21.3) (32.5) (8.2) (19.0)
=21 O AERBEIERE - B - iFE R EM Notes: ® Accommodation  services  cover  hotels,
PR AT HA TR T MRS BE (1T - guesthouses, boarding houses and other
establishments providing short term
accommodation.
? Tﬁﬁfémé’j?j{ BURTERTAE T NPT " Figures in brackets represent the percentages in
(SN ERa e respect of all job-changers.
Jrﬂjz‘gﬁﬂ’j%z ZETHfff%“ TREE - Figures in bold indicate the intra-industry mobility
5 G TG AN SR S T SR8y TAE which refers to changing jobs within the same industry
(E}]#:fg{gsﬁj: B TAEBY IR BB R S qT sector (i.e. referring to job-changers who still
ERRIRET AL - remained in the same industry sector after leaving last
job).
(FF48)

(To be cont’d)

Z”AE)Eiﬁd’ﬁ*ﬁ’*ﬁﬁ%ﬂ’]ﬁ%‘é feh -23- Social data collected via the General Household Survey
ﬂ% 61 SRS Special Topics Report No. 61
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#2) () EHHBATBRTRER K E—0 TIEFBTT RS o ryE T AL’ H

Table 2j Job-changers by industry sector of present job and industry sector of last job
(Cont’d)

— U LAERR RTS8 Al ()
Industry sector of last job (Cont’d)

NHITE
(AN
(EPNG 25
Public
administration,
social and EeiE A0
personal HAth qa=t Total employed
services Others Total population
N N N
No. of No. of No. of
TRk I A2 persons persons persons H4EE H4EE
Industry sector of present job ('000) ('000) ('000) % %
feiyies ¥ 1 71.1 21.5 7.8
Construction
HEH 1 5 Mo dthas 2.5 2.1 97.3 29.4 31.2

TBE -~ ([FE5OKERRE

Import/export trade and
wholesale, retail,
accommodation® and
food services

iy~ 2 - FE R E 2.1 I 27.8 8.4 11.5
A% ~ Bl R EER
Transportation, storage, postal
and courier services,
information and
communications

S~ (Rl - fhE s BHER 2.5 1.3 66.2 20.0 19.1
P AR %

Financing, insurance, real
estate, professional and
business services

INFEATEL ~ e R A ARTES 47.8 t 62.5 18.9 26.0
Public administration, social
and personal services

HA ¥ 2.3 6.1 1.8 4.4
Others
g1 55.5 7.1 331.0 100.0 100.0
Total’ (16.8) (2.1) (100.0)
=2 O AERBEIERE - i - iFE R EM Notes: ' Accommodation  services  cover  hotels,
PR AT HA TR T MR BE (1T - guesthouses, boarding houses and other
establishments providing short term
accommodation.
' Tﬁsﬁ?@lﬂ’]?ﬁ(—?—é@ﬂ“fﬁﬁﬁﬁl)\itpﬁﬁ " Figures in brackets represent the percentages in
(=S ERa e respect of all job-changers.
T R BT 55 TR e S - Figures in bold indicate the intra-industry mobility
5 G TG A SR S T SR8y TAE which refers to changing jobs within “the same
(ENEEkRE b —10 TAEB AR IC B R ST industry sector (i.e. referring to job-changers who still
ERRIRET AL - remained in the same industry sector after leaving last
job).
Z”AE)EZﬁd’ﬁ*ﬁ’*ﬁﬁ%ﬂ’]ﬁ%; 5t -24 - Social data collected via the General Household Survey
ﬂ% 61 SRS Special Topics Report No. 61
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% 2K HI BT BHVBSR A A B E— {7 TAEFT BRI A& o T AL 8H
Table 2k Job-changers by occupation group of present job and occupation group of last
job
LU TAERr R RYESE A A
Occupation group of last job
S TSR TERAMAS -
BEER e M ises i (E R
S YN= &=
Managers and Craft and related
administrators, H %5 TAE workers, plant
professionals YELTEAE KSHEAE and machine
and associate Clerical support Service and sales operators and
professionals workers workers assemblers
BT T B E AR ANEL ANEL N ANEL
Occupation group of No. of persons No. of persons No. of persons No. of persons
present job ('000) ('000) ('000) ('000)
KCHH R AT N S B SE 79.2 4.0 4.5 ¥
5t i INCY
Managers and administrators,
professionals and associate
professionals
XETERAE 2.9 22.3 5.0 1.3
Clerical support workers
MR TAF BG4 B A 5 21 38 54.2 1.1
Service and sales workers
TERAMAS - ER : : 16 55.8
TR IE B S B
Craft and related workers,
plant and machine
operators and assemblers
FEFlT A 1.1 1 5.1 2.4
Elementary occupations
HoAfthr ¥ s i s
Others
dat 86.3 30.7 70.5 60.4
Total (26.1) (9.3) (21.3) (18.3)
=S 7 ESNEFEE R EREE T AT Notes: * Figures in brackets represent the percentages in
(O[Epsy v respect of all job-changers.

M BV E - BUR R GE 55 Tom By iR -
B T R B R S R A R R T A
(BPfEEERE b — 0 TR R A B R Sl

FAERAVETAL) -

REFE PR R AT E Bk
%61 S
TRRITRE BTSSR

Figures in bold indicate the intra-occupation mobility
which refers to changing jobs within the same
occupation group (i.e. referring to job-changers who
still remained in the same occupation group after
leaving last job).

(FR8)
(To be cont’d)

-25- Social data collected via the General Household Survey
Special Topics Report No. 61
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&2k (@) ZRBATBRVBSRA A K E— 0 TAEFT B RBRsR A& ol T A L8H

Table 2k Job-changers by occupation group of present job and occupation group of last

(Cont’d) job

= TAERr R EEEAE A (48)
Occupation group of last job (Cont’d)

FERL T
TA Lk YN
Elementary HAth aast Total employed
occupations Others Total population
ANE AN# ANE
No. of No. of No. of

R e s Y B SR 4H persons persons persons Btk bl
Occupation group of present job ('000) ('000) ('000) % %
SEHH R TIE AR N B B ZE 1 s 88.3 26.7 38.4

FEREENE
Managers and administrators,

professionals and

associate professionals
XELRANE ¥ 1 32,5 0.8 13.4
Clerical support workers
AR TIE s E N & 2.2 1 63.0 19.0 16.4
Service and sales workers
TERAMAR - HREK 2.6 1 61.1 18.4 11.4

e lE B SR B
Craft and related workers, plant

and machine operators and

assemblers
FERle T 76.9 1 86.1 26.0 20.3
Elementary occupations
HAth, ¥ s t 1 0.2
Others
Q= 83.1 t 331.0 100.0 100.0
Total” (25.1) () (100.0)
=S 7 ESNRFEE R EREE T AR Notes: * Figures in brackets represent the percentages in

EAYE LR

M BV B BUR R GE 55 Tom By iR -
B T A B R S R A IR T A
(BPfEEERE b — 0 TR R A B R S ik

FURVETAL) -

REFE PR R AT E Bk
%61 S
TRRITRE BTSSR

respect of all job-changers.

