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Backaground

Thisis the twenty-ninth issue in a series of Special
Topics Reports to present the results of the
supplementary  enquiries conducted via the
General Household Survey (GHS).

Objective

The GHS is a continuous sample survey which has
been conducted since August 1981. Its primary
objective is to collect information on the labour
force, employment, unemployment  and
underemployment.  On the other hand, the
supplementary enquiries attached to the GHS are
conducted on an ad hoc basis to collect specified
dtatistical data on a wide range of socia topics
required by Government policy bureaux and
departments.

Topicsincluded in this report

Topic (Enquiry period)
1. Worker displacement (Oct-Dec 2000)

2. Job-changing of employed persons
(Oct-Dec 2000)

3. Meal breaks and rest breaks of employees
during working hours (Jan-Feb 2001)

Rounding of figures
Owing to rounding, there may be a dight

discrepancy between the sum of individual items
and the total as shown in the tables.

Symbols

signifies nil.

Previoudly released Special Topics Reports

The list of past Special Topics Reports published
in this seriesis given in Appendix 3.
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I ntroduction

11 An enquiry on worker displacement was
conducted via the General Household Survey
during October to December 2000 to collect
information on the characteristics of displaced
workers. Three similar enquiries were conducted
during April to June 1992, April to August 1995
and July to September 1998. However, since the
definition of displaced workers adopted in the first
two enquiries is different from the present one, the
findings obtained cannot be strictly comparable to
each other. Comparison is thus made with the
findings of the enquiry conducted in 1998 where

appropriate.

12 Some 10500 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 87%.
All persons aged 17 and over in these households
were first asked a few questions to identify if they
were displaced workers (please see paragraph 1.5
below for definition of 'displaced workers) and if
so, they were further asked a set of specified
guestions pertaining to their displacement, which
included :

(@ for al displaced workers, their main
reason for leaving the job, whether
resigned on own accord, the industry and
occupation of the lost job, the average
monthly employment earnings and the
length of service (in years) in the lost
job;

(b) for those who had another job after
displacement, their duration of seeking
work after displacement and the channel
through which they had successfully
sought work; and

(c) for those who were employed at the time
of enumeration, whether they had
changed industry  sector  and/or
occupation group in the present job as
compared with the lost job and for those
who had, the reason for such change.

13 Based on information collected from the
interviewed households, the situation related to the
entire population in Hong Kong can be inferred.
Please see the part on 'Survey methodology' in
Appendix 1 of this report for details on the survey
coverage.
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14 Conseguentia to the change-over to the
'resident population’ approach for compiling
population figures as from August 2000, statistics
pertaining to the displaced workers as contained in
this report are based on the 'resident population'.
These statistics are broadly comparable with those
of earlier years published in the past issues of this
series of report which pertained to the displaced
workers based on the 'extended de facto' approach.

Concepts and definitions

15 For the purpose of this enquiry,
'displaced workers' referred to persons aged 17
and over who during the 12 months before
enumeration, had left a job in which they had
worked as an employee for two years or more
owing to the following reasons :

(8 company closing down; or

(b) employer moving operations to the
mainland of China or  other
countries/territories; or

(c) post abolished; or

(d) dack work in company; or

(e) employer unilaterally varying the terms
of employment contract; or

(f) employer failing/deferring to pay wages,
or

(g) dismissal.

16 The definition of 'displaced workers' in
this enquiry is different from the one adopted in
similar enquiries conducted in 1992 and 1995. In
those two former enquiries, 'displaced workers
covered only persons aged 20 and over who had
left a job owing to reasons (a) to (d) in paragraph
1.5 above. Hence, the findings of this enquiry
cannot be strictly comparable with those of the
enquiries conducted in 1992 and 1995.

17 It should be noted that the 'displacement
rate’ presented in this report referred to the
estimated number of displaced workers in the 12
months before enumeration divided by the
estimated number of employees aged 17 and over,
the latter being the average estimate for the
12-month period before enumeration as obtained
from the General Household Survey.
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Major findings of the enquiry

A. Anaysison displaced workers

18 The number of displaced workers as
identified in this enquiry was estimated to be
62 300, representing 2.2% of the average number
of employees aged 17 and over for the 12-month
period before enumeration. These figures were
lower than the corresponding estimates of 83 900
and 2.9% obtained from the 1998 enquiry.
(Charts1.1and 1.2)

19 Of those 62 300 displaced workers, about
60.8% were employed at the time of enumeration,
23.8% were unemployed and 15.4% were
economically inactive. On the other hand, about
65.4% of them had another job after displacement
and the remaining 34.6% had not worked since
they were displaced. (Tables1.1d and 1.1k)

Major reason for leaving job

1.10 Some 17900 displaced workers (or
28.7% of all displaced workers) cited that they |eft
the job owing to the closure of the companies in
which they worked, 15 300 (24.6%) because their
posts were abolished, 12 700 (20.4%) because they
were dismissed by their employers, 7 500 (12.0%)
due to slack work in companies and 5 300 (8.5%)
because their employers moved operations to the
mainland of China or other countriesiterritories.
(Table 1.1aand Chart 1.2)

Whether resigned on own accord

1.11 Of the 62 300 displaced workers, some
2100 (3.3%) left the job on own accord, among
whom the most commonly cited reason for leaving
the job was ‘employer unilaterally varied the terms
of employment contract/employer failed or
deferred to pay wages (constituting 41.3% of
those who resigned on own accord). For the
remaining 60 200 (96.7%) displaced workers who
did not resign on own accord, the three most
commonly cited reasons for leaving the job were
‘company closed down', 'post abolished’ and
'dismissed’. About 29.6%, 24.4% and 21.1% of
those 60 200 displaced workers cited such reasons
respectively. (Table1.1q)
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Age and sex

1.12 Analysed by age, 65.7% of the 62 300
displaced workers were aged 30-49; 17.4% were
aged 50 and over; and 16.9% were aged 17-29.
The median age of all displaced workers was 40,
with the median age of males and females being 42
and 36 respectively. (Table 1.1b)

1.13 Analysed by sex, there were substantially
more male displaced workers than their female
counterparts, constituting 64.6% and 35.4% of all
displaced workers respectively. Similar pattern
was observed for amost all age groups. (Table
1.1b)

114 The overadl displacement rate for
employees aged 17 and over during the 12-month
period before enumeration was 2.2%. In other
words, about 2.2% of all employees aged 17 and
over were displaced during that period.
Employees in higher age groups tended to have a
higher chance of being displaced in general.
Analysed by age, the displacement rate ranged
from 1.3% for employees aged 17-24 to 3.1% for
those aged 45-49. This apart, the displacement
rate for male employees was higher than that of
their female counterparts, a 2.6% and 1.7%
respectively. Similar pattern was also observed
for al agegroups. (Table 1.1b)

Educational attainment

1.15 The majority of the displaced workers
had secondary/matriculation education (61.9%).
Another 21.1% had primary education.
Generally speaking, persons with lower
educational attainment tended to have a higher
chance of being displaced. The displacement rate
was the highest for employees with no schooling
or kindergarten education, at 4.2%, and the lowest
for those at tertiary education (degree) level, at
0.7%. (Tablel.1c)

Economic activity status at the time of
enumeration

1.16 Among those 62 300 displaced workers,
some 37 900 (60.8%) were employed at the time of
enumeration and another 14 800 (23.8%) were
unemployed.  The remaining 9600 (15.4%)
displaced workers were economically inactive, of
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whom 2 700 were home-makers and 2 600 were
retired persons. However, it should be noted that
those unemployed and economically inactive
persons, though being jobless a the time of
enumeration, might have been engaged in another
job between the time they were displaced and the
time of enumeration. (Table 1.1d)

Industry of the lost job

117 The most commonly cited industry sector
in which displaced workers were previously
engaged was the wholesale, retal and
import/export trades, restaurants and hotels sector,
followed by the manufacturing sector; the
community, social and personal services sector;
and the financing, insurance, real estate and
business service sector. About 34.3%, 24.8%,
12.5% and 12.0% of the 62 300 displaced workers
worked in these sectors respectively. (Table
1.1le)

1.18 Analysed by industry of the lost job, the
displacement rate was the highest (5.1%) for
employees in the manufacturing sector, followed
by the wholesale, retail and import/export trades,
restaurants and hotels sector (2.6%). The
displacement rates for employees in the
construction sector and the financing, insurance,
real estate and business services sector were
virtualy the same, at 1.8%. On the other hand,
the community, social and personal service sector
had the lowest displacement rate, at 1.1%. (Table
1.1e)

1.19 One major reason which accounted for
the relatively low displacement rate for employees
in the construction sector (1.8%) was that
according to the usual trade practice in this sector,
some of the construction workers had to change
jobs offered by different contractors more often
than employees in other industry sectors. Hence,
these construction workers were seldom engaged
in the same job for two years or more and were
therefore not classified as displaced workers
(according to the definition in paragraph 1.5
above) even if they might have been displaced
from a job during the 12 months before
enumeration. (Table1.1e)
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Occupation of the lost job

1.20 On the occupation of the lost job, the
62 300 displaced workers were amost evenly
distributed across various maor occupation
groups. Some 19.5% of them were previously
managers and administrators, and professionas
and associate professionals; 18.4%, clerks, and
17.5%, workers in elementary occupations.
There were, relatively speaking, less displaced
workers who were previously craft and related
workers; service workers and shop sales workers
as well as plant and machine operators and
assemblers.  These three groups of persons
congtituted 14.9%, 14.6% and 14.6% of all
displaced workers respectively. (Table 1.1f)

121 Analysed by occupation group, plant and
machine operators and assemblers had the highest
displacement rate, at 4.5%, followed by craft and
related workers, at 3.0%; and service workers and
shop sales workers, at 2.3%. On the other hand,
the displacement rate was the lowest for managers
and administrators, and professionals and associate
professionals, at 1.5%. (Table 1.1f)

Industry of the lost job and major reason
for leaving job

1.22 The distribution of displaced workers in
individual industry sectors by major reason for
leaving job was different from each other. For
those who previously worked in the manufacturing
sector, the construction sector, the wholesale, retail
and import/export trades, restaurants and hotels
sector as well as the transport, storage and
communications sector, the most commonly cited
reason for leaving job was ‘company closed down'.
It accounted for 23.7%, 20.5%, 40.7% and 32.2%
of displaced workers in the corresponding industry
sectors respectively. On the other hand,
'dismissed’ was the most commonly cited reason
for leaving job for those who previously worked in
the financing, insurance, real estate and business
services sector and the community, social and
personal services sector. Some 35.3% and 38.5%
of these two groups of persons cited such reason
respectively. (Table 1.1g)
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Occupation of the lost job and major
reason for leaving job

1.23 Other than workers in elementary
occupations, ‘company closed down' was the most
commonly cited reason for displaced workers in
various occupation groups leaving job. It
accounted for 25.6%-51.3% of displaced workers
in those occupation groups. For those who were
previously workers in elementary occupations, the
most commonly cited reason for leaving job 'post
abolished', accounting for 40.2%. (Table 1.1h)

Occupation of the lost job and age

1.24 The age distribution of displaced workers
in individual occupation groups was different from
each other. Those who previously worked as
managers and administrators, and professionals
and associate professionals as well as clerks had a
comparatively younger age profile, with at least
two-thirds of them aged 17-39, and with a lower
median age (36 and 35 respectively) as compared
with displaced workers in other occupation groups.
On the other hand, at least two-thirds of the
displaced workers who previously worked as plant
and machine operators and assemblers as well as
workers in elementary occupations were aged 40
and over. These two groups of persons had a
relatively older age profile, with a higher median
age amongst displaced workers in different
occupation groups. The median age of these two
groups of persons was 45 and 47 respectively.
(Table 1.1i)

Length of service in the lost job

1.25 Analysed by length of service in the lost
job, 35.2% of the displaced workers had been in
the job for 2 to less than 4 years; 23.9%, 4 to less
than 7 years; 11.6%, 7 to less than 10 years; and
29.3%, 10 years and more. For al displaced
workers taken together, the median length of
service in the lost job was 5 to less than 6 years.
(Table 1.1j)

1.26 Further analysed by occupation of the
lost job, the median length of service in the lost job
was the lowest for those displaced workers who
were previoudy clerks, at 4 to less than 5 years.
For those displaced workers who were previously
service workers and shop sales workers as well as
workers in elementary occupations, their median
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length of service in the lost job was both 5 to less
than 6 years. For those who were previously
managers and administrators, and professionas
and associate professionals as well as craft and
related workers, their median length of service in
the lost job was both 6 to less than 7 years. The
plant and machine operators and assemblers had
the longest length of service in the lost job, with a
median length of 7 to less than 8 years.
(Table 1.1))

Whether had another job after displacement

127 Of the 62 300 displaced workers, 40 800
(65.4%) had another job after displacement.
Among those who resigned on own accord, 90.5%
reported the same whereas the percentage was only
64.5% for those who did not resign on own accord.
Further analysed by age, the percentage of
displaced workers having another job after
displacement was the lowest for those aged 50 and
over (45.5%), as compared with around 70% for
those in other age groups.  (Tables 1.1k and 1.11)

