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Study on the Framework of Lifelong Vocational Skills Development of Labor Force
in Singapore Based on the Upgrading of Industrial Structure

ZHANG Xueying', GENG Xu*

(1.Dongguan University of Technology, Dongguan Guangdong 523830)
(2.Tianjin University of Technology and Education, Tianjin 300222)

Abstract: In order to meet the demands of the vocational skills development of the labor force caused by the
upgrading of industrial structure, the Singapore government has formulated a framework for the development of all
labors” lifelong vocational skills, which covers three aspects: lifelong vocational skills development of the stock labor
force, the future skills improvement of all labor force and the vocational skills development assistance for the
vulnerable groups. It provides an appropriate system for laborers to build a sustainable livelihood through the
vocational skills improvement that follows the following practical logic: matching the needs of the upgrading of
industrial structure, implementing differentiated vocational skills development, promoting all the labor force to form
lifelong learning abilities and to establish the concept of career planning. This framework provides a sustainable
labor supply for future industrial development in Singapore.

Keywords: Singapore; upgrading of industrial structure; labor force; the framework of lifelong vocational skills

development; career planning
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