Figures in bold indicate the intra-occupation mobility
which refers to changing jobs within the same
occupation group (i.e. referring to job-changers who
still remained in the same occupation group after
leaving last job).

-26 - Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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% 2l A A SRR TR B TR R RE S T A 8 H
Table 2I Job-changers by whether had changed industry sector in the present

job/reason for changing industry sector

IR SRR TS

FEHAT TR AR IR N
Whether had changed industry sector in the No. of persons [=Pas vl
present job/reason for changing industry sector ('000) %**
AT 266.6 80.6
Had not changed industry sector
AT 64.3 19.4
Had changed industry sector
FEEL— 17 L FPTE T LFIEE 26.0 (40.4)
LIF#
Disliked the nature of work/working environment in
industry sector of the last job
I T LTERY L& LI FIRFREEHLE 15.6 (24.3)
B CHIER
Wages/working conditions of jobs offered in the same
industry sector did not fulfil own expectations
FIELE TR F IR 13.7 (21.4)
No preference in industry sector
A FR L—17 LA T2 A8 L F 2.7 (4.2)
Jobs of the same industry sector as the last job were
not available
TREEIT LA BT IR T TR B BoK 2.0 3.2)
Did not meet the skill requirements of jobs offered in
the previous industry
Aty 4.3 (6.7)
Others
ga=t 331.0 100.0
Total

AERE O RS NV BUR T A SR R AT Note :

SR T RSV E ST EE -

REFE PR R AT E Bk -27 -
%61 S
TRRITRE BTSSR

** Figures in brackets represent the percentages in
respect of all job-changers who had changed
industry sector in the present job.

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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%% 2m AT A SRR R BSR A B R R & T A 8 H
Table 2m  Job-changers by whether had changed occupation group in the present
job/reason for changing occupation group

FEFR A SRR Bl

PRI R 8 IR N
Whether had changed occupation group in the No. of persons [=P s vl
present job/reason for changing occupation group ('000) %**
IR 288.5 87.2
Had not changed occupation group
AR SEAE 42.5 12.8
Had changed occupation group
FEEE—17 LA L FIEE 1 16.6 (39.0)
TFERE

Disliked the nature of work/working environment in
occupation group of the last job

TR LAY L& LIEFRAEMAE 8.7 (20.6)
B CHIER

Wages/working conditions of jobs offered in the
same occupation group did not fulfil own
expectations

FIEFEREA I F I B 8.4 (19.7)
No preference in occupation group
A FR L~ 17 L1 EA B =2 7 A L F 3.0 (7.0)

Jobs of the same occupation group as the last job
were not available

HOReEE - ZIE - BFEEISF It 1.4 (3.3)
Skill/academic qualification/professional
qualification has improved

H 4.4 (10.4)
Others
gE=t 331.0 100.0
Total
HE Y SR NS FEEORET A (R IR A AR Note : ** Figures in brackets represent the percentages in
SEAHRIHE T L AEEYE I respect of all job-changers who had changed

occupation group in the present job.

REFE L P4 E AT ST E R -28 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61
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*3 15— T A RIRR ey TfF > R 7 3 RS T 255 TR BhA i mt
Table 3 Intra-industry and inter-industry mobility between the last job and the present
job
[ETTEE55 TRE SR T35 TREE R
Intra-industry mobility ) Inter industry mobility @
(A TRAERIN N SEERAITE
PEAL No. of persons FRIAEEE N /Y
Horth ('000) Horbb**
NE As % of o Net change as %
No.of  employed persons 7783 of employed persons
e persons in the industry A H Net in the industry sector
Industry sector ('000) sector concerned In Out change concerned**
Rt 65.7 23.2 5.4 49 T 0.2
Construction
ﬁﬁm%ﬁ%&@;é& - 84.7 7.4 127 232 -105 0.9
TE -~ e REERE
Import/export trade and
wholesale, retallé
accommodation® and food
services
il - B~ FIEU EIER 16.6 4.0 11.2 10.4 T ¥
%~ Bl amEt
Transportation, storage, postal
and courier services,
information and
communications
G~ (R - HE - EHER 496 7.1 16.6 134 32 0.5
Nl
Financing, insurance, real
estate, professional and
business services
INFEFTEY ~ & R Al A RS 47.8 5.0 14.6 1.7 7.0 0.7
Public administration, social
and personal services
il 2.3 1.4 3.8 48 -1.0 -0.6
Others
&3 266.6 7.3 64.3 64.3 - -
Overall
g O TEITES TRE) /j[GERJ EfgeiE T Notes: @ “Intra-industry mobility” refers to changing jobs
WA R SR e TR TAE (Blf5 within the same industry sector (i.e. referring to
BB - — TﬁIf’E?ﬁ{)}ﬁf‘fﬁé$)?§%ﬁ%¥\ job-changers who still” remained in the same
AT A1) - industry sector after leaving last job).
@ TETES TRERIEN IET G T @ “Inter-industry mobility” refers to changing jobs to
IT%%% TTEBRe TIE (RIfEHER another industry sector (i.e. referring to
—{p TAERIEE S — (T EHE R E T job-changers who changed to another industry
35) sector after leaving last job).
O FIERGAFEHEIE ~ B - KA © Accommodation  services  cover hotels,
AT I TE R MRS BE i - guesthouses,  boarding houses and  other
establishments providing short term
accommaodation.
fall ?Eféﬁ*ﬂ%ﬁ TS TRBIHFE=%A15 ** This refers to the net gain or loss in the number of
4 st *%ﬁ%ﬁﬁ%@%ﬂﬁ’jﬁﬁﬁﬁ% employed persons at the time of enumeration as a
ANEHIBE L - result of inter-industry mobility expressed as a
percentage of all employed persons in the industry
sector concerned at the time of enumeration.
Z”AE)Eiﬁd’ﬁ*ﬁ’*ﬁﬁ%ﬂ’]ﬁ%‘é[Jr -29- Social data collected via the General Household Survey
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%4 75 _E— 3 T RS S00 T 0F 2 R B R BT TR B o
Table 4 Intra-occupation and inter-occupation mobility between the last job and the
present job
[EIREELSS TREh SR ESHECE 55 T EhHy f*/ﬁ(z’
Intra-occupation mobility @ Inter-occupation mobility @
(AR P N AR
FEEA LY No. of persons ZH RN EESE A A
Horth (1000) Horer*
NE As % of o Net change as %
No.of  employed persons 7783 of employed persons
i AR ]| persons in the occupation A H Net in the occupation
Occupation group ('000) group concerned In Out change  group concerned**
SEHH R TIE AR N B B 79.2 5.6 9.1 7.1 2.1 0.1
FEHEENE
Managers and administrators,
professionals and associate
professionals
NETEAE 22.3 4.6 10.2 8.4 1.8 0.4
Clerical support workers
M TAE ks & N & 54.2 9.0 87 162 -75 -1.3
Service and sales workers
TERARBAE - 1*;35 55.8 134 5.3 4.6 1 s
TRERIE B R @E'E
Craft and related workers,
plant and machine operators
and assemblers
IR A 76.9 10.4 91 61 30 0.4
Elementary occupations
=t 288.5 7.9 425 425 - -
Overall
SRR O TEERES TRENER ) BiEYET Notes: @ *“Intra-occupation mobility” refers to changing
IE(EQ*??EEJE%H%%ZH%UE’JIVE (B45 jobs within the same occupation group (i.e.
SR E— 1 TIEB YR EE Sl =4l referring to job-changers who still remained in the
AT A1) - same occupation group after leaving last job).