B. Analysis on displaced workers who had
another job after displacement

Duration  of work  after

displacement

seeking

1.28 Of the 40800 displaced workers who
had another job after displacement, 38.4% sought
work for less than one month before being
employed again; 35.9%, 1 to less than 3 months;
and 25.6%, 3 months to less than 1 year. The
overall median duration of seeking work for
displaced workers who had another job after
displacement (i.e. excluding those who had not
worked since displacement) was 49 days.
(Table 1.2a)

1.29 Further analysed by age of displaced
workers who had another job after displacement,
displaced workers aged 50 and over required the
longest duration of seeking work after
displacement, with a median duration of 72 days.
On the other hand, those aged 17-29 required the
shortest period of time, with a median duration of
3ldays. (Tablel.2aq)
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Occupation of the lost job

1.30 Further analysed by occupation of the
lost job, the median duration of seeking work after
displacement for displaced workers in individual
occupation groups was similar to each other,
except for those who previously worked as clerks.
The median duration ranged from 41 days (for
those who previously worked as managers and
administrators, and professionals and associate
professionals) to 50 days (for those who previously
worked as service workers and shop sdes
workers). The displaced workers who previously
worked as clerks had the longest duration of
seeking work after displacement, with a median
duration of 62 days. (Table 1.2b)

Length of servicein the lost job

131 Among the 40800 displaced workers
who had another job after displacement, 38.7%
had been in the lost job for 2 to less than 4 years,
26.5%, 4 to less than 7 years; 10.0%, 7 to less than
10 years; and 24.9%, 10 years and over. Those
who had been in the lost job for 7 to less than 10
years had the longest duration of seeking work
after displacement, with a median duration of 61
days. (Tablel.2¢)

Channel of successful job search

132 The two most commonly cited channels
through which displaced workers had successfully
sought work after displacement were 'placed or
answered advertisement' and 'sought with friends,
relatives and family members. Some 44.4% and
384% of the 40800 displaced workers
respectively claimed that they sought the job
through these two channels after displacement.
(Table 1.2d)

C. Analysis on displaced workers who were
employed at the time of enumeration

Industry of the present job

1.33 Of the 62 300 displaced workers, 37 900
(60.8%) were employed a the time of
enumeration. The three most commonly cited
industry sectors in which they were engaged at the
time of enumeration were the wholesale, retail and
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import/export trades, restaurants and hotels sector;
the financing, insurance, real estate and business
services sector; and the manufacturing sector.
About 34.1%, 16.8% and 14.9% of the 37 900
displaced workers worked in these sectors
respectively. The corresponding percentages for
al employed persons aged 17 and over at the time
of enumeration were relatively lower, at 30.6%,
14.3% and 10.0% respectively. (Tables 1.1d and
1.39)

Whether had changed industry sector in the
present job

1.34 Among those 37 900 displaced workers
who were employed at the time of enumeration,
some 24500 (64.7%) <till worked in the same
industry sector as that of their lost job, while the
remaining 13 400 (35.3%) had changed to ajob in
a different industry sector. Further analysed by
industry of the lost job, those previously engaged
in the manufacturing sector tended to have a higher
chance of changing industry sector after
displacement, with 51.3% of them having reported
that they had changed industry sector in the
present job. On the other hand, those previously
engaged in the transport, storage and
communications sector had the lowest percentage
of changing industry sector in the present job, at
22.9%. (Table1.3b)

Reason for changing industry sector in the
present job

1.35 For the 13400 displaced workers who
were employed at the time of enumeration and had
changed industry sector in the present job, the
most commonly cited reason for doing so was 'jobs
of the same industry sector as the lost job were not
available, as cited by 46.7% of these displaced
workers. (Table 1.3c)

Occupation of the present job

1.36 The most popular occupation among the
37900 displaced workers who were employed at
the time of enumeration was workers in elementary
occupations (24.3%), followed by managers and
administrators, and professionals and associate
professionals (17.9%) and clerks (17.6%). They
were also the most popular occupations among all
employed persons aged 17 and over at the time of
enumeration. About 18.7%, 30.9% and 18.0% of
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these persons were engaged in those occupation
groups respectively. (Table 1.3d)

Whether had changed occupation group in
the present job

1.37 Some 28700 displaced workers (or
75.7% of the 37 900 displaced workers who were
employed at the time of enumeration) still worked
in the same occupation group as that of their lost
job at the time of enumeration, and another 9 200
(24.3%) had changed to a job in a different
occupation  group. Further analysed by
occupation of the lost job, those who previously
worked as plant and machine operators and
assemblers tended to have a higher chance of
changing occupation group after displacement,
with 40.1% of them having claimed that they had
changed occupation group in the present job. On
the other hand, the great majority of those who
previoudy worked as clerks and as workers in
elementary occupations were still engaged in the
same occupation group in their present job, as
cited by 87.6% and 90.1% of these two groups of
persons respectively. (Table 1.3¢)

Reason for changing occupation group in
the present job

1.38 The most commonly cited reason for
changing occupation group among the 9200
displaced workers who were employed at the time
of enumeration and had changed occupation group
in the present job was 'jobs of the same occupation
group as the lost job were not available, as cited
by 33.3% of these displaced workers. (Table
1.3f)

D. Analysis on displaced workers who had
not worked since displacement

Whether available for work during the 7
days before enumeration

1.39 Some 21600 (34.6%) of the 62300
displaced workers had not worked since
displacement. Among them, 15300 (70.7%)
were available for work during the 7 days before
enumeration and the remaining 6300 (29.3%)
were not so. Among these 6300 displaced
workers, around half were females who needed to
take care of housework. (Tables 1.1k and 1.4a)
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1.40 A more detailed analysis showed that
among the 15 300 displaced workers who had not
worked since displacement and were available for
work during the 7 days before enumeration, 13 000
had sought work during the 30 days before
enumeration. These 13000 persons met the
criteria for being classified as unemployed at the
time of enumeration in this enquiry.

Age/Sex

141 Analysed by sex, there were considerably
more males than females among the 21600
displaced workers who had not worked since
displacement, constituting 64.6% and 35.4%
respectively. Anaysed by age, 28.8% of these
displaced workers were aged 30-39; 29.3% were
aged 40-49 and 27.4% were aged 50 and over.
(Table 1.4b)

Economic activity status

1.42 Some 13000 (60.2%) of the 21600
displaced workers who had not worked since
displacement were unemployed at the time of
enumeration, and the remaining 8 600 (39.8%)
were economically inactive. These economically
inactive persons had an older age profile as
compared to those unemployed. About 38.8% of
these economically inactive were aged 50 and
over, as against 19.9% for those unemployed.
(Table 1.4b)

E. Analysison displaced workers who were
unemployed at the time of enumeration

1.43 Some 14800 (23.8%) of the 62300
displaced workers were unemployed at the time of
enumeration. They included those unemployed
persons who had not worked since displacement
and those who had another job after displacement
but subsequently became unemployed at the time
of enumeration. (Table 1.1d)

Age/Sex

1.44 Among those 14 800 displaced workers
who were unemployed at the time of enumeration,
30.7% were aged 30-39; 34.8% were aged 40-49
and 20.1% were aged 50 and over. Compared to
those aged 30 and over, the unemployed persons
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3.9%
9.9%( )
13.5%( ) 14 800
93% ( 153
1.45 14 800

74.9% 25.1%
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1.46 14 800
72
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61
89
64 ( 159
1.47 14 800
(51.8%)
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30.0%
( 15¢)

aged 17-29 had a significantly lower displacement
rate, at 3.9%. On the other hand, the
displacement rate for those unemployed persons
aged 30 and over was considerably higher, ranging
from 9.9% (for those aged 50 and over) to 13.5%
(for those aged 30-39). For those 14800
displaced workers who were unemployed taken
together, the displacement rate was 9.3%. (Table
1.5a)

1.45 Analysed by sex, there were more males
than females among the 14 800 displaced workers,
constituting 74.9% and 25.1% respectively.
Likewise, the displacement rate for mae
unemployed persons was relatively higher than
that of their female counterparts, at 10.1% and
7.4% respectively. (Table 1.5a)

Duration of unemployment

1.46 The overal median duration of
unemployment for those 14 800 displaced workers
who were unemployed at the time of enumeration
was 72 days. Anaysed by age, the median
duration of unemployment for those aged 17-29
was the longest, at 83 days, whereas those aged
40-49 was the shortest, at 61 days. Anaysed by
sex, females had a longer duration of
unemployment, with a median duration of 89 days,
as compared with the median duration of 64 days
for males. (Table 1.59)

Whether desired to work in the same
industry sector asthelost job

147 Of the 14 800 displaced workers who
were unemployed, about half of them (51.8%)
desired to work in the same industry sector as their
lost job. On the other hand, nearly 40% had no
preference for any specific industry sector to work
in. (Table1.5b)

Whether desired to work in the same
occupation group as the lost job

1.48 Most (64.5%) of those 14 800 displaced
workers who were unemployed desired to work in
the same occupation group as their lost job.
Another 30.0% cited that they had no preference
for any specific occupation group to work in.
(Table 1.5¢)
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1l.1a

Tablel.1a Displaced workers by major reason for leaving job and whether resigned

on own accord

Whether resigned on own accord

Yes No Overal
No. of No. of No. of
persons * persons * persons *
Major reason for leaving job ('000) %* ('000) %* ('000) %*
- - 17.9 29.6 17.9 28.7
Company closed down ) (100.0) (100.0)
0.6 29.7 14.7 24.4 15.3 24.6
Post abolished (4.0) (96.0) (100.0)
N.A. N.A. 12.7 211 12.7 204
Dismissed (100.0) (100.0)
0.2 9.2 7.3 121 75 12.0
Slack work in company (2.5 (97.5) (100.0)
04 19.8 4.9 8.1 53 8.5
/ (7.8) (92.2) (100.0)
Employer moved operations
to the mainland of China
or other countries/
territories
0.9 41.3 2.8 4.7 3.7 59
/ (23.2) (76.8) (100.0)
Employer unilateraly varied
the terms of employment
contract/Employer failed
or deferred to pay wages
2.1 100.0 60.2 100.0 62.3 100.0
Total (3.3) (96.7) (100.0)
* Notes: * Figures in brackets represent the
percentages in respect of all displaced
workers leaving jobs owing to the
respective reasons.
N.A. N.A. signifies'not applicable’.
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Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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1.1b

Table1.1b Displaced workersby age and sex

Male Female Overall
No. of No. of No. of
persons * persons * persons *
Age group ('000) % Rate* ('000) % Rate* ('000) % Rate*
17-24 34 8.4 19 12 53 06 45 7.3 13
25-29 35 8.8 17 25 112 10 6.0 9.7 14
30-34 4.7 11.7 2.1 4.8 219 21 9.5 15.3 21
35-39 6.3 15.6 24 4.6 209 22 10.9 175 2.3
40 - 44 75 18.6 3.1 35 158 21 11.0 17.6 2.7
45 - 49 6.0 14.8 3.2 3.6 163 3.0 9.5 15.3 31
=50 8.9 22.2 3.2 19 87 16 10.9 174 2.7
# 40.3 100.0 2.6 220 1000 1.7 62.3 100.0 2.2
Overall * (64.6) (35.4) (100.0)
) 42 36 40
Median age (years)
. Notes: * As a percentage of the average number of

1.9%
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employees aged 17 and over in the
respective age and sex sub-groups during
the 12-month period before enumeration.
For example, among the average number
of male employees aged 17-24 during the
12-month period before enumeration, 1.9%
were displaced workers.