@ TEEREES TORBINIEN | e E T @ “Inter-occupation mobility” refers to changing

I?ﬁé%% BRELH R TAE CRIYEHER jobs to another occupation group (i.e. referring to
{ﬁlf’ﬁ?ﬁ e S — kAl R nyEE T job-changers who changed to another occupation
+) o group after leaving last job).

* T IS P IR TR BN R A ** This refers to the net gain or loss in the number of
TESRETIHE A R 4H R0 FT A Bt employed persons at the time of enumeration as a
ANTERIESEL - result of inter-occupation mobility expressed as a

percentage of all employed persons in the
occupation group concerned at the time of
enumeration.

Z”AE)Eiﬁd’ﬁ*ﬁ’*ﬁﬁ%ﬂ’]ﬁ%‘é[Jr -30 - Social data collected via the General Household Survey
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¥ 5a FRAEHR B MR R E o Y T A LAESRETRT 12 B H WA TR
Table5a  Average number of times of job changes during the 12 months before
enumeration in respect of job-changers by age and sex

FEAEET AT 12 & H PRSP T
Average number of times of job changes
during the 12 months before enumeration

FHRAH R % 48 (=1

Age group Male Female Overall

15- 29 1.2 1.2 1.2

30 -39 1.5 1.3 1.4

40 - 49 1.5 1.2 1.3

350 2.3 2.1 2.2

=5 1.6 1.4 1.5

Overall

HRE . (EEE RN R ERE 62600 £ Note : In deriving the figures in the above table, the 62 600
S SRR S TR TERY T8 job-changers who were craftsmen, operatives and
ANE - BEERET - HRNKRHAITIEEZ labourers in the extraction and building trades in the
ERITEAYHE MR o _EACE R T A AL construction  sector were excluded. Since
AIE A BEFR AL E TAE - R AP AY 88 T2 contracting of work is the usual practice in such
BB E A T A trades, they generally had to change jobs much more
% o often than persons in other industries/occupations as

they took up jobs offered by different contractors.

REFE L P4 E AT ST E R -31- Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61
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%% 5b HEEEEEAE T A SRR 12 8 H AR E i T RE
Table5b  Average number of times of job changes during the 12 months before
enumeration in respect of job-changers by educational attainment

FESREET AT 12 &l H PIRY-F 8 208

B Average number of times of job changes
Educational attainment during the 12 months before enumeration
INEREUR 2.4
Primary and below
gt 16
Secondary”
= EHE
Post-secondary
- R /HE 1.1
diploma/certificate
- RIS 1.1
sub-degree
- B 11
degree
=5 1.5
Overall
HRE . (EEE R > RERE 62600 4 Notes : In deriving the figures in the above table, the 62 600
TSR R ESRTET T/ENTE job-changers who were craftsmen, operatives and
ANE ~EBEERET - BN RHATIEZEZ labourers in the extraction and building trades in the
LT E R o [ BRI T A B S construction  sector were excluded. Since
RIE A GEFE AR TAF - DRI il F A T2 contracting of work is the usual practice in such
Bt E AT BEN AT R trades, they generally had to change jobs much more
% o often than persons in other industries/occupations as
they took up jobs offered by different contractors.
fOAREREREN A LaER S —Ef * Persons with educational attainment at secondary
TCHERE RSN AL - level refer to those with Secondary 1 to Secondary

7 education or equivalent level.
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Table5c  Average number of times of job changes during the 12 months before
enumeration in respect of job-changers by industry sector in respect of present

job
FEEETAT 12 {5 5 Y-8 T
PRI P BTT2E A Average number of times of job changes
Industry sector of present job during the 12 months before enumeration
g 1.4
Construction
IS B Rt ~ B8 (B0 R e 1.7

Import/export trade and wholesale, retail,
accommodation® and food services

iy ~ B~ BBUORIERS - Bl 1.6
Transportation, storage, postal and courier services,
information and communications

ERl -~ Orbe o~ HE - B R RS 1.2
Financing, insurance, real estate, professional and
business services

ANHATH ~ 118 Sl AR 1.3
Public administration, social and personal services
HA 15
Others
=t 1.5
Overall
R fFHE ERNETES  WAEEE 62600 £ Notes : In deriving the figures in the above table, the 62 600
TE i SE A PR f R TR h TRy T2 job-changers who were craftsmen, operatives and
AE  -BEBEERET - HNERH TIEEZ labourers in the extraction and building trades in the
BTG E G > [ AR T AR E construction  sector were excluded. Since
N [EHFHR AERY TAF - BRI TR T2 contracting of work is the usual practice in such
%*( ROBE e B HAMATHE BFEN AL trades, they generally had to change jobs much more
% o often than persons in other industries/occupations as
they took up jobs offered by different contractors.
O EEREEIEELE - EAE - fd R EHA W Accommodation  services  cover  hotels,
PRt HR (Y 1E AR S AR BELAT. - guesthouses, boarding houses and  other
establishments providing short term

accommodation.
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Table5d  Average number of times of job changes during the 12 months before
enumeration in respect of job-changers by occupation group in respect of

present job
FEEETAT 12 {5 5 Y-8 T
R P s I kS 4H ] Average number of times of job changes
Occupation group of present job during the 12 months before enumeration
SCFR R AT AR N B BB KB EE A B 11

Managers and administrators, professionals and
associate professionals

NEZERAE 1.2
Clerical support workers

i TIEREHENE 2.1
Service and sales workers

TERARAE - G MikesielE B REEfCE 1.7

Craft and related workers, plant and machine
operators and assemblers

IR A 1.4

Elementary occupations

HoA 1

Others

=F 15

Overall

SR IERTE REIVEER > WAEE 62600 4 Note : In deriving the figures in the above table, the 62 600
E 4 FE A PR f R S TR p TRy T2k job-changers who were craftsmen, operatives and
ANE ~ BEERFET o VA TIE R labourers in the extraction and building trades in the
AT SRRV AR (B OBURAY T AR S construction ~ sector were excluded. Since
NE I GESR AERY TF » PR 098 T2 contracting of work is the usual practice in such
B — AR B HAMTEBENA LR trades, they generally had to change jobs much more
% o often than persons in other industries/occupations as

they took up jobs offered by different contractors.