Figures in brackets represent the
percentages in respect of all displaced
workers.
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1.1c
Table1.1c Displaced workersby educational attainment

No. of persons *
Educational attainment ('000) % Rate*
/ 16 2.6 4.2
No schooling/kindergarten
131 211 29
Primary
/ 38.6 61.9 2.3
Secondary/matriculation
Tertiary
- 6.0 9.6 2.2
non-degree
- 3.0 4.9 0.7
degree
62.3 100.0 2.2
Overall
D* Note: * As a percentage of the average number of

employees aged 17 and over in the
respective educational attainment groups
/ during the 12-month period before
4.2% enumeration. For example, among the
average number of employees aged 17 and
over with no schooling or kindergarten
education during the 12-month period
before enumeration, 4.2% were displaced
workers.
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1.1d
Table1.1d Displaced workersby economic activity status at the time of enumeration

No. of persons

Economic activity status at the time of enumeration ('000) %
52.7 84.6
Economically active
37.9 60.8
Employed
14.8 23.8
Unemployed
9.6 154
Economically inactive
2.7 44
Home-makers
2.6 4.1
Retired persons
4.3 6.9
Others
62.3 100.0
Total
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1.1e
Tablel.le Displaced workersby industry of thelost job

No. of persons *
Industry of thelost job ('000) % Rate*
155 24.8 51
Manufacturing
4.9 7.9 18
Construction
21.4 34.3 2.6
Wholesde, retail and
import/export trades,
restaurants and hotels
51 8.2 1.7
Transport, storage and
communications
75 12.0 18
Financing, insurance, real
estate and business
services
7.8 125 11
Community, social and
personal services
0.2 0.4 12
Others
62.3 100.0 2.2
Overall
D * Note: * As a percentage of the average number of

employees aged 17 and over in the
respective industry sectors during the
12-month period before enumeration.  For

5.1% example, among the average number of
employees aged 17 and over engaged in the
manufacturing sector during the 12-month
period before enumeration, 5.1% were
displaced workers.
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1.1f

Table1.1f Displaced workersby occupation of thelost job

No. of persons

Occupation of the lost job ('000) % Rate*
12.2 195 15
Managers and administrators,
and professionals and
associate professionals
115 184 2.0
Clerks
9.1 14.6 2.3
Service workers and shop
sales workers
9.3 14.9 3.0
Craft and related workers
9.1 14.6 4.5
Plant and machine operators
and assemblers
109 175 1.9
Elementary occupations
0.2 04 8.3
Others
62.3 100.0 2.2
Overal

1.5%
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Note:

*

As a percentage of the average number of
employees aged 17 and over in the
respective occupation groups during the
12-month period before enumeration.
For example, among the average number
of employees aged 17 and over who
worked as managers and administrators,
and professionals  and associate
professionals during the 12-month period
before enumeration, 1.5% were displaced
workers.
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1.1
Table%.lg Displaced workers by industry of the lost job and major reason for leaving

job
Major reason for leaving job
Company
closed down Post abolished Dismissed
No. of No. of No. of
persons * persons * persons *
Industry of thelost job ('000) 0%* ('000) 06* ('000) 06*
3.7 23.7 2.8 18.0 2.6 16.8
Manufacturing
1.0 20.5 0.8 17.0 0.6 13.0
Construction
8.7 40.7 53 24.8 3.2 15.1
Wholesaleg, retail and
import/export trades,
restaurants and hotels
1.6 32.2 1.2 24.1 0.6 11.6
Transport, storage and
communications
1.0 13.2 24 32.4 2.6 35.3
Financing, insurance, real
estate and business
services
1.6 21.0 2.8 355 3.0 385
Community, social and
personal services
0.2 100.0 - - - -
Others
17.9 28.7 15.3 24.6 12.7 20.4
Overdl
Do* Notes: * Asapercentage of all displaced workersin

the respective industry sectors.
Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.

)
(To be cont'd)
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1.1g(

Table1.1g Displaced workersby industry of the lost job and major reason for leaving

(Cont'd) job

)
Major reason for leaving job (Cont'd)
Other reasons Total
No. of No. of
persons * persons *
Industry of thelost job ('000) %* ('000) %*
6.4 41.6 155 100.0
Manufacturing
2.4 49.5 4.9 100.0
Construction
4.1 194 214 100.0
Wholesale, retail and
import/export trades,
restaurants and hotels
16 32.0 51 100.0
Transport, storage and
communications
14 19.0 7.5 100.0
Financing, insurance, real
estate and business
services
0.4 5.0 7.8 100.0
Community, social and
personal services
- - 0.2 100.0
Others
16.4 26.4 62.3 100.0
Overall

Notes: * As apercentage of all displaced workersin
the respective industry sectors.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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1.1h
Table1.1h Displaced workers by occupation of the lost job and major reason for
leaving job
Major reason for leaving job
Company
closed down Post abolished Dismissed
No. of No. of No. of
persons * persons * persons *
Occupation of the lost job ('000) %* ('000) %* ('000) %*
3.3 274 29 23.8 3.0 25.0
Managers and administrators,
and professionals and
associate professionals
34 29.5 3.2 28.1 2.8 24.7
Clerks
4.7 51.3 18 198 16 175
Service workers and shop
sales workers
2.4 25.6 2.0 21.7 12 133
Craft and related workers
2.5 27.1 1.0 111 1.6 17.8
Plant and machine operators
and assemblers
14 125 4.4 40.2 2.4 21.7
Elementary occupations
0.2 100.0 - - - -
Others
17.9 28.7 15.3 24.6 12.7 204
Overall
Do* Notes: * As apercentage of all displaced workersin

the respective occupation groups.

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.

(To be cont'd)
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1.1h

)
Table1.1h Displaced workers by occupation of the lost job and major reason for

(Cont'd) leaving job

)
Major reason for leaving job (Cont'd)
Other reasons Total
No. of No. of
persons * persons *
Occupation of the lost job ('000) %* ('000) %*
2.9 23.8 12.2 100.0
Managers and administrators,
and professionals and
associate professionals
2.0 17.7 115 100.0
Clerks
1.0 114 9.1 100.0
Service workers and shop
salesworkers
3.7 394 9.3 100.0
Craft and related workers
4.0 44.0 9.1 100.0
Plant and machine operators
and assemblers
2.8 25.6 109 100.0
Elementary occupations
- - 0.2 100.0
Others
16.4 26.4 62.3 100.0
Overall

Notes: * As apercentage of all displaced workersin
the respective occupation groups.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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1.1
Table1.1i

Displaced workers by occupation of thelost job and age

Age group
17- 29 30-39 40 - 49 =50 Total
No. of No. of No. of No. of No. of ()
Occupation of the  persons persons persons persons persons Median
lost job ('000) ('000) ('000) ('000) ('000) age
% % % % % (years)
16 129 6.7 54.8 30 243 1.0 81 122 100.0 36
Managers and
administrators,
and professionals
and associate
professionals
33 288 48 419 24 205 1.0 87 115 100.0 35
Clerks
1.3 148 28 311 37 411 1.2 130 9.1 100.0 42
Service workers and
shop sales
workers
28 29.7 16 169 36 386 14 148 9.3 100.0 40
Craft and related
workers
08 86 20 219 4.4 479 20 215 9.1 100.0 45
Plant and machine
operators and
assemblers
08 7.2 23 210 35 320 43 398 109 1000 47
Elementary
occupations
- - 0.2 100.0 - - - - 0.2 100.0 30
Others
106 169 204 327 205 329 109 174 623 1000 40
Overall
Note: Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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1.1]
Table1.l) Displaced workers by occupation of the lost job and length of servicein the
lost job
)
Length of servicein thelost job (years)
] ] ] ¢ )
2-<4 4-<7 7-<10 =10 Total Median
length of
No. of No. of No. of No. of No. of servicein
Occupation of the  persons persons persons persons persons the lost
lost job ('000) ('000) ('000) ('000) ('000) job
% % % % % (years)
35 287 34 275 1.7 137 37 300 122 1000 6-<7
Managers and
administrators,
and professionals
and associate
professionals
48 416 31 269 1.8 157 1.8 158 115 1000 4-<5
Clerks

36 396 24 26.7 12 131 19 207 9.1 1000 5-<6

Service workers and
shop sales
workers

3.8 409 1.2 134 04 42 39 415 9.3 1000 6-<7
Craft and related
workers

21 229 20 221 10 110 40 441 9.1 1000 7-<8

Plant and machine

operators and
assemblers

42 382 28 255 1.2 109 28 254 109 1000 5-<6
Elementary
occupations

- - - - - - 0.2 100.0 0.2 1000 10-<11
Others

219 352 149 239 72 116 182 293 623 1000 5-<6
Overall

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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1.1k
Table1.1k Displaced workers by whether had another job after displacement and
whether resigned on own accord

Whether resigned on own accord

Yes No Overall
No. of No. of No. of
Whether had another job after  persons persons persons
displacement ('000) % ('000) % ('000) %
19 90.5 38.9 64.5 40.8 65.4
Yes
0.2 9.5 21.4 35.5 21.6 34.6
No
21 100.0 60.2 100.0 62.3 100.0
Total
Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
1.1l

Table1.1l Displaced workersby whether had another job after displacement and age

Age group
17-29 30-39 40 - 49 >50 Overall
Whether had No. of No. of No. of No. of No. of
another job after  persons persons persons persons persons
displacement ('000) % ('000) % ('000) % ('000) % ('000) %
74 705 142 695 142 69.2 49 455 40.8 654
Yes
31 295 6.2 305 6.3 30.8 59 545 216 346
No
10.6 100.0 20.4 100.0 20.5 100.0 109 100.0 62.3 100.0
Total
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1.2a

Tablel.2a Displaced workers who had another job after displacement by age and
duration of seeking work after displacement

Duration of seeking work after displacement

* 3 months - ()
* -
< 1 month 1 - <3 months < lyear Total Median duration
of seeking
No. of No. of No. of No. of work after
persons persons persons persons * displacement
Age group ('000) % ('000) % ('000) % ('000) %’ (days)
17-29 3.7 49.9 2.0 26.3 18 23.8 7.4 100.0 31
(18.3)
30-39 5.0 35.3 5.6 39.5 3.6 25.2 142 100.0 53
(34.8)
40 - 49 59 41.9 51 36.0 31 22.1 14.2 100.0 44
(34.8)
> 50 1.0 19.9 2.0 40.2 2.0 39.9 49 100.0 72
(12.2)
15.7 384 14.7 35.9 104 25.6 40.8 100.0 49
Overall (100.0)

Notes: * Including those persons who had not
sought work after displacement, as in the
case when a person had aready been
offered a new job before displacement or
when he/she was to start higher own
business after displacement.

Figures in brackets represent the
percentages in respect of all displaced
workers who had another job after
displacement.
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1.2b

Table1l.2b Displaced workers who had another job after displacement by occupation
of thelost job and duration of seeking work after displacement

Duration of seeking work after displacement

*

< 1 month* 1- <3 months
No. of No. of
persons persons
Occupation of the lost job ('000) % ('000) %
39 45.2 29 33.8
Managers and administrators,
and professionals and
associate professionals
2.6 37.6 2.2 32.6
Clerks
2.3 35.9 2.6 41.8
Service workers and shop
sales workers
2.3 39.9 1.8 314
Craft and related workers
2.3 35.9 2.3 36.1
Plant and machine operators
and assemblers
2.4 34.1 2.8 40.2
Elementary occupations
15.7 38.4 14.7 35.9
Overall
* Note: * Including those persons who had not
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sought work after displacement, as in the
case when a person had already been
offered a new job before displacement or
when he/she was to start higher own
business after displacement.

)
(To be cont'd)
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1.2b( )

Table1.2b Displaced workers who had another job after displacement by occupation

(Cont'd) of thelost job and duration of seeking work after displacement
()
Duration of seeking work
after displacement (Cont'd)
3 months -
<1year Total
()
No. of No. of Median duration of
persons persons # seeking work after
Occupation of the lost job ('000) % ('000) %" displacement (days)
18 21.0 8.7 100.0 41
(21.3)
Managers and administrators,
and professionals and
associate professionals
2.0 29.9 6.9 100.0 62
Clerks (16.8)
14 22.3 6.3 100.0 50
Service workers and shop (15.4)
sales workers
16 28.7 5.7 100.0 48
Craft and related workers (14.0)
18 28.0 6.3 100.0 49
Plant and machine operators (15.6)
and assemblers
18 25.6 6.9 100.0 49
Elementary occupations (17.0)
104 25.6 40.8 100.0 49
Overal (100.0)

Note: * Figures in brackets represent the
percentages in respect of al displaced
workers who had another job after
displacement.
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1.2c

Tablel1l.2c Displaced workers who had another job after displacement by length of
servicein thelost job and duration of seeking work after displacement

Duration of seeking work after displacement

*

< 1 month* 1- <3 months
) No. of No. of
Length of servicein the persons persons
lost job (years) ('000) % ('000) %

2-<4 6.1 38.9 5.7 35.9
4-<7 3.9 35.8 4.7 43.6
7-<10 14 35.0 12 29.9
>10 4.2 41.8 31 30.2

15.7 38.4 14.7 35.9
Overal

* Note: * Including those persons who had not
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sought work after displacement, as in the
case when a person had aready been
offered a new job before displacement or
when he/she was to start higher own
business after displacement.

)
(To be cont'd)
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1.2c( )

Table1.2c Displaced workers who had another job after displacement by length of
(Cont'd) servicein thelost job and duration of seeking work after displacement

)
Duration of seeking work
after displacement (Cont'd)
3 months -
<1year Total
()
() No. of No. of Median duration of
Length of servicein the persons persons # seeking work after
lost job (years) ('000) % ('000) %" displacement (days)
2-<4 4.0 25.1 15.8 100.0 49
(38.7)
4-<7 2.2 20.6 10.8 100.0 51
(26.5)
7-<10 1.4 35.0 4.1 100.0 61
(10.0
=10 2.8 28.0 10.1 100.0 43
(24.9)
104 25.6 40.8 100.0 49
Overal (100.0)

Note: * Figures in brackets represent the
percentages in respect of all displaced
workers who had another job after
displacement.
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1.2d

Tablel1l.2d Displaced workers who had another job after displacement by channel of
successful job search and duration of seeking work after displacement

Duration of seeking work after displacement

*

< 1 month* 1- <3 months
No. of No. of
Channél of successful job persons persons
search ('000) % ('000) %
5.6 30.7 75 415
Placed or answered
advertisement
6.5 41.5 4.9 31.6
Sought with friends, relatives
and family members
3.6 51.7 2.2 31.2
Others
15.7 38.4 14.7 35.9
Overall
* Note: * Including those persons who had not
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sought work after displacement, as in the
case when a person had already been
offered a new job before displacement or
when he/she was to start higher own
business after displacement.

)
(To be cont'd)
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1.2d( )

Table1.2d Displaced workers who had another job after displacement by channel of
(Cont'd) successful job sear ch and duration of seeking work after displacement

()
Duration of seeking work
after displacement (Cont'd)
3 months -
<1year Total
)
No. of No. of Median duration of
Channel of successful job persons persons # seeking work after
search ('000) % ('000) %" displacement (days)
5.0 27.8 18.1 100.0 63
Placed or answered (44.9)
advertisement
4.2 27.0 15.7 100.0 44
(38.4)
Sought with friends, relatives
and family members
12 17.1 7.0 100.0 20
Others (17.2)
104 25.6 40.8 100.0 49
Overal (100.0)
C Note: * Figures in brackets represent the

percentages in respect of al displaced
workers who had another job after
displacement.
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1.3a
Table1.3a Displaced workers who were employed at the time of enumeration by
industry of the present job
All employed persons
aged 17 and over in
Displaced workers who were Hong Kong at the time
employed at the time of enumeration of enumeration
No. of persons
Industry of the present job ('000) % %
5.7 14.9 10.0
Manufacturing
2.4 6.4 95
Construction
12.9 34.1 30.6
Wholesale, retail and
import/export trades,
restaurants and hotels
54 14.1 111
Transport, storage and
communications
6.4 16.8 14.3
Financing, insurance, rea
estate and business
services
52 13.6 23.7
Community, social and
personal services
- - 0.8
Others
37.9 100.0 100.0
Total




Worker displacement

1.3b

Table1.3b Displaced workers who were employed at the time of enumeration by
industry of the lost job and whether had changed industry sector in the

present job

Whether had changed industry sector in the present job

Yes No Totd
No. of No. of No. of
persons persons persons
Industry of thelost job ('000) % ('000) % ('000) %
4.2 51.3 4.0 48.7 8.3 100.0
Manufacturing
0.8 30.0 18 70.0 2.6 100.0
Construction
49 34.0 9.5 66.0 14.5 100.0
Wholesdle, retail and
import/export trades,
restaurants and hotels
0.8 229 2.7 77.1 35 100.0
Transport, storage and
communications
1.2 311 2.6 68.9 3.8 100.0
Financing, insurance, real
estate and business
services
14 275 3.8 72.5 5.2 100.0
Community, social and
personal services
134 35.3 24.5 64.7 37.9 100.0

Overadll

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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1.3c

Table1.3c Displaced workers who were employed at the time of enumeration by
whether had changed industry sector in the present job/reason for

changing industry sector

/

Whether had changed industry sector in the No. of persons *
present job/reason for changing industry sector ('000) %*
24.5 64.7
Had not changed industry sector
134 35.3
Had changed industry sector
6.3 (46.7)
Jobs of the same industry sector asthe lost job
were not available
13 (9.5)
Industry of the lost job had been faded out
/ 12 (9.2)
Wages/working conditions of jobs offered in the
same industry sector did not meet own
expectations
1.0 (7.7)
Present job was a temporary job only
3.6 (26.9)
Others
37.9 100.0
Total
* Note: * Figures in brackets represent the

-36-

percentages in respect of all displaced
workers who were employed at the time of
enumeration and had changed industry
sector in the present job.
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1.3d
Table1.3d Displaced workers who were employed at the time of enumeration by
occupation of the present job

All employed persons
aged 17 and over in
Displaced workers who were Hong Kong at thetime
employed at the time of enumeration of enumeration

No. of persons
Occupation of the present job ('000) % %

6.8 17.9 30.9

Managers and administrators,
and professionals and
associate professionals

6.7 17.6 18.0
Clerks
55 144 13.8
Service workers and shop
salesworkers
4.2 11.2 10.3
Craft and related workers
55 14.6 8.0
Plant and machine operators
and assemblers
9.2 24.3 18.7
Elementary occupations
- - 0.3
Others
37.9 100.0 100.0
Total
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1.3e

Table1.3e Displaced workers who were employed at the time of enumeration by
occupation of the lost job and whether had changed occupation group in
the present job

Whether had changed occupation group in the present job

Yes No Total
No. of No. of No. of
persons persons persons
Occupation of thelost job ('000) % ('000) % ('000) %
2.1 24.8 6.4 75.2 8.5 100.0
Managers and administrators,
and professionals and
associate professionals
0.8 124 5.6 87.6 6.4 100.0
Clerks
2.0 33.6 4.0 66.4 6.1 100.0
Service workers and shop
salesworkers
1.2 25.1 3.6 74.9 4.9 100.0
Craft and related workers
2.4 40.1 3.7 59.9 6.1 100.0
Plant and machine operators
and assemblers
0.6 9.9 53 90.1 59 100.0
Elementary occupations
9.2 24.3 28.7 75.7 37.9 100.0

Overall

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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1.3f /

Table1.3f Displaced workers who were employed at the time of enumeration by
whether had changed occupation group in the present job/reason for
changing occupation group

/

Whether had changed occupation group in the No. of persons *
present job/reason for changing occupation group ('000) %*
28.7 75.7
Had not changed occupation group
9.2 24.3
Had changed occupation group
31 (33.3)
Jobs of the same occupation group as the lost job
were not available
12 (13.49)
Present job was a temporary job only
/ 1.2 (12.8)
Wages/working conditions of jobs offered in the
same occupation group did not meet own
expectations
3.7 (40.5)
Others
37.9 100.0
Total
Dox Note: * Figures in brackets represent the

percentages in respect of all displaced
workers who were employed at the time of
enumeration and had changed occupation
group in the present job.
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1.4a

Tablel.4a Displaced workers who had not worked since displacement by whether
available for work during the 7 days before enumeration and sex

Male Femae Total
No. of No. of No. of
Whether available for work during  persons persons persons *
the 7 days before enumeration ('000) % ('000) % ('000) %*
111 729 4.1 271 15.3 100.0
Available for work (70.7)
2.8 44.6 35 55.4 6.3 100.0
Not available for work (29.3)
139 64.6 7.6 35.4 21.6 100.0
Overall (100.0)

Note: * Figuresin brackets represent the percentages
in respect of al displaced workers who had
not worked since displacement.
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1.4b

/

Table1.4b Displaced workerswho had not worked since displacement by age/sex and

economic activity status

Economic activity status

Economically
Unemployed inactive Overall
No. of No. of No. of
/ persons persons persons
Age group/Sex ('000) % ('000) % ('000) %
Age group
17-29 2.1 16.5 1.0 11.3 31 14.4
30-39 39 30.0 2.3 27.1 6.2 28.8
40 - 49 4.4 33.6 2.0 22.8 6.3 29.3
>50 2.6 199 3.3 38.8 59 274
Sex
9.5 72.9 4.5 52.2 139 64.6
Mae
35 27.1 4.1 47.8 7.6 35.4
Female
* 13.0 100.0 8.6 100.0 21.6 100.0
Total* (60.2) (39.8) (100.0)

4] -

Note:

*

Figures in brackets represent the
percentages in respect of all displaced
workers who had not worked since
displacement.
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1.5a /
Tablel.5a Displaced workers who were unemployed at the time of enumeration by
age/sex
)
/ No. of persons * Median duration of
Age group/Sex ('000) % Rate * unemployment (days)
Agegroup
17-29 2.1 144 39 83
30-39 4.6 30.7 135 75
40 - 49 52 34.8 125 61
=250 3.0 20.1 9.9 70
Sex
111 74.9 10.1 64
Male
3.7 25.1 7.4 89
Female
14.8 100.0 9.3 72
Overall
D* / Note: * Asapercentage of all unemployed persons
in the respective age/sex groups. For
3.9% example, among all unemployed persons

aged 17-29, 3.9% were displaced workers
who were unemployed at the time of
enumeration.
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1.5b

Table1.5b Displaced workers who were unemployed at the time of enumeration by
whether desired to work in the sameindustry sector asthelost job

Whether desired to work in the same industry No. of persons
sector asthelost job ('000) %
7.7 51.8
Desired to work in the same industry sector
asthelost job
13 85
Desired to work in adifferent industry
sector compared with that in the lost job
59 39.7
No preference
14.8 100.0
Total
1.5c

Table1.5c Displaced workers who were unemployed at the time of enumeration by
whether desired to work in the same occupation group asthelost job

Whether desired to work in the same occupation No. of persons
group asthelost job ('000) %
9.6 64.5
Desired to work in the same occupation group
asthelost job
0.8 54
Desired to work in a different occupation
group compared with that in the lost job
4.5 30.0
No preference
14.8 100.0

Totd

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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11 (

Chart 1.1  Displacement rate (expressed as a per centage of displaced workers among
the average total number of employees aged 17 and over during the
12-month period before enumeration)

%
35 r

29
30

2.2

20 r

15

10

0.0

*

Jul-Sep 1998 Oct-Dec 2000*

Enquiry period

* Note: * Consequentia to the change-over to the
'resident  population' approach for
compiling population figures as from
August 2000, statistics pertaining to the
displaced workers are based on the
'resident population' starting from this
enquiry period. These dtatistics are
broadly comparable with those of earlier
years published in the past issues of this
series of report which pertained to the
displaced workers based on the 'extended
de facto' approach.
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Chart 1.2
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2 Job-changing of employed persons

21

2.2
10 500

2.3

87%

=47 -

Introduction

21 An enquiry on job-changing of
employed persons was conducted via the General
Household Survey during October to December
2000 to collect information on the characteristics
of job-changers. Seven similar enquiries were
conducted during January to March 1982, July to
September 1983, October to December 1987,
October 1992 to January 1993, September to
October 1995, October to December 1997 and
June to August 1999. Comparison is made with
the findings of the previous enquiries where

appropriate.

2.2 Some 10500 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 87%.
All persons aged 15 and over in these households
identified to be employed persons in the core part
of the Genera Household Survey were asked
whether they had changed jobs in Hong Kong
during the 12 months before enumeration. For
those who had changed jobs during that period
(referred to as ‘'job-changers), they were also
asked the number of times of job changes, the
industry and occupation of last job, the main
reason for changing from last job to present job,
reason for changing industry sector and/or
occupation group in the present job (if any) and
after leaving last job, the duration of seeking work
before taking up the present job. In addition,
information pertaining to the last and present jobs
such as the usual days of work per week and the
usual hours of work per working day (or the usual
hours of work per week for those without fixed
number of working days per week), based on
which a person's job could be classified as a
full-time job or part-time job, was also enquired.

23 Based on information collected from the
interviewed households, the situation related to
the entire population in Hong Kong can be
inferred. Please see the pat on 'Survey
methodology' in Appendix 1 of this report for
details on the survey coverage.
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24 Consequential to the change-over to the
'resident population’ approach for compiling
population figures as from August 2000, statistics
pertaining to the job-changers as contained in this
report are based on the 'resident population'’.
These statistics are broadly comparable with those
of earlier years published in the past issues of this
series  of report which pertained to the
job-changers based on the 'extended de facto
approach.

Concepts and definitions

25 For the purpose of this enquiry,
‘job-changers referred to persons aged 15 and
over who were employed a the time of
enumeration and had changed jobs in Hong Kong
during the past 12 months.

2.6 Regarding the definition of job changes,
an employed person was regarded as 'having
changed job' under one of the following
conditions :

(@ change in the employment status,
regardless of whether he/she was still
working in the same establishment.
For instance, a self-employed interior
designer who originaly worked for
profit in his’her own profession became
an employee in a construction company;
or

(b) change in the industry/occupation
engaged, regardless of whether
he/she was still working in the same
establishment; or

(¢ change in  employer/establishment/
contractor. For example, if a furniture
carpenter worked for two different
contractors  dternately, he/she was
regarded as having changed job every
time when he/she stopped working for
one contractor and went to work for the
other contractor; or

(d) change in the mode of employment,
regardiess of whether he/she was ill
working in the same establishment.
For instance, a pensionable employee
was employed by the same employer on
contract basis after receiving the gratuity
for retirement; or
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(e) without a commitment for employment
with the same employer/establishment/
contractor for the next job after
completing the current one, though the
employee had been working for the
same employer/establishment/contractor
intermittently for a period of time. For
example, a decorator was not certain
whether  hig’her  contractor  would
employ him/her for the next job after
completing the current job. This
employee was regarded as having
changed job even if he/she was
employed to work for the same
contractor in another job a few days
later.

2.7 On the definition of part-time job
adopted in this enquiry, an employed person's
main employment had to meet the following
criteriato be regarded asa'part-timejob’:

(@ the number of usual days of work per
week was less than 5 (for an employed
person with a fixed number of working
days per week); or

(b) the number of usua hours of work per
working day was less than 6 (for an
employed person with a fixed number of
working days per week); or

(c) the number of usua hours of work per
week was less than 30 (for an employed
person without a fixed number of
working days per week).

However, persons who usualy worked 24 hours
per shift were excluded, regardiess of the usua
number of working days per week.