REFE L P4 E AT ST E R -34 - Social data collected via the General Household Survey
5 61 BRI A Special Topics Report No. 61

ERRITHE BURS:TERE Census and Statistics Department, Hong Kong Special Administrative Region



BLEA L T Job-changing of employed persons

& 1 FHERE b —tr TAPey £ R R RIE Vs T A8 H

Chart1 Job-changers by type of main reason for leaving last job
N
No. of persons
('000)
500
450 432.4
400 F 392.1 3835  384.2
369.4 369.1
354.7 29.4%
350 331.2 331.0
33.6%
300
28.1%| [27.6%
250
200
150
52.1% 53.0%
100 Fs5 196 ’ 47.5%| |H43% 45.1% 59.1%| [60.9%
36.4% 36.7%
50 f
0
9-10 A 10-12 A 6-8 5 10-12 A 10-12 A 79 H 79 A 79 H 10-12 H 1-3H
Sep-Oct Oct-Dec  Jun-Aug Oct-Dec Oct-Dec Jul-Sep Jul-Sep Jul-Sep Oct-Dec  Jan-Mar
1995 1997 1999 2000 2001 2002 2004 2005 2010 2012
T A

Enquiry period

BB _E— 0 TIERY £ 2 F R

Type of main reason for leaving last job

[ R T _ JEEFREE T _
Changed job voluntarily Changed job involuntarily

FE e T e 1T e AR &4
Completed work as initially agreed with the employer/completion of contract
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Sample design of the special topic enquiry

All The special topic enquiry (STE), which is a
supplementary part of the General Household Survey
(GHS), aims at collecting statistical data on selected
social issues on an ad hoc basis to facilitate policy
review and policy formulation by individual
Government  bureaux/departments. Paragraphs
Al1.2-Al.6 give a brief account of the sample design of
the GHS.

Coverage of the General Household Survey

Al.2 The GHS is a sample survey which has been
conducted by the Census and Statistics Department on a
continuous basis since August 1981. The main
objective of the GHS is to collect data on the labour
force, employment, unemployment and
underemployment. Some information on the
demographic and socio-economic characteristics of the
population is also obtained. In addition, through the
use of a supplementary part, the GHS also includes some
specially designed questions to collect statistical data on
selected social topics required by other Government
bureaux/departments.

Al3 The GHS through which the STEs are
conducted covers the land-based non-institutional
population of Hong Kong. The following categories of
people are excluded :

(@) inmates of institutions; and
(b) persons living on board vessels.

The GHS thus covers about 99% of the Hong Kong
Resident Population (i.e. including both Usual
Residents' and Mobile Residents?).

1 ‘Usual Residents’ include two categories of people: (1) Hong

Kong Permanent Residents who have stayed in Hong Kong for at
least three months during the six months before or for at least
three months during the six months after the reference time-point,
regardless of whether they are in Hong Kong or not at the
reference time-point; and (2) Hong Kong Non-permanent
Residents who are in Hong Kong at the reference time-point.

‘Mobile Residents’ are Hong Kong Permanent Residents who
have stayed in Hong Kong for at least one month but less than
three months during the six months before the reference
time-point or for at least one month but less than three months
during the six months after the reference time-point, regardless of
whether they are in Hong Kong or not at the reference time-point.
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Sampling frame of the GHS

Al4 The GHS is based on a sample of quarters
selected from all permanent quarters and quarters in
segments which are for residential and partially
residential purposes in Hong Kong in accordance with a
scientifically designed sampling scheme. The sampling
units are permanent quarters in built-up areas and
segments in non-built-up areas.

Al5 The GHS makes use of the frame of quarters
maintained by the Census and Statistics Department as
the sampling frame. The frame consists of two parts:
(i) Register of Quarters (RQ) and (ii) Register of
Segments (RS). The RQ contains computerised records
of all addresses of permanent quarters in built-up areas
(including urban areas, new towns and other major
developed areas). Each unit of quarters is identified by
a unique address with details such as street name,
building name, floor number and flat number.

Al6 The RS contains records of segments in
non-built-up areas which are delineated by relatively
permanent and identifiable landmarks such as footpath
and river. There are about 10 quarters in each segment.
The use of segments as the sampling unit in non-built-up
areas is necessary since the quarters in these areas may
not have clear addresses and cannot readily be identified
individually.

Questionnaire

ALl.7  The questionnaire for the GHS consists of two
parts :

(@) a core part designed to collect detailed
information on labour force characteristics;
and

(b) a supplementary part on STE containing
specially designed questions to collect data on
a number of specified social topics.
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The concepts and definitions used in measuring labour
force, employment, unemployment and
underemployment follow closely the recommendations
of the International Labour Organization (ILO).

Data collection method

Al.8  Face-to-face interviewing with the selected
respondents is employed in the STE. During the
interview, a series of objective and well-defined
questions are asked by well-trained and experienced
interviewers to collect the required statistical data on
specified social topics.

Al9 To safeguard the quality of the collected data,
completed questionnaires are subject to editing
processes and the doubtful cases are verified by field
officers. ~ Various measures are adopted to avoid
mistakes as far as practicable.

Reliability of the estimates

A1.10  Findings of the STE are subject to sampling
error and non-sampling error. The estimates contained
in this report were based on information obtained from a
particular sample, which was one of a large number of
possible samples that could be selected using the same
sample design. By chance, estimates derived from
different samples would differ from each other. The
‘sampling error’ is a measure of these variations and is
thus a measure of the precision with which an estimate
derived from a particular sample would approximate the
population parameter to be measured.

Al.11 It should be noted that since all estimates
contained in this report are subject to sampling error, a
zero figure may mean a non-zero figure of a small
magnitude. These estimates should be interpreted with
caution.
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iy
Variable

M ALEH

Number of job-changers

E R T A8 H

Number of voluntary job-changers

FIRSVT SWNaR (=

Number of involuntary job-changers

Al.12 For comparing the precision of the estimates of
various variables in this report, the coefficient of
variation (CV) can be used. CV is obtained by
expressing the standard error (SE) as a percentage of
the estimate to which it refers. In turn, the SE is
computed according to a formula which is established on
the basis of statistical theory. Generally speaking, the
SE is related to the variability of the elements in the
population, the size of the sample and the sample design
adopted for the survey.

Al1.13The CV of the estimates of the main variables
presented in this report are given below :

B E e se i A E /S T A LB H

Number of job-changers who completed work as
initially agreed with the employer/completion of

contract

REFE PR R AT E Bk
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flist i Z1 8
Estimate CVv
(%)
331000 3.0
201 500 3.2
38 000 8.2
91 400 5.6
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Age refers to the number of complete years a person has
passed since his/her birth date.

Economic activity status : The population can be
divided into two main groups, economically active
population (that is the labour force) and economically
inactive population.