2.8 For a person with more than one job, the
main employment referred to the job on which
he/she spent most of his’her time at the time of
enumeration. All other jobs were regarded as
secondary employment.
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Major findings of the enquiry

29 It was estimated that a total of 392 100
employed persons had changed jobs in Hong
Kong during the 12 months before enumeration.
This figure was higher than the corresponding
estimates obtained from the Sep-Oct 1995 enquiry
(308 000), the Oct-Dec 1997 enquiry (369 400)
and the Jun-Aug 1999 enquiry (354 700). The
percentage of job-changers among the total
employed population was 12.0%, dlightly higher
than the corresponding percentage  of
10.3%-11.2% recorded in the three previous
enquiries. (Table2.1)

Age and sex

2.10 Job-changing was more commonly
observed among male and younger employed
persons. The rate of males changing jobs was
13.9%, as compared to 9.5% for their female
counterparts. On the other hand, the rate was
lower for the more elderly groups. For persons
aged 60 and over, the rate was only 5.2%, as
against 20.2% for persons aged 15-19. The
youngsters aged 15-19 were more likely to change
jobs as they first entered the job market, whereas
proportionately less elderly did so as they had
settled down in their career. (Table 2.2a)

Educational attainment

211 Over haf (57.4%) of the 392100
job-changers had secondary or matriculation
education, 18.8% had primary education and
12.8% had tertiary education (degree). Among
employed persons at different levels of
educational attainment, those at primary education
level were most likely to change jobs, with the
rate of changing jobs at 14.6%, followed by
employed persons with no schooling or
kindergarten education (13.4%). In comparison,
employed persons at tertiary education (degree)
level had the lowest rate of changing jobs, at
10.1%. (Table2.2b)
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Number of times of job changes during the
12 months before enumeration

212 Some 233900 (59.6%) job-changers
changed job once during the 12 months before
enumeration. On the other hand, 54 200 persons
(13.8%) changed jobs 10 times and more. They
comprised predominantly craftsmen, operatives
and labourers in the construction sector. These
workers had to change jobs more often than
persons in other industries/occupations, as
contracting of work is the usual practice in such
trades and these workers would have to work for
different contractors from time to time. (Table
2.2c)

Main reason for changing last job

213 Of the 392100 job-changers, some
186 100 (47.5%) left their last job on own accord.
Another 99 700 persons (25.4%) changed jobs
involuntarily and the remaining 106 400 (27.1%)
changed jobs due to completion of work as
initially agreed with the employer. Compared to
the findings in the previous enquiries, the
percentage of voluntary job-changers declined
from 52.1% in 1997 to 36.4% in 1999 and then

increased to 47.5% in 2000. (Table 2.2d and
Chart 2.1)
214 Among those 186100 voluntary

job-changers, the most commonly cited reasons
for changing last job were ‘unsatisfactory
earnings/poor employee benefits (accounting for
11.5% of al job-changers) and 'disliked the nature
of work/administration/colleagues/staff' (11.0%).
On the other hand, the two most commonly cited
reasons for changing last job for those 99 700
involuntary job-changers were ‘company closed
down' (7.5%) and 'post abolished (7.2%).
(Table 2.2d and Chart 2.2)

Length of servicein last job

2.15 About 55.6% of the job-changers had
worked less than one year in their last job; 30.2%,
1 to less than 4 years; and the remaining 14.1%, 4
years and more. The median length of servicein
last job in respect of those 392 100 job-changers
was 197 days. (Table2.2¢e)
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Duration of seeking work since leaving last
job

2.16 About 37.4% of the job-changers were
able to secure a new job within one month after
leaving last job. Another 28.3% managed to find
a new job within 1 to less than 3 months, 15.3%
took 3 months to a year to get a new job, and the
remaining 19.0% of the job-changers cited that
they had not sought job after leaving last job (e.g.
they started their own business after leaving last
job). The median duration of seeking work since
leaving last job for all job-changers was 17 days.
(Table 2.2f)

Whether present/last job was a full-time/
part-time job

217 Some 311200 job-changers were
engaged in full-time job in both the last job and
the present job. On the other hand, 16 700
job-changers were engaged in full-time job in the
last job but in part-time job in the present job,
while the reverse applied to another 16 900
persons (i.e. engaged in part-time job in the last
job but in full-time job in the present job).
(Table 2.2g)

Monthly employment earnings in present
job

218 The median monthly employment
earnings of the job-changers in their present job
was $8,500, lower than that of $10,000 for the
total employed population. It was probably
because there were proportionately less managers
and administrators, and professionals and
associate professionals (altogether constituting
22.9% of all job-changers) but a considerably
larger proportion of craft and related workers, and
plant and machine operators and assemblers
(30.1%) amongst the job-changers, as against the
total employed population. The corresponding
percentages in the total employed population were
30.9% and 18.3% respectively. (Tables 2.2h and
2.2)
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Whether had changed industry sector in
the present job and reason for changing
industry sector

2.19 Of the 392100 job-changers, some
308 900 (78.8%) had not changed industry sector
in their present job, and the remaining 83 200
(21.2%) had changed to a different industry sector
after leaving last job. The two most commonly
cited reasons for those 83200 job-changers
changing industry sector in their present job were
‘wages/working conditions of jobs offered in the
same industry sector did not meet own
expectations' and 'jobs of the same industry sector
as last job were not available'. (Tables 2.2i and
2.2k)

Intra-industry and inter-industry mobility

2.20 Those 308900 job-changers who ill
remained in the same industry sector as that of their
last job after changing job (i.e. intra-industry
mobility) constituted 9.5% of the total employed
population, higher than the corresponding
percentage of 7.9% in the 1999 enquiry.
Analysed by industry, the rate of intra-industry
mobility was significantly higher among employed
persons in the construction sector (32.5%),
probably because site workers in the extraction and
building trades had to change jobs offered by
different contractors more often than persons in
other industries, as contracting of work is the usua
practice in such trades. The rates for the other
three magjor industry sectors viz. the wholesale,
retail and import/export trades, restaurants and
hotels sector, other services sector, and the
manufacturing sector were 8.6%, 6.5% and 6.4%
respectively. (Table 2.3 and Chart 2.3)

221 The 83200 job-changers who had
changed to another industry sector after leaving
last job (i.e. inter-industry mobility) comprised
2.6% of the total employed population, slightly
lower than the corresponding percentage of 3.0%
in the 1999 enquiry. Among various industry
sectors, the other services sector was the largest
gainer, followed by the construction sector, with a
net inflow of 5000 and 1 700 employed persons
respectively. On the other hand, the largest loser
was the wholesale, retail and import/export trades,
restaurants and hotels sector, followed by the
manufacturing sector, with a net outflow of 5500
and 1700 employed persons respectively.
(Table 2.3 and Chart 2.3)
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2.22 Anaysed by industry of last job and
present job of the job-changers, some 22500
persons had moved from the wholesale, retail and
import/export trades, restaurants and hotels sector
to the other services sector, and some 18 200
persons moved in the reverse direction. Another
7600 and 3400 persons had changed from the
manufacturing sector and the construction sector
respectively to the other services sector. On the
other hand, some 7 200 and 5400 persons had
moved from the wholesde, retal and
import/export trades, restaurants and hotels sector
and the other services sector respectively to the
manufacturing sector. (Table 2.2i)

Whether had changed occupation group in
the present job and reason for changing
occupation group

2.23 Some 83.8% (or 328 500 persons) of all
job-changers had not changed occupation group in
their present job, and about 16.2% (or 63 700
persons) had changed to a job in a different
occupation group after leaving last job. The two
most commonly cited reasons for those 63 700
job-changers changing occupation group in their
present job were ‘wages/working conditions of
jobs offered in the same occupation group did not
meet own expectations and ‘jobs of the same
occupation group as last job were not available'.
(Tables2.2j and 2.21)

Intra-occupation and

mobility

inter-occupation

224 Those 328 500 job-changers who still
remained in the same occupation group as that of
their last job after changing job (i.e
intra-occupation mobility) constituted 10.1% of
the total employed population, higher than the
corresponding percentage of 8.3% in the 1999
enquiry. Intra-occupation mobility was more
distinct among craft and related workers, and
plant and machine operators and assemblers, with
job-changers representing 17.5% of employed
persons in that occupation group. It was
probably because they primarily worked in the
construction sector where contracting of work is
the usual trade practice. The rate of
intra-occupation mobility for other occupation
groups ranged from 7.6% (for managers and
administrators, and professionals and associate
professionals) to 9.8% (for workers in elementary
occupations). (Table 2.4 and Chart 2.4)
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2.25 Those 63700 job-changers who
changed to a job in a different occupation group
compared with their last job (i.e. inter-occupation
mobility) represented 2.0% of the total employed
population, lower than the corresponding
percentage of 2.6% in the 1999 enquiry. There
were net inflows of 3100 managers and
administrators, and professionals and associate
professionals; and 2 700 craft and related workers,
and plant and machine operators and assemblers
in the labour market. In contrast, the number of
service workers and shop sales workers and clerks
dropped by 2400 and 2300 respectively; and
workers in elementary occupations decreased by
1200. (Table2.4and Chart 2.4)

2.26 Analysed by occupation of last job and
present job of the job-changers, some 6 500
workers in elementary occupations changed to
work as craft and related workers, and plant and
machine operators and assemblers; whilst 4 800
changed in the reverse direction. Some 6 700
service workers and shop sales workers changed
to work as clerks and another 7 300 clerks worked
as managers and administrators, and professionals
and associate professionals after changing job.
(Table 2.2))

Average number of times of job changes

2.27 In the following analysis, only those
297 800 job-changers other than craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector are
included. This is  because  such
construction-related job-changers had to change
jobs offered by different contractors more often
than persons in other industries/occupations, as
contracting of work is the usual practice in such
trades.

2.28 For those 297 800 job-changers taken
together, the average number of times of job
changes during the 12 months before enumeration
was2.2. (Table2.5a)
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2.29

2.6

3.0

2.30

3.6
21

14
( 25b)

231

2.32

2.29 Analysed by sex, the average number of
times of job changes for male job-changers, at 2.6
times, was higher than that for their female
counterparts, which was 1.7 times.  Further
analysed by age, a similar pattern was observed
across al age groups. Among the male
job-changers, the average number of times of job
changes ranged from 1.6 times for those aged
20-29 to 5.5 times for those aged 50 and over.
The corresponding figures for the femae
job-changers ranged from 1.4 times for those aged
20-29 to 3.0 times for those aged 50 and over.
Generally speaking, the elder the job-changers,
the higher was the average number of times of job
changes. (Table2.59)

2.30 Analysed by educationa attainment,
job-changers with primary education had the
largest average number of times of job changes, at
4.4 times, followed by those with no
schooling/kindergarten education (3.6 times) and
those with secondary/matriculation education (2.1
times). On the other hand, job-changers at
tertiary education level had much smaller average
number of times of job changes, at 1.4 times for
those at degree level and 1.3 times for those at
non-degree level. (Table 2.5b)

2.31 Analysed by industry of present job, the
average number of times of job changes for
job-changers in individual industry sectors was
broadly similar to each other, ranging from 1.9
timesto 2.2times. (Table 2.5¢)

2.32 Amongst the job-changers working in
various occupation groups, those at the lower end
of the occupational hierarchy had higher tendency
of changing jobs. On average, workers in
elementary occupations changed jobs 3.4 times, as
against 1.3 times for managers and administrators,
and professionals and associate professionals.
(Table 2.5d)
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2.1
Table2.1 Job-changers

As % of total )
No. of persons employed Median age

Enquiry period ('000) popul ation (years)

308.0 10.3 33
September to October 1995

369.4 11.2 34
October to December 1997

354.7 10.9 35
June to August 1999

392.1 12.0 34
October to December 2000
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2.2a
Table2.2a Job-changersby age and sex

Job-changers Total
employed
Male Female Overall population
No. of No. of No. of
persons *  persons *  persons *
Age group ('000) %  Rate* (000) %  Rate* ('000) %  Rate* %
15-19 7.9 30 228 4.1 31 165 12.0 30 202 1.9
20-29 712 274 187 571 432 137 1282 327 161 24.3
30- 39 707 272 131 39.2 29.7 84 109.9 280 109 31.0
40 - 49 784 302 144 256 194 7.8 1040 265 119 26.9
50- 59 26.2 10.1 9.4 5.7 4.3 4.4 31.9 8.1 7.8 12.6
>60 5.7 2.2 5.9 04 0.3 19 6.1 1.6 5.2 33
# 260.1 100.0 139 132.1 100.0 9.5 3921 1000 120 100.0
Overal” (66.3) (33.7) (100.0)
( ) 37 31 34 37
Median age (years)
D* Notes: * As a percentage of the total employed
population in the respective age and sex
22.8% sub-groups. For example, among all male
employed persons aged 15-19, 22.8% were
job-changers.
# #

Figures in brackets represent the
percentages in respect of all job-changers.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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2.2b

Table2.2b Job-changersby educational attainment

Total employed
Job-changers population
No. of
persons *
Educational attainment ('000) % Rate* %
/ 71 18 134 14
No schooling/kindergarten
73.9 18.8 14.6 16.0
Primary
/ 2251 57.4 121 575
Secondary/matriculation
Tertiary
- 35.6 9.1 104 9.7
non-degree
- 50.4 12.8 101 154
degree
392.1 100.0 12.0 100.0
Overall
* Note: * As a percentage of the tota employed
population in the respective educationa
13.4% attainment groups. For example, among

- 50 -

all employed persons with no schooling or
kindergarten education, 13.4% were
job-changers.
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2.2c
Table2.2c Job-changers by number of times of job changes during the 12 months
before enumeration

Number of times of job changes during the 12 monthsbefore  No. of persons

enumeration ('000) %

1 2339 59.6
2 432 11.0
3 294 7.5
4 10.1 2.6
5 104 2.6
6-9 11.0 2.8
=10 54.2 13.8

392.1 100.0
Total
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2.2d
Table2.2d Job-changersby main reason for changing last job

No. of persons

Main reason for changing last job ('000) %
186.1 475
Voluntary job-changers
/ 453 115
Unsatisfactory earnings/poor employee benefits
/ / / 43.3 11.0
Didliked the nature of work/administration/
colleagues/staff
/ / 18.8 4.8
Didliked long/inconvenient/inflexible hours of work
/ 17.6 4.5

Felt that last job was lack of opportunities for
promotion/job security

13.6 35
Didliked physical working conditions
8.8 2.2
Last job was atemporary job only
/ / 7.9 2.0
Work place far from home/moved home/moved office
/ 56 14
Widened own working skill/experience
4.3 11
Felt that last job was too dull or routine
34 09
Started own business
17.6 4.5
Others
)
(To be cont'd)

-61-



Job-changing of employed persons

2.2d(
Table2.2d Job-changersby main reason for changing last job
(Cont'd)
() No. of persons
Main reason for changing last job (Cont'd) ('000) %
99.7 25.4
Involuntary job-changers
29.4 75
Company closed down
28.4 7.2
Post abolished
17.4 4.4
Dismissed
145 3.7
Slack work in company
/ 6.3 1.6

Employer unilaterally varied the terms of employment
contract/Employer failed/deferred to pay wages

/ 3.6 0.9
Employer moved operations to the mainland of
Chinaor other countries/territories

- * 106.4 271
Others- Completed work asinitially
agreed with the employer*

392.1 100.0
Total

D* Note: * The offer of appointment and terms of
employment agreed between an employer
and an employee might or might not be on
aformal contractual basis.
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2.2e
Table2.2e Job-changersby length of servicein last job

No. of persons

Length of servicein last job ('000) %

88.7 22.6
< 1 month

30.6 7.8
1- <3 months

98.9 25.2
3 months - < 1 year

62.8 16.0
1-<2years

55.8 14.2
2-<4years

294 75
4-<Tyears

10.3 2.6
7-<10years

158 4.0
> 10 years

392.1 100.0
Total
197

Median length of service (days)
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2.2f
Table2.2f Job-changersby duration of seeking work since leaving last job

No. of persons

Duration of seeking work since leaving last job ('000) %
* 74.5 19.0
Nil*
146.6 374
< 1 month
719 18.3
1- <2 months
39.1 10.0
2 - <3 months
43.9 11.2
3 - <6 months
16.3 4.1
6 months - < 1 year
392.1 100.0
Totd
( ) 17
Median duration (days)
Dox Note: * Including cases such as when a person had

already been offered a new job before
leaving last job or when he/she was to start
his’/her own business after leaving last job.
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2.29

/

/

Table2.2g Job-changersby whether present/last job was a full-time/part-time job

Last job
*
Full-time Part-time* Overadll
No. of No. of No. of
persons persons persons
Present job ('000) % ('000) % ('000) %
311.2 94.9 16.9 26.4 328.1 83.7
Full-time
16.7 51 47.3 73.6 64.0 16.3
Part-time*
3279 100.0 64.2 100.0 392.1 100.0
Totd

-65-

Note: * A person was regarded as working
part-time if he/she usually worked less
than 5 days per week or less than 6 hours

per day if the number of working days per
week was fixed, or less than 30 hours per
week if the number of working days per
week was not fixed, in his’her main
employment.
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2.2h
Table2.2h Job-changers by monthly employment earningsin present job

Total employed
Job-changers population
«c )
Monthly employment earningsin No. of persons
present job (HK$) ('000) % %
< 4,000 34.4 88 9.0
4,000 — 5,999 40.9 10.4 7.2
6,000 — 7,999 75.0 19.1 12.7
8,000 — 9,999 75.2 19.2 14.4
10,000 - 14,999 93.3 23.8 24.2
15,000 - 19,999 33.0 84 11.0
> 20,000 40.4 10.3 215
392.1 100.0 100.0
Total
C ) 8,500 10,000

Median monthly employment
earnings (HK$)
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2.2i
Table2.2i Job-changersby industry of present job and industry of last job

Industry of last job

Manufacturing Construction Services
Wholesdle, retail
and import/
export trades,
restaurants *
and hotels Other services*
No. of No. of No. of No. of
persons persons persons persons
Industry of present job ('000) ('000) ('000) ('000)
21.8 0.4 7.2 54
Manufacturing
1.2 97.4 3.1 4.5
Construction
Services
5.9 3.2 84.6 18.2

Wholesde, retail and
import/export trades,
restaurants and hotels

* 7.6 34 225 105.2
Other services*

- - - 0.6
Others

36.4 104.4 117.3 133.8
Total

Do* Notes: * Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.

Figures in bold indicate the intra-industry
( mobility which refers to changing jobs within
) the same industry sector (i.e. referring to
job-changers who still remained in the same
industry sector after leaving last job).

)
(To be cont'd)
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2.2i (
Table2.2i Job-changersby industry of present job and industry of last job
(Cont'd)

)
Industry of last job (Cont'd)

Total employed
popul ation Others Totd
No. of No. of
persons persons
Industry of present job ('000) ('000) % %
- 347 8.8 10.0
Manufacturing
- 106.1 27.1 95
Construction
Services
- 111.8 28.5 30.6
Wholesale, retail and
import/export trades,
restaurants and hotels
* 0.2 138.9 35.4 49.1
Other services*
- 0.6 0.2 0.8
Others
0.2 392.1 100.0 100.0
Totd
D Notes: * Other services sector includes the

transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and persona services
sector.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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2.2)
Table2.2) Job-changersby occupation of present job and occupation of last job

Occupation of last job

Managers and Craft and related
administrators, _ workers, plant
and professionals Service workers and machine
and associate and shop sales operators and
professionals Clerks workers assemblers
No. of persons No. of persons No. of persons No. of persons
Occupation of present job ('000) ('000) ('000) ('000)
774 7.3 3.0 0.9
Managers and administrators,
and professionals and
associate professionals
3.2 44.0 6.7 12
Clerks
25 4.1 41.8 3.2
Service workers and shop
salesworkers
2.6 14 2.2 1054
Craft and related workers,
plant and machine
operators and assemblers
1.0 2.4 3.8 4.8
Elementary occupations
Others
86.7 59.2 57.6 1155
Total
Note: Figures in bold indicate the intra-occupation
( mobility which refers to changing jobs within

) the same occupation group (i.e. referring to
job-changers who still remained in the same
occupation group after leaving last job).

(To be cont'd)
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2.2i(
Table2.2] Job-changersby occupation of present job and occupation of last job
(Cont'd)

)
Occupation of last job (Cont'd)

Elementary Total employed
occupations Total population
No. of No. of
persons persons
Occupation of present job ('000) ('000) % %
1.2 89.8 22.9 30.9
Managers and administrators,
and professionals and
associate professionals
18 56.9 145 18.0
Clerks
3.6 55.1 141 13.9
Service workers and shop sales
workers
6.5 118.1 30.1 18.3
Craft and related workers, plant
and machine operators and
assemblers
59.9 72.0 18.3 18.7
Elementary occupations
0.2 0.2 0.1 0.3
Others
73.2 392.1 100.0 100.0
Totd
Note: Figures in bold indicate the intra-occupation
( mobility which refers to changing jobs within
) the same occupation group (i.e. referring to

job-changers who still remained in the same
occupation group after leaving last job).
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2.2k /
Table2.2k Job-changers by whether had changed industry sector in the present
job/reason for changing industry sector

/

Whether had changed industry sector in the No. of persons *
present job/reason for changing industry sector ('000) %*
308.9 78.8
Had not changed industry sector
83.2 21.2
Had changed industry sector
/ 221 (26.6)
Wages/working conditions of jobs offered in the
same industry sector did not meet own
expectations
215 (25.8)
Jobs of the same industry sector as last job were
not available
7.0 (8.4
No preference in industry sector
6.7 (8.2)
Present job was a temporary job only
/ 4.2 (5.1)
Better prospect/job security in industry sector of
present job
3.6 4.3
Didliked the nature in industry sector of the last
job
18.1 (21.7)
Others
392.1 100.0
Total
Dox Note: * Figures in brackets represent the

percentages in respect of all job-changers
who had changed industry sector in the
present job.
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2.2l /
Table2.2l Job-changers by whether had changed occupation group in the present
job/reason for changing occupation group

/

Whether had changed occupation group in the No. of persons *
present job/reason for changing occupation group ('000) %*
3285 83.8
Had not changed occupation group
63.7 16.2
Had changed occupation group
/ 18.6 (29.2)
Wages/working conditions of jobs offered in the
same occupation group did not meet own
expectations
15.3 (24.0)
Jobs of the same occupation group as last job were
not available
6.8 (10.6)
Present job was a temporary job only
3.6 (5.6)
Didliked the nature in occupation group of the
last job
3.0 (4.6)
No preference in occupation group
/ 18 (2.8)
Better prospect/job security in occupation group of
the present job
14.7 (23.2)
Others
392.1 100.0
Total
Dox Note: * Figures in brackets represent the

percentages in respect of all job-changers
who had changed occupation group in the
present job.
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2.3
Table2.3 Intra-industry and inter-industry mobility between the last job and the
present job
(1) @
Intra-industry ) Inter-industry @
No. of persons
(000) \
Asa% of Net change asa %
No.of  employed persons of employed persons
persons in the industry Net in the industry
Industry ('000) concerned In Out change concerned*
21.8 6.4 129 146 -17 -05
Manufacturing
97.4 32.5 8.8 7.0 17 0.6
Construction
Services
84.6 8.6 2712 327 55 -0.6
Wholesale, retail and
import/export trades,
restaurants and hotels
# 105.2 6.5 337 286 5.0 0.3
Other services’
- - 0.6 0.2 0.4 16
Others
308.9 9.5 832 832 - -
Overdl
;O Notes: @ ‘Intra-industry mobility' refers to changing
( jobs within the same industry sector (i.e.
referring to  job-changers who  till
) remained in the same industry sector after
leaving last jab).

@ @ *Inter-industry mobility' refers to changing

( jobs to another industry sector (i.e.

referring to job-changers who changed to

) another industry sector after leaving last
job).

* * The net gain or loss in the number of
employed persons a the time of
enumeration as a result of inter-industry
mobility expressed as a percentage of all
employed persons a the time of
enumeration in the industry sector
concerned.

# #

Other services sector includes the
transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.
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2.4
Table2.4 Intra-occupation and inter-occupation mobility between the last job and
the present job

(1) @
Intra-occupation @ Inter-occupation @

No. of persons

('000) N
Asa% of Net change asa %
No.of  employed persons of employed persons
persons  inthe occupation Net in the occupation
Occupation ('000) concerned In Out change concerned*
77.4 7.6 12.4 93 31 0.3
Managers and administrators,
and professionals and
associate professionals
44.0 7.7 129 152 -23 -04
Clerks
41.8 9.2 134 158 -24 -0.5
Service workers and shop
salesworkers
105.4 175 128 101 2.7 04
Craft and related workers,
plant and machine
operators and assemblers
59.9 9.8 121 133 -12 -0.2
Elementary occupations
- - 0.2 - 0.2 24
Others
328.5 10.1 63.7 63.7 - -
Overdl
: O Notes: @ ‘Intra-occupation mobility' refers to
( changing jobs within the same occupation
group (i.e. referring to job-changers who
) still remained in the same occupation
group after leaving last job).
@ @ “Inter-occupation  mobility' refers  to
( changing jobs to another occupation group
(i.e. referring to job-changers who changed
) to another occupation group after leaving
last job).
* * The net gain or loss in the number of

employed persons a the time of
enumeration as a result of inter-occupation
mobility expressed as a percentage of all
employed persons a the time of
enumeration in the occupation group
concerned.
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2.5a
Table2.5a Average number of times of job changes during the 12 months before
enumer ation of job-changers by age and sex

Average number of times of job changes

Age group Male Female Overall
15-19 1.9 1.5 1.7
20-29 1.6 1.4 15
30-39 2.2 1.8 2.0
40 - 49 3.6 1.7 2.9
=50 55 3.0 4.8

2.6 1.7 2.2
Overdl

94 400 Note: In deriving the figures in the above table, the

94400 job-changers who were craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector were
excluded because they had to change jobs
offered by different contractors more often

/ than persons in other industries/ occupations,
as contracting of work isthe usual practice in
such trades.
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2.5b
Table2.5b Average number of times of job changes during the 12 months before
enumer ation of job-changers by educational attainment

Educational attainment Average number of times of job changes
/ 3.6
No schooling/kindergarten
4.4
Primary
/ 21
Secondary/matricul ation
Tertiary
- 13
non-degree
- 14
degree
22
Overall
94 400 Note: In deriving the figures in the above table, the
94 400 job-changers who were craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector were
excluded because they had to change jobs
offered by different contractors more often
/ than persons in other industries/ occupations,
as contracting of work is the usual practice in
such trades.
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2.5
Table2.5c Average number of times of job changes during the 12 months before
enumer ation of job-changers by industry of present job