The economically active population, synonymous with
the labour force, comprises the employed population
and the unemployed population. (Please see labour
force)

The economically inactive population is made up of
those persons who have not had a job and have not been
at work during the seven days before enumeration,
excluding persons who have been on leave/holiday
during the seven-day period and persons who are
unemployed. Persons such as home-makers, retired
persons and all those below the age of 15 are thus
included.

Educational attainment refers to the highest level of
education attained by a person in school or other
educational institution, regardless of whether he/she had
completed the course. Only formal courses are counted
as educational attainment. A formal course must
satisfy the following criteria:

1) It lasts for at least one academic year.

2) It has specific academic qualifications for
entrance (except sub-degree, associate degree,
degree and post-graduate courses offered by the
Open University of Hong Kong).

3) It includes examinations or specific academic
assessment procedures.

Educational attainment is classified as follows:

Primary and below : Including no schooling, all
classes in kindergartens and child care centres, and
Primary 1 - 6 in all schools.

Lower Secondary :
all schools.

Including Secondary 1 - 3 in

Upper Secondary : Including Secondary 4 - 7 or
equivalent in all schools, Project Yi Jin and craft
level.

Social data collected via the General Household Survey
Special Topics Report No. 61
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Post-secondary - diploma/certificate : Including
Certificate and Diploma level courses in local or
non-local institutions.

Post-secondary - sub-degree : Including Higher
Certificate, Higher Diploma, Professional Diploma,
Associate  Degree,  Pre-Associate  Degree,
Endorsement  Certificate, = Associateship  or
equivalent courses and other non-degree level
courses in local or non-local institutions.

Post-secondary - degree : Including all first
degree, taught postgraduate and research
postgraduate courses in local or non-local
institutions.

Having changed job refers to one of the following
conditions :

(@)

(©)

an employed person who has changed his/her
employment status, irrespective of whether
he/she is still working in the same
establishment; or

(b) an employed person who has changed the

industry/occupation in which he/she engaged,
irrespective of whether he/she is still working
in the same establishment; or

an employee who has changed his/her
employer/establishment/contractor; or

(d) an employee who has changed his/her mode of

employment in the present establishment; or

() an employee who have no commitment for

employment with the same employer/
establishment/contractor for the next job after
completing the current one, though he/she has
been working for the same employer/
establishment/contractor intermittently for a
period of time.

Hours of work refer to the number of hours which an

employed person

usually worked in the main

employment.  All paid and unpaid hours worked at the
place of work are included, but meal breaks are
excluded.
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Industry refers to the activity of the establishment in
which the respondent worked. The classification
follows the major industry groups of the Hong Kong
Standard Industrial Classification V2.0. Detailed
information can be obtained from the manual Hong
Kong Standard Industrial Classification Version 2.0,
which can be downloaded (in PDF format) free of
charge  from the website of C&SD at
http://www.censtatd.gov.hk/hkstat/sub/sc30.jsp?product
Code=B2XX0005.

Manufacturing : including manufacturing of food
products, beverages, tobacco, textiles, wearing
apparel, leather products and footwear, wood
products, paper products; printing; chemicals and
chemical products; pharmaceuticals, rubber and
plastics products, non-metallic mineral products,
metal products, computer, electronic and optical
products; electrical equipment, machinery and
equipment; transport equipment, furniture; as well
as the repair and installation of machinery and
equipment.

Construction : including building construction,
civil engineering, demolition and site preparation,
building services installation and maintenance; and
decoration and repair.

Import/export trade and wholesale : including
various kinds of import and export trade and
wholesale.

Retail, accommodation and food services

including various kinds of retail trade; short term
accommodation activities which cover hotels,
guesthouses,  boarding  houses and  other

establishments providing short term
accommodation; and food and beverage service
activities.

Transportation, storage, postal and courier
services, information and communications
including land, water and air transport; warehousing
and support activities for transportation; postal and
courier activities; publishing; motion picture, video
and television programme production, sound
recording and music publishing; programming and
broadcasting; telecommunications; and information
technology service.
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Financing, insurance, real estate, professional
and business services : including financing;
insurance; real estate; legal and accounting
services; architecture, engineering, technical testing
and analysis services; scientific research and
development; veterinary; advertising, design and
photography; renting and leasing of equipments;
employment agency; travel agency; security and
investigation services; pest control and cleaning
services; landscape care and greenery services; and
business and office administration support services.

Public administration, social and personal
services : including public administration;
education; human health and social work activities;
arts, entertainment and recreation; political and
religious organisations; various personal and
household item repairing as well as other household
and personal services.

Others : including such industries as ‘Agriculture,
forestry and fishing’; ‘Mining and quarrying’;
‘Electricity and gas supply’ and ‘Water supply;
sewerage, waste management and remediation
activities’; and industrial activities inadequately
described or unclassifiable.

Job-changers refer to persons aged 15 and over who are
employed at the time of enumeration and has changed
jobs in Hong Kong during the 12 months before
enumeration.

Labour force refers to the land-based non-institutional
population aged 15 and over who satisfy the criteria for
inclusion in the employed population or the unemployed
population as defined below. Inmates of institutions
and persons living on board vessels are excluded.

-43-

The employed population

This comprises all employed persons. For a
person aged 15 or over to be classified as employed,
that person should:

1) be engaged in performing work for pay or
profit during the seven days before
enumeration; or

2) have formal job attachment (i.e. that the person
has continued receipt of wage or salary; or has
an assurance or an agreed date of return to job
or business; or is in receipt of compensation
without obligation to accept another job).

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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Employed persons can be categorised into:

Self-employed : A person who works for profit
or fees in his/her own business/profession,
neither employed by someone nor employing
others.

Employer : A person who works for profit or
fees in his/her own business/profession and
employs one or more persons to work for
him/her.

Employee : A person who works for an
employer (private companies or government) for
wage, salary, commission, tips, or payment in
kind. This also includes domestic helper and
paid family worker. Outworkers are excluded in
this report.

Unpaid family worker : A person who works
for no pay in a family business. Food and
lodging and pocket money are not counted as
pay. However, if the worker receives regular
pay for the work performed, he/she should be
regarded as an employee.