Industry of present job Average number of times of job changes
2.2
Manufacturing
2.0
Construction
Services
2.2
Wholesaleg, retail and import/export trades,
restaurants and hotels
* 2.2
Other services*
1.9
Others
2.2
Overdl
94 400 Notes: In deriving the figures in the above table, the
94400 job-changers who were craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector were
excluded because they had to change jobs
offered by different contractors more often
/ than persons in other industries/ occupations,
as contracting of work isthe usual practice in
such trades.
* * Other services sector includes the

transport, storage and communications
sector; the financing, insurance, real estate
and business services sector; and the
community, social and personal services
sector.
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2.5d
Table2.5d Average number of times of job changes during the 12 months before
enumer ation of job-changer s by occupation of present job

Occupation of present job Average number of times of job changes

13

Managers and administrators, and professionals
and associate professionals

14
Clerks
2.6
Service workers and shop sales workers
3.2
Craft and related workers, plant and machine
operators and assemblers
34
Elementary occupations
2.0
Others
2.2
Overall
94 400 Note: In deriving the figures in the above table, the
94 400 job-changers who were craftsmen,
operatives and labourers in the extraction and
building trades in the construction sector were
excluded because they had to change jobs
offered by different contractors more often
/ than persons in other industries/ occupations,
as contracting of work isthe usual practice in
such trades.
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2.1
Chart 21  Job-changersby type of main reason for changing last job

C )

No. of persons (‘000)
450 -
392.1
400 T 369
4 354.7
350 F
2080 27.1%
29.9%
300 b ° 29.4%
21.2%
250 F
8.0% 25.4%
150

100

50

*

Sep-Oct 1995 Oct-Dec 1997 Jun-Aug 1999 Oct-Dec 2000*

Enquiry period

Type of main reason for changing last job

- Voluntary Involuntary

Completed work asinitialy agreed with the employer

. Note: * Consequential to the change-over to the
‘resident population’ approach for compiling
population figures as from August 2000,
statistics pertaining to the job-changers are
based on the 'resident population' starting
from this enquiry period. These statistics
are broadly comparable with those of earlier
years published in the past issues of this
series of report which pertained to the
job-changers based on the 'extended de
facto' approach.
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2.2
Chart 22  Job-changersby major reason for changing last job

( )
No. of persons (‘000)

450 r
400
350 f
300 3.7%
250 } . O 4.4%
7.2%
200 | o ' 11.0%
11.1% 85% 11.5%
150 &-r.-' R, /
fffffffffff
100
50 | 29.4% 27.1%
0
Jun-Aug 1999 Oct-Dec 2000
Enquiry period
Major reason for changing last job
Completed work asinitialy agreed Dismissed
with the employer
7 \
% Company closed down & Slack work in company
/ o ( / /
Unsatisfactory earnings/poor employee e /
benefits / /
/ /A I )
Disliked the nature of work/ Others (e.g. Didliked physical working conditions,
admini strati on/colleagues/staff disliked long/inconvenient/inflexible hours of work, felt
that last job was lack of opportunities for promotion/job
) security, work place far from home/moved home/moved
Post abolished

office or employer moved operations to the mainland of
Chinaor other countries/territories)
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2.3 (
Chart 23 Intra-industry/inter-industry mobility rate during the 12 months before

enumeration (expressed as a proportion of the relevant job-changers
among the total employed population at the time of enumeration)

%

14 -
12.0
12 F 10.9
2.6
10
3.0
8 |
6 F
9.5
4 F 7.9
2 F
0
Jun-Aug 1999 Oct-Dec 2000*

Enquiry period

Inter-industry mobility (i.e. referring to job-changers who changed to another industry sector after leaving
last job)

Intra-industry mobility (i.e. referring to job-changers who still remained in the same industry sector after
leaving last job)

Notes: Industry sectors are classified into
( manufacturing; construction; wholesale, retail
and import/export trades, restaurants and
) hotels; other services (i.e. transport, storage
and communications; financing, insurance,
real estate and business services; and
community, social and personal services); and
others.

* *  Consequential to the change-over to the
'resident population' approach  for
compiling population figures as from
August 2000, statistics pertaining to the
job-changers are based on the 'resident
population' starting from this enquiry
period. These statistics are broadly
comparable with those of earlier years
published in the past issues of this series
of report which pertained to the
job-changers based on the 'extended de
facto' approach.
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2.4 (

Chart 24  Intra-occupation/inter-occupation mobility rate during the 12 months
before enumeration (expressed as a proportion of the relevant
job-changers among the total employed population at the time of
enumer ation)

%

14
12.0
12 10.9
2.0
101 26
8 L
6 L
10.1
4 F 8.3
2 L
0
*
Jun-Aug 1999 Oct-Dec 2000*

Enquiry period

Inter-occupation mobility (i.e. referring to job-changers who changed to another occupation group after
leaving last job)

Intra-occupation mobility (i.e. referring to job-changers who still remained in the same occupation group
after leaving last job)

Notes: Occupation groups are classified into
managers and administrators, and
professionals and associate professionals;
clerks, service workers and shop sdes
workers; craft and related workers, plant and
machine operators and assemblers; elementary
occupations; and others.

* *  Consequential to the change-over to the
'resident  population' approach  for
compiling population figures as from
August 2000, statistics pertaining to the
job-changers are based on the 'resident
population' starting from this enquiry
period. These dtatistics are broadly
comparable with those of earlier years
published in the past issues of this series
of report which pertained to the
job-changers based on the 'extended de
facto' approach.
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Meal breaks and rest breaks of
employees during working hours

31

32

3.3

35

89%

7100
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I ntroduction

3.1 An enquiry on mea breaks and rest
breaks of employees during working hours was
conducted via the General Household Survey
during January to February 2001 to collect
information on the patterns of meal breaks and
rest breaks taken by employees in the private
sector during working hours.

3.2 Some 7100 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 89%.
All persons aged 15 and over in these households
identified to be employees in the private sector
through the core part of the General Household
Survey were asked about their contractua hours
of work per working day and whether they had
meal breaks and rest breaks during working hours.
For those who had meal breaks and/or rest breaks,
they were also asked the number of meal/rest
breaks they had per working day, the average
duration of each meal/rest break, whether the start
time and end time of al meal/rest breaks were
fixed and whether they had to inform their
employer/supervisor before taking rest break each
time (applicable only to those employees having
rest breaks). For those employees who did not
have meal/rest breaks during working hours, they
were asked to give the main reason for being so
according to their own understanding.

3.3 Based on information collected from the
interviewed households, the situation related to
the entire population of Hong Kong can be
inferred. Please see the part on 'Survey
methodology' in Appendix 1 of this report for
details on the survey coverage.

Concepts and definitions

35 By definition, 'employees referred to
persons aged 15 and over who worked for an
employer for wage, salary, commission, tips or
payment in kind. For the purpose of this
enquiry, civil servants and outworkers were
excluded.
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3.6 'Meal break' was defined as a
continuous period within working hours specified
verbally/in written form by an employer during
which an employee could have mea and abstain
from working for the employer.

3.7 Likewise, 'rest break' was defined as a
continuous period within working hours specified
verbally/in written form by an employer during
which an employee could take a rest and abstain
from working for the employer.

3.8 '‘Contractual hours of work per
working day' referred to the number of hours of
work per working day which an employee
committed to work for his’her employer according
to the terms of employment contract made
verbally/in written form. Meal breaks were
excluded from the contractual hours of work. In
this enquiry, ‘working hours covered the
contractual hours of work as well as the med
breaks and rest breaks in between.

3.9 In the case of live-in domestic helpers,
their mea breaks/rest breaks during working
hours are generally not clearly delineated by
nature of their work duties, to the effect that it is
difficult to anayse their patterns of meal
breaks/rest breaks. Such domestic helpers are
therefore excluded from the following analysis.

Major findings of the enquiry

A. Overdl andysis on employees in the
private sector

3.10 According to the findings of the enquiry,
there were a total of 2 483 500 employees in the
private sector at the time of enumeration. The
majority (2 061 800 persons or 83.0%) of them
had meal breaks only (i.e. with no rest breaks)
during working hours. Another 221400
employees (8.9%) had both meal breaks and rest
breaks during working hours and 9 800 (0.4%)
had rest breaks only (i.e. with no meal breaks).
The remaining 190 500 employees (7.7%) did not
have any meal breaks nor rest breaks during
working hours. The above estimates should be
interpreted with caution as they covered
employees working for just a relatively short
period of time a day. Normaly, this type of
employees might not have mea breaks nor rest
breaks. (Table3.1and Chart 3.1)
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B. Anayss on whether employees in the
private sector had meal breaks during

working hours

311 Of the 2483500 employees in the
private sector, some 2 283 200 (91.9%) had med
breaks during working hours while the remaining
200300 (8.1%) did not. In regard to the
2344 600 employees in the private sector with
fixed contractual hours of work being more than 5
hours per working day (i.e. excluding those with
fixed contractual hours of work being 5 hours or
less per working day and those without fixed
contractual hours of work per working day), the
corresponding estimates were 2 213 200 (94.4%)
and 131400 (5.6%) respectively. (Tables 3.1
and 3.2)

Contractual hours of work per working day

312 Amongst employees in the private sector
with fixed contractual hours of work per working
day, the percentage of employees with meal breaks
during working hours was the lowest for those
working 5 hours or less per day, at 17.0%, primarily
owing to their short working hours per day. In
contrast, the corresponding percentage was the
highest for employees working more than 5 hours to
8 hours per day (96.4%), followed by those working
more than 8 hours to 10 hours per day (93.2%) and
those working more than 10 hours per day (82.8%).
For employees in the private sector without fixed
contractua hours of work per working day, 80.1%
had mea breaks during working hours. (Table
3.39)

Industry

3.13 Amongst the various industry sectors
engaged by employees in the private sector, the
community, social and personal services sector
had a relatively higher percentage of employees
who had no meal breaks during working hours, at
15.8%; followed by those in the transport, storage
and communications sector, at 11.7%. For other
major industry sectors, the percentage of
employees having meal breaks during working
hours ranged from 92.4% t0 99.1%. (Table 3.3b)
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Occupation

3.14 Amongst employees in the private sector
engaged in various occupation groups, over 95%
of managers and administrators, professionals and
associate professionals, clerks and craft and
related workers had meal breaks during working
hours. For employees engaged in other major
occupation groups, the corresponding percentage
ranged from 83.3% to 86.0%. (Table 3.3c)

B1l. Employeesin the private sector having meal
breaks during working hours
Number of meal breaks during working
hours per working day

3.15 Of the 2283200 employees in the

private sector who had mea breaks during
working hours, the great maority (2212700
persons or 96.9%) had only one meal break during
working hours. The remaining 70500 (3.1%)
had at least 2 meal breaks, probably because of
their relatively longer hours of work per day.
(Table 3.4a)

Average duration of meal break

3.16 About 84.9% of those 2283200
employees had meal breaks lasting 60 to less than
90 minutes each time on average and another
12.4%, 30 to less than 60 minutes. Of the
2212700 employees in the private sector who
had only one mea break during working hours,
the mgjority (87.2%) had their meal break lasting
60 to less than 90 minutes; 10.2%, 30 to less than
60 minutes; and 1.8%, 90 minutes or more. On
the other hand, for the 70 500 employees who had
a least 2 mea breaks per working day, about
80.3% had an average duration of 30 to less than
60 minutes for each meal break; 13.1%, 60 to less
than 90 minutes; and 6.1%, less than 30 minutes.
(Table 3.4a)

Whether the start time and end time of meal
breaks were fixed/reason for not fixing the
start time and end time of meal breaks

3.17 Most (82.8%) of the 2283200
employees in the private sector who had meal
breaks during working hours had the start time
and end time of al their meal breaks being fixed
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by their employers. Another 7.1% had such
condition for some meal breaks only, whereas for
the remaining 10.1%, the start time and end time
of al their meal breaks were not fixed. For the
latter two groups of employees, their most
commonly cited reason for not having fixed start
time and end time of their meal breaks was 'the
start time and end time of meal breaks depended
on day-to-day working conditions, constituting
86.8% and 94.4% of those two groups of persons
respectively. (Table 3.4b)

B2. Employees in the private sector not having

meal breaks during working hours

Reason for not having meal breaks during
working hours

3.18 Of those 200300 employees in the
private sector who did not have meal breaks
during working hours, 68 900 persons (34.4%)
reported that they had no meal breaks owing to
their short working hours per day. For the
remaining 131400 employees, their most
commonly cited reason was 'needed to stand-by
for work at any time, followed by 'norm of
company/trade’; about 49.3% and 10.6% of those
200300 employees cited such reasons
respectively. Some 11400 employees (5.7%)
gave the reason ‘'heavy workload/insufficient
manpower resources. (Table 3.5 and Chart 3.2)