LEE LT The unemployed population
1) HATAEHRE AN - —% 15 BakilL 1) This comprises all unemployed persons. For
FAFHGFETAIER  ERERE a person aged 15 or over to be classified as
S unemployed, that person should:
(@) F&stan 7 RWAGHEERL 1 - HAR (@ not have had a job and should not have
i R EY R B B F SR T T4 5 R performed any work for pay or profit
during the seven days before enumeration;
and
(b) FE&RETRT 7 RAFERE ] T/E + 2 (b) have been available for work during the
seven days before enumeration; and
(c) FE&RETHI 30 KRNA = TIE - (c) have sought work during the thirty days
before enumeration.
R > —24 15 gREl FAY AT A15E However, if a person aged 15 or over fulfils the
e Bt @)FI(b)EE: - HRBEE conditions (a) and (b) above but has not sought
Sa45 TR 2 4171 30 KA work during the thirty days before enumeration
RETE > By ey e e because he/she believed that work was not
A s S available, he/she is still classified as
Piral - PRIBO G ARSI AL unemployed, being regarded as a so-called
‘discouraged worker’.
2) B EHUERAN 0 THIAN IR ER 2) Notwithstanding the above, the following types
A+t of persons are also classified as unemployed:
REFE L P4 E AT ST E R 44 - Social data collected via the General Household Survey
5 61 SRHERES Special Topics Report No. 61
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(a) persons without a job, have sought work
but have not been available for work
because of temporary sickness; and

(b) persons without a job, have been available
for work but have not sought work
because they:

i) have made arrangements to take up a
new job or to start business on a
subsequent date; or

ii) were expecting to return to their
original jobs (e.g. casual workers are
usually called back to work when
service is needed).

Main employment refers to the job on which a person
spent most of his/her time if he/she had more than one
job at the time of enumeration. All other jobs were
regarded as secondary employment.

Monthly employment earnings refer to earnings from
employment during the month before enumeration. For
employees, they include wage and salary, bonus,
commission, housing allowance, overtime allowance and
attendance allowance. However, back pays are
excluded. For employers and self-employed, they refer
to amounts drawn from the self-owned enterprise for
personal and household use. If information on the
amounts drawn for personal and household use is not
available, data on net earnings from business would be
collected instead.

Occupation refers to the kind of work, nature of duties
and main task performed by a person in his/her main job.
The classification used basically follows the major
groups of the International Standard Classification of
Occupations 2008 or ISCO-08 for abbreviation, with
local adaptation for Hong Kong.

Managers and administrators including
administrators, commissioners and directors in
government service; consuls; councillors; directors,
chief executive officers, presidents, general
managers, functional managers, branch managers
and small business managers in industry, commerce,
import and export trades, wholesale and retail
trades, catering and lodging services, transport,
electricity, gas, water and other services and
agricultural and fishery sectors.

-45 - Social data collected via the General Household Survey
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Professionals : including qualified professional
scientists, doctors, dentists and other medical
professionals; architects, surveyors and engineers;
vice-chancellors, directors, academic staff and
administrators of university and post-secondary
college; principals and teachers of secondary
school; statisticians; mathematicians; system
analysts and computer programmers; lawyers and
judges; accountants; business consultants and
analysts; social workers; social work assistants;
translators and interpreters; news editors and
journalists; writers; librarians and members of
religious orders.

Associate professionals including science
technicians, nurses and midwives, dental assistants

B S B R TRRNE D LERE and other health associate  professionals;
TR B HVEEAERT S R 22 th RIS architectural, surveying and engineering
- e technicians; optical and electronic equipment

A NE AR 2 R R R
Bl &eEtBUEL O ERGR(E R AEA
FEPEEA  AHBGEL  BRAE

controllers; ship pilots and air traffic controllers;
principals and teachers of primary school and

gal o ' T ) kindergarten/nursery; statistical assistants;
@V\S’Iéﬁfﬁfﬁ ; )?%EEE%@E ; gﬁ?&ﬁﬁﬂ%ﬂ@ computer operators; law clerks; accounting
ERAEE] - B K TR B KES) supervisors;  public  relation officers; sales

E o

REXHEALR  BFEHELE - WERITF
B~ ERh > AE  FERAEESL
8 BB MR & & R B KA
X& -

RELIERFHEAR © BFEZET/NE R E
oE L ES BRI RFIEAL ¢ ORI EREZAT
K EARAN BB H A AC R E Ay B e
AR ETEE A MHMRB TIEAR
3 T BRI R © )5 B AR
Ed

TEREMAL  OEETRRAETA
W T A ~ RIERHMBEETA &8
BRI UL 5 B > B R E TR
T BRETLARTFHREET A #ET
A FEFTA S BERE - B R EmEE
BT HZELIN G G588k~ Bk ~ B
BB TN T AR A TEET A -

representatives; interior designers; estate managers;
superintendents, inspectors and officers of the
police and other discipline services; performers and
sportsmen.

Clerical support workers : including stenographers,
secretaries and typists; bookkeeping, finance,
shipping, filing and personnel clerks; cashiers and
tellers; receptionists and information clerks.

Service and sales workers : including air hostesses
and travel guides; house stewards; cooks and
waiters; baby-sitters; hairdressers and beauticians;
rank and file of the police and other discipline
services; transport conductors and other service
workers; wholesale and retail salesmen in shops;
shop assistants and fashion models.

Craft and related workers : including miners and
guarrymen; bricklayers, carpenters and other
construction workers; metal moulders; blacksmiths;
machinery, electric and electronic instrument
mechanics; jewellery workers and watch makers;
potters; typesetters; bakers, food and beverage
processors; painters; craft workers in textile,
garment, leather, rubber and plastic trades and other
craft workers.

REFE PR R AT E Bk
%61 S
TRRITRE BTSSR
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Plant and machine operators and assemblers :
including well drillers and borers; ore smelting
furnace operators; brick and tile kilnmen; sawmill
sawyers; paper makers; chemical processing plant
operators; power-generating plant and boiler
operators; asbestos cement products makers; metal
finishers and electroplaters; dairy and other food
processing machine operators; printing machine
operators; machine operators for production of
textile, rubber and plastic products; assemblers;
drivers; seamen and other plant and machine
operators.

Elementary occupations : including street vendors;
domestic helpers and cleaners; messengers; private
security guards; watchmen; freight handlers; lift
operators; construction labourers; hand packers;
agricultural and fishery labourers.

Others : including farm workers, animal husbandry
workers and  fishermen, and  occupations
unidentifiable and inadequately described.

Part-time jobs refer to jobs fulfilling the following
criteria :

(@ the number of usual days of work per week is
less than 5 (for a job with a fixed number of
working days per week); or

(b) the number of usual hours of work per working
day is less than 6 (for a job with a fixed
number of working days per week); or

(c) the number of usual hours of work per week is
less than 30 (for a job without a fixed number
of working days per week).

However, those jobs with 24 hours of work per shift are
excluded, regardless of the number of usual days of
work per week.

Unemployed population (Please see unemployed
population under labour force)

“47 -

Social data collected via the General Household Survey
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Previously published Special Topics Reports

Special Topics Report No. |
English version, out of stock

- FREEN (11/1982-1/1983)
- B BRI R IR, SR B R TR 22
“ietEH#E (5/1982-7/1982)

- BB K ETINFEEEEE) (2/1982-3/1982)
- BRI SRR RY (11/1982-1/1983)

- BILRENEM (1/1982-3/1982)

- ERAEERE TAE (5/1982-7/1982)

- RAEZE 4 (2/1983-4/1983)

- EFEENSEEE (1/1982-3/1982)

. FRBE (7/1983-9/1983)

- URMFEETE (3/1983)

- AR YRR S B H R
(10/1983-12/1983)

- b PIRYAHATE ST
(10/1983-12/1983)

- HE B R EPINEEEEEE) (7/1983-9/1983)

- BTRENEN (7/1983-9/1983)
- RAEEHEEERE R EE
(10/1983-12/1983)

- FEIM A& (8/1982-10/1982)

Doctor consultation (11/1982-1/1983)

Epidemiological survey on smoking and diseases of
the respiratory system
(5/1982-7/1982)

Sports and countryside recreational activities
(2/1982-3/1982)

Time spent on home study by students
(11/1982-1/1983)

Labour mobility (1/1982-3/1982)

Part-time employment (5/1982-7/1982)

Gas safety (2/1983-4/1983)

Number of cats/dogs kept in households
(1/1982-3/1982)

FE_REEBRES Special Topics Report No. I
HORR B English version, out of stock

Doctor consultation (7/1983-9/1983)

Smoking patterns (3/1983)

Car availability and overnight parking
(10/1983-12/1983)

Expenditure on public transport in commuting to and
from work (10/1983-12/1983)

Sports and countryside recreational activities
(7/1983-9/1983)

Labour mobility (7/1983-9/1983)

Living area and occupation density of private
households (10/1983-12/1983)

Household durables (8/1982-10/1982)

FEREEBRES Special Topics Report No. 11
HORR B English version, out of stock

- XE (10/1984-12/1984)
- [EEEAGHARAEAVIE L (4/1984-6/1984)

- HAEEREBIMNEN = HFAE AT
5L (4/1984-6/1984)
- FLAREH M (10/1984-12/1984)

- AYA{EAE (8/1984-9/1984)
- FHENE R TAE (5/1984)
- REURRIER (7/1984-9/1984)

- BT (7/1984)

REFE L P B ERTEALE R
% 61 SREHREmE S
TRRITRE BTSSR
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Iliteracy (10/1984-12/1984)
Participation in part-time education
(4/1984-6/1984)

Higher education attained outside Hong Kong by
local residents (4/1984-6/1984)
Availability and use of private cars

(10/1984-12/1984)
Use of taxis (8/1984-9/1984)
Paid overtime work (5/1984)
Sick leave pattern of employees
(7/1984-9/1984)
Smoking patterns (7/1984)

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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FUISREERES Special Topics Report No. IV

FOLH - EEE

- B TALE KR s (10/1987-12/1987)

BAREEREE
TESTRR » AEHE 29 T

- [EREAGEIAREAYIE) (4/1988-6/1988)

- AREE (7/1988)
- AYA{EAE (8/1987-9/1987)
- ALFEHEE M (1/1988-3/1988)

- R EyR EiE (8/1987-9/1987)

- ERSYHFM TAE (4/1988-6/1988)

BEAREEREE
TESTHR » AW 28 T

- ZPEF/NE (10/1988-12/1988)

- BWAEYIREE (1/1989)

- FREETEL (1/1989)

- BN AR A S

(8/1988-9/1988)

- S EAYIERT (3/1989)

- ZEREJET. (10/1988 -12/1988)

- AEFE TR E EER
(10/1988-12/1988)

FLREEERESE
TESTHR » AW 46 7T

- AEFETIFNERER
(10/1989- 12/1989)

- TEMRP S HA TR AL
(1/1990-3/1990)

- BB SR (8/1990-9/1990)

- AfEBERERE (10/1989-12/1989)

- BREETEIL (7/1990)

- DIRETE (7/1990)

- BrHE“Z¢4 (1/1990-3/1990)

- RIERTEAE R (1/1990-3/1990)

- BRERS T OHYEEER (4/1990-6/1990)

REFE L P B ERTEALE R
% 61 SREHREmE S
TRRITRE BTSSR

English version, out of stock

Labour supply and mobility (10/1987-12/1987)

Special Topics Report No. V
English version, HK$29

Participation in part-time education
(4/1988-6/1988)

Cigarette smoking pattern (7/1988)

Use of taxis (8/1987-9/1987)

Attending cultural performances
(1/1988-3/1988)

Sick leave pattern of employees
(8/1987-9/1987)

Part-time employment (4/1988-6/1988)

Special Topics Report No. VI

En

Sp
En

=49 -

glish version, HK$28

Country parks (10/1988-12/1988)

Heritage preservation (1/1989)

Doctor consultation (1/1989)

Expenditure on public transport to and from work
(8/1988-9/1988)

Taxi waiting time (3/1989)

Domestic helpers (10/1988 -12/1988)

Hong Kong residents working in China
(10/1988-12/1988)

ecial Topics Report No. VII
glish version, HK$46

Hong Kong residents working in China
(10/1989-12/1989)

Employed persons actively seeking other employment
(1/1990-3/1990)

Sick leave pattern and maternity leave pattern of
employees (8/1990-9/1990)

Hospitalization (10/1989-12/1989)

Doctor consultation (7/1990)

Cigarette smoking pattern (7/1990)

Toy safety (1/1990-3/1990)

Family life education service (1/1990-3/1990)

Awareness of family service centres
(4/1990-6/1990)

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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B\ GREEHRESE Special Topics Report No. V11

FOCh - B 43 7T

- EEEEIEEE (1/1991-3/1991)
- ALFEHE M (1/1991-3/1991)

- HEE (5/1991-6/1991)

- FRIEZIAREN (10/1990-12/1990)

- AFBEREER (7/1991-9/1991)

- (B X TIEHETE LR B R EA R
EXRELRRE (7/1991-9/1991)

- ZZRE(ET. (10/1990-12/1990)

- JREFERAT 2SS R E BN
(4/1991-6/1991)

- AEFEIAEEIE SRR (4/1991-6/1991)

BNRHEERES
TESTHR » AW 42 7T

- ZFEJET (10/1991-12/1991)

- IBIMER S HEHE EEHYIEN
(10/1991-12/1991)

- S (FEAY-LRERT (10/1991-11/1991)

- BRZE ARSI (1/1992-3/1992)

- BB RS R
(1/1992-3/1992)

FTREEHES
FETHR > ASHE 54 7T
- AEFETFNERER (4/1992-6/1992)
- (REMEIE T (4/1992-6/1992)
- THERIEFHRI (7/1992)
- FREEIEL (8/1992-9/1992)

. BRI (8/1992-9/1992)
. (R E] (8/1992-9/1992)

s P s TR
% 6L IS
FRRAITHE BRI
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English version, HK$43

Radio audienceship (1/1991-3/1991)

Attending cultural performances
(1/1991-3/1991)

Kidney donation (5/1991-6/1991)

Dental consultation (10/1990-12/1990)

Hospitalization (7/1991-9/1991)

Medical benefits provided by employer/
company and medical insurance
(7/1991-9/1991)

Domestic helpers (10/1990-12/1990)

Installation and use of anti-theft device in motor
vehicles (4/1991-6/1991)

Hong Kong residents married in China
(4/1991-6/1991)

Special Topics Report No. IX
English version, HK$42

Domestic helpers (10/1991-12/1991)

Higher education attained outside Hong Kong
(10/1991-12/1991)

Taxi waiting time (10/1991-11/1991)

Occupational mobility (1/1992-3/1992)

Use of television sets and video cassette recorders
(1/1992-3/1992)

Special Topics Report No. X
English version, HK$54

Hong Kong residents working in China
(4/1992-6/1992)

Worker displacement in Hong Kong
(4/1992-6/1992)

Health status of the population in Hong Kong
(7/1992)

Doctor consultation (8/1992-9/1992)

Organ donation (8/1992-9/1992)

School medical services (8/1992-9/1992)

Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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Appendix 3 : Previously Published Special Topics Reports
on Social Data Collected via the General Household Survey

B+ —REEREE
SRR A 81 7T

- BTRENEN (10/1992-1/1993)
- FREET (11/1992-2/1993)
- B BRI ERIE (3/1993-7/1993)

- RAAETE (8/1993-9/1993)
- NHBEIR A YRR (9/1993-11/1993)

- SE(FEAY-LR%RT (10/1993-12/1993)

BT IREERES
TESTHR » AW 40 TT

- FREJET (8/1993-12/1993)
- REEAETEHE (1/1994-2/1994)
- THERCE/NRATIE N (4/1994-5/1994)

- FEY)RE (6/1994-10/1994)
- MM ERETIE T (6/1994-10/1994)
- SEFEAY-AHNEE (10/1994)

FT=5EERES
IS R > BT 30 TT

- ERYHEREITAE (11/1994-3/1995)
- BAEHTAYE (11/1994-3/1995)

- AfEBEFEIEN (4/1995-8/1995)
- {EE RIS (4/1995-8/1995)

FTIUSREERES
IS ERRR > BT 42 7T

- FEPE TIFREBER (9/1995-10/1995)

- BTRENEN (9/1995-10/1995)
- S (FEAYLRERT (11/1995-12/1995)
- REEET (11/1995-1/1996)

s P s TR
% 6L IS
FRRAITHE BRI

Special Topics Report No. 11
English version, HK$81

Labour mobility (10/1992-1/1993)

Domestic helpers (11/1992-2/1993)

Sick leave and maternity leave patterns of employees
(3/1993-7/1993)

Cigarette smoking pattern (8/1993-9/1993)

Public awareness of the concept of energy efficiency
(9/1993-11/1993)

Taxi waiting time (10/1993-12/1993)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/1993-12/1993)

Family life education (1/1994-2/1994)

Hawker situation and hawker patronage
behaviour (4/1994-5/1994)

Heritage preservation (6/1994-10/1994)

Organ donation (6/1994-10/1994)

Taxi boarding location (10/1994)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/1994-3/1995)

Students taking up summer jobs
(11/1994-3/1995)

Hospitalization (4/1995-8/1995)

Worker displacement (4/1995-8/1995)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/1995-10/1995)

Labour mobility (9/1995-10/1995)

Taxi waiting time (11/1995-12/1995)

Domestic helpers (11/1995-1/1996)

-51 - Social data collected via the General Household Survey
Special Topics Report No. 61
Census and Statistics Department, Hong Kong Special Administrative Region
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BEFRGNHEENEEREE on Social Data Collected via the General Household Survey
ETHAREERESS Special Topics Report No. 15

IS ERRR - BT 42 7T

- IEFEANHEEEN T AER
(11/1995-1/1996)

- IREE (1/1996)
- NIRRT ATEEE (2/1996-4/1996)

- NRET TR B AZHIRIE
(2/1996-4/1996)

- HAERAERE KB ER
(5/1996-6/1996)

BTAREEEESE
IS AR - BT 40 TT

- PRIESER/SER DL N SLER IR BB
(7/1996-9/1996)
- B B ERE (7/1996-9/1996)

- NGB EEARE CEA L g AR
HYFESK K ads: (10/1996-1/1997)

- A/ NERFSER (2/1997-3/1997)

FTLREERES
IS R > BT 30 TT

- B TR RPN REAREN
(4/1997-6/1997)
- EFEEREMEN (4/1997-6/1997)

BT/ EEEESE
SRR > BT 28 TT

- NSRS E AR
(7/1997-9/1997)

- N E L B R T B HIREE
(7/1997-9/1997)

BT NABEEES
SRR > BT 48 TT

- BB AR ERE
(10/1997-12/1997)

REFE L P B ERTEALE R
% 61 SREHREmE S
TRRITRE BTSSR

Bilingual version, HK$42

Hong Kong residents married in Mainland China
(11/1995-1/1996)

Cigarette smoking pattern (1/1996)

Public awareness of the concept of energy efficiency
(2/1996-4/1996)
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Bilingual version, Print version : out of stock
Download version : Free
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Bilingual version, Print version : HK$30
Download version : Free
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Mainland of China (3/1999-5/1999)
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Bilingual version, Print version : out of stock
Download version : Free
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Download version : Free
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Special Topics Report No. 25
Bilingual version, Print version : HK$34
Download version : Free

Job-changing of employed persons
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Persons from the mainland of China
having resided in Hong Kong for
less than 7 years (7/1999-12/1999)

Returnees to Hong Kong (7/1999-12/1999)

Special Topics Report No. 26
Bilingual version, Print version : HK$42
Download version : Free
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Bilingual version, Print version : HK$40
Download version : Free
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Bilingual version, Print version : HK$56
Download version : Free

Persons with disabilities and chronic diseases
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Special Topics Report No. 29
Bilingual version, Print version : HK$64
Download version : Free

Worker displacement (10/2000-12/2000)
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Meal breaks and rest breaks of employees
during working hours (1/2001-2/2001)
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Download version : Free

Casual employment (4/2001-6/2001)
Hong Kong residents working in the mainland of
China (4/2001-6/2001)

Special Topics Report No. 31
Bilingual version, Print version : HK$44
Download version : Free
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Desire of economically inactive persons for taking up
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Bilingual version, Print version : HK$44
Download version : Free

Patterns of hours of work of employees
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Benefits of employees under the Employment
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Bilingual version, Print version : HK$45
Download version : Free
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Download version : Free
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Website

Users may download statistical publications
free of charge from the website of
the Census and  Statistics  Department
(www.censtatd.gov.hk/hkstat/srh/index.jsp).

Publications Unit

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department. The Unit
also provides a reading area where users may
browse through the latest issue of various
publications of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.

The address of the Publications Unit is :
19/F, Wanchai Tower,

12 Harbour Road, Wan Chai, Hong Kong.
Tel. : (852) 2582 3025

Fax : (852) 2827 1708

Mail order service

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information Services
Department (www.bookstore.gov.hk). A mail
order form for ordering print versions of
publications is also available for
downloading on the website of the Department
(www.censtatd.gov.hk/service_desk/list/mail/
index.jsp). Completed form should be sent back
together with a cheque or bank draft covering all
necessary cost.
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