C. Anayss on whether employees in the
private sector had rest breaks during

working hours

3.19 Of the 2483500 employees in the
private sector, 231300 (9.3%) had rest breaks
during working hours while 2252 300 (90.7%)
did not. In regard to the 2 344 600 employees in
the private sector with fixed contractual hours of
work being more than 5 hours per working day
(i.e. excluding those with fixed contractual hours
of work being 5 hours or less per working day and
those without fixed contractual hours of work per
working day), the corresponding estimates were
205800 (8.7%) and 2138700 (91.2%)
respectively. (Tables3.1and 3.2)



Meal breaksand rest breaks of
employees during working hours

3.20

31.2%

3.8%
9.1%

321

3.22

9.4%

C1

3.23

3.24

30

2.6%-8.1%

5
8 10
( 3.6a
41.7%
( 3.6b)
(34.2%)
2.8%
( 3.60)
231 300
83.1%
14.8%
2.1% ( 379
231 300
45 42.6%

35.8%
15

- 88 -

Contractual hours of work per working day

3.20 The percentage of employees with rest
breaks was considerably higher amongst those in
the private sector without fixed contractual hours of
work per day, at 31.2%, as compared to employees
with fixed contractua hours of work per day. The
corresponding percentage for those employees with
fixed contractua hours of work ranged from 3.8%
for those working 5 hours or less per day to 9.1%
for those working more than 8 hoursto 10 hours per

day. (Table3.6a)
Industry
3.21 Amongst the various industry sectors

engaged by employees in the private sector, the
construction sector had a significantly higher
percentage of employees having rest breaks during
working hours, at 41.7%. For other maor
industry sectors, some 2.6%-8.1% of employees
had rest breaks during working hours. (Table
3.6b)

Occupation

3.22 Analysed by occupation, a much higher
proportion (34.2%) of craft and related workers in
the private sector had rest breaks during working
hours. The corresponding percentage for other
major occupation groups ranged from 2.8% for
clerks to 9.4% for workers in elementary
occupations. (Table 3.6¢)

C1l. Employees in the private sector having rest
breaks during working hours
Number of rest breaks during working
hours per working day

3.23 Of the 231 300 employees in the private

sector who had rest breaks during working hours,
83.1% had only one rest break during working
hours; 14.8%, two times; and 2.1%, three times or
more. (Table3.7a)

Average duration of rest break

3.24 The most commonly cited average
duration of rest break for those 231300
employees who had rest breaks during working
hours was 30 to less than 45 minutes, as cited by
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42.6% of those employees. Another 35.8%
claimed that their rest breaks lasted for 15 to less
than 20 minutes each time on average; 10.3%, 45
minutes or more;, 6.7%, less than 15 minutes; and
4.6%, 20 to less than 30 minutes. In general, the
average duration of each rest break was relatively
shorter for those employees with more rest breaks
per working day. (Table 3.7a)

Whether the start time and end time of rest
breaks were fixed

3.25 Amongst those 231300 employees,
about 72.0% claimed that the start time and end
time of all their rest breaks were fixed by their
employer. Another 11.1% reported that the start
time and end time of some of their rest breaks
were fixed, whereas 16.9% cited that the start time
and end time of their rest breaks were not fixed.
(Table 3.7b)

Whether had to inform employer/supervisor
before taking each rest break

3.26 The magjority (67.4%) of those
employees who had rest breaks during working
hours did not need to inform their
employer/supervisor before taking each rest break.
Another 20.7% had to do so every time, whereas
12.0% required to do so for some rest breaks only.
(Table 3.7¢)

C2. Employees in the private sector not having
rest breaks during working hours

Reason for not having rest breaks during
working hours

3.27 The most commonly cited reason for the
2252 300 employees in the private sector who
had no rest breaks during working hours was 'no
such policy in company/not the norm of trade, as
cited by 93.5% of those employees. Another
4.2% and 2.3% clamed that they had no rest
bresks owing to ‘heavy workload/insufficient
manpower resources and 'short working hours per
day' respectively. (Table 3.8 and Chart 3.3)
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Table3.1 Employeesin the private sector by whether had meal breaks or rest breaks
during working hours

Whether had meal breaks during working hours

Yes No Total

No. of No. of No. of

Whether had rest breaksduring  persons persons persons
working hours ('000) % ('000) % ('000) %
221.4 8.9 9.8 0.4 231.3 9.3

Yes

2061.8 83.0 190.5 7.7 22523 90.7
No

2283.2 91.9 200.3 8.1 24835 100.0
Total

3.2

Table3.2 Employeesin the private sector with fixed contractual hours of work being
more than 5 hours per working day by whether had meal breaks or rest
breaks during working hours

Whether had meal breaks during working hours

Yes No Total

No. of No. of No. of

Whether had rest breaksduring  persons persons persons
working hours ('000) % ('000) % ('000) %
199.2 85 6.6 0.3 205.8 8.7

Yes

2014.0 85.9 124.8 53 2138.7 91.2
No

2213.2 94.4 1314 5.6 2344.6 100.0
Total

-90 -
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3.3a

Table3.3a Employees in the private sector by contractual hours of work per working
day and whether had meal breaks during working hours

Whether had meal breaks during working hours

Yes No Total

No. of No. of No. of

Contractual hours of work per persons persons persons
working day ('000) % ('000) % ('000) %
<5 11.2 17.0 54.3 83.0 65.5 100.0
>5-8 1404.6 96.4 52.1 3.6 1 456.6 100.0
>8-10 655.5 93.2 47.5 6.8 703.1 100.0
>10 153.1 82.8 31.8 17.2 184.9 100.0
58.9 80.1 14.6 19.9 735 100.0

Not fixed

22832 91.9 200.3 8.1 24835 100.0
Overall

-01-
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3.3b
Table3.3b Employees in the private sector by industry and whether had meal breaks
during working hours

Whether had meal breaks during working hours

Yes No Totd
No. of No. of No. of
persons persons persons
Industry ('000) % ('000) % ('000) %
296.7 96.6 10.3 34 307.0 100.0
Manufacturing
248.6 90.1 2.3 0.9 250.9 100.0
Construction
732.7 92.4 60.3 7.6 793.0 100.0
Wholesale, retail and
import/export trades,
restaurants and hotels
2454 88.3 324 11.7 277.8 100.0
Transport, storage and
communications
381.2 93.6 25.9 6.4 407.1 100.0
Financing, insurance, real estate
and business services
365.8 84.2 68.8 15.8 434.6 100.0
Community, socia and personal
services
12.8 97.9 0.3 2.1 13.1 100.0
Others
2283.2 91.9 200.3 8.1 24835 100.0
Overall

-92-
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3.3c
Table3.3c Employeesin the private sector by occupation and whether had meal breaks
during working hours

Whether had meal breaks during working hours

Yes No Total
No. of No. of No. of
persons persons persons
Occupation ('000) % ('000) % ('000) %
1724 98.1 3.3 1.9 175.7 100.0
Managers and administrators
583.0 95.2 29.5 4.8 612.5 100.0
Professionals and associate
professionals
493.7 96.7 16.7 33 510.5 100.0
Clerks
287.0 83.3 574 16.7 344.4 100.0
Service workers and shop sales
workers
241.8 98.0 5.0 2.0 246.8 100.0
Craft and related workers
165.1 86.0 26.8 14.0 191.9 100.0
Plant and machine operators
and assemblers
3384 84.7 61.3 153 399.8 100.0
Elementary occupations
18 86.6 0.3 134 2.0 100.0
Others
2283.2 91.9 200.3 8.1 24835 100.0
Overall

-03-
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3.4a

Table3.4a Employeesin the private sector having meal breaks during working hours
by average duration of meal break and number of meal breaks during
wor king hours per working day

Number of meal breaks during working hours per working day

=2 Overadll
( ) No. of No. of No. of
Average duration of meal persons persons persons
break (minutes) ('000) % ('000) % ('000) %

<30 17.6 0.8 4.3 6.1 21.9 1.0
30-<60 226.7 10.2 56.6 80.3 283.3 12.4
60-<90 1929.6 87.2 9.2 13.1 1938.8 84.9
>90 38.8 1.8 04 0.5 39.2 1.7

* 22127 100.0 70.5 100.0 2283.2 100.0
Total* (96.9) (3.1 (100.0)

-94-

Notes: * Figures in brackets represent the

percentages in respect of all employees in
the private sector who had mea breaks
during working hours.

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Table3.4b Employeesin the private sector having meal breaks during working hours
by whether the start time and end time of meal breaks wer e fixed/r eason for
not fixing the start time and end time of meal breaks

/

Whether the start time and end time of meal breaks were

fixed/reason for not fixing the start time and end time No. of persons
of meal breaks ('000) %
1891.2 82.8
The start time and end time of all mea breaks were
fixed
161.7 7.1
The start time and end time of some meal breaks were
fixed
140.4 (86.8)*

The start time and end time of meal breaks
depended on day-to-day working conditions

/ 20.8 (12.8)*
Norm of company/trade

0.5 (0.3)*
No fixed working time per day
230.3 10.1
The start time and end time of al meal breaks
were not fixed
217.4 (94.4)"

The start time and end time of meal breaks
depended on day-to-day working conditions

/ 11.1 48"
Norm of company/trade

1.7 (0.7n"
No fixed working time per day
2283.2 100.0
Total
D Notes: * Figures in brackets represent the
161 700 percentages in respect of those 161 700

employees in the private sector with the
start time and end time of some of their
meal breaks being fixed.

Figures in brackets represent the
230300 percentages in respect of those 230 300
employees in the private sector with the
start time and end time of al their mea
breaks not being fixed.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.

-05-
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Table3.5 Employees in the private sector not having meal breaks during working
hour s by reason for not having meal breaks during working hours

Reason for not having meal breaks during working No. of persons
hours ('000) %
/ 98.8 49.3
Needed to stand-by for work at any time
68.9 34.4
Short working hours per day
/ 21.3 10.6
Norm of company/trade
/ 114 5.7
Heavy workload/insufficient manpower resources
200.3 100.0

Total

- 06 -
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3.6a

Table3.6a Employeesin the private sector by contractual hours of work per working
day and whether had rest breaks during working hours

Whether had rest breaks during working hours

Yes No Total

No. of No. of No. of

Contractual hours of work per persons persons persons
working day ('000) % ('000) % ('000) %
<5 25 3.8 63.0 96.2 65.5 100.0
>5-8 127.0 8.7 1329.7 91.3 1456.6 100.0
>8-10 63.8 9.1 639.2 90.9 703.1 100.0
>10 15.0 8.1 169.8 91.9 184.9 100.0
22.9 31.2 50.5 68.8 735 100.0

Not fixed

231.3 9.3 2252.3 90.7 24835 100.0
Overall

-97-
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3.6b
Table3.6b Employees in the private sector by industry and whether had rest breaks
during working hours

Whether had rest breaks during working hours

Yes No Totd
No. of No. of No. of
persons persons persons
Industry ('000) % ('000) % ('000) %
18.5 6.0 288.5 94.0 307.0 100.0
Manufacturing
104.6 41.7 146.3 58.3 250.9 100.0
Construction
41.0 52 752.0 94.8 793.0 100.0
Wholesale, retail and
import/export trades,
restaurants and hotels
20.6 7.4 257.2 92.6 277.8 100.0
Transport, storage and
communications
10.7 2.6 396.4 97.4 407.1 100.0
Financing, insurance, real estate
and business services
35.1 81 3995 91.9 434.6 100.0
Community, social and personal
services
0.8 6.4 12.3 93.6 13.1 100.0
Others
231.3 9.3 22523 90.7 24835 100.0
Overall

-08 -
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3.6c
Table3.6c Employeesin the private sector by occupation and whether had rest breaks
during working hours

Whether had rest breaks during working hours

Yes No Total
No. of No. of No. of
persons persons persons
Occupation ('000) % ('000) % ('000) %
5.0 29 170.7 97.1 175.7 100.0
Managers and administrators
43.6 7.1 568.9 92.9 612.5 100.0
Professionals and associate
professionals
14.3 2.8 496.1 97.2 510.5 100.0
Clerks
313 9.1 313.1 90.9 344.4 100.0
Service workers and shop sales
workers
84.3 34.2 162.5 65.8 246.8 100.0
Craft and related workers
14.7 7.7 177.2 92.3 191.9 100.0
Plant and machine operators
and assemblers
37.7 9.4 362.0 90.6 399.8 100.0
Elementary occupations
0.3 13.0 18 87.0 2.0 100.0
Others
231.3 9.3 2252.3 90.7 24835 100.0
Overall

-99-
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3.7a

Table3.7a Employeesin the private sector having rest breaks during working hours by
average duration of rest break and number of rest breaks during working

hoursper working day

Number of rest breaks during working hours per working day

1 2 >3 Overal
( ) No. of No. of No. of No. of
Average duration of rest  persons persons persons persons
break (minutes) ('000) % ('000) % ('000) % ('000) %
<15 75 3.9 6.0 175 2.0 414 15.5 6.7
15-<20 61.7 321 18.8 54.8 2.3 46.6 82.7 35.8
20-<30 89 4.6 14 4.2 0.3 5.6 10.6 4.6
30-<45 92.3 48.1 6.3 18.3 - - 98.6 42.6
>45 21.7 11.3 1.8 5.2 0.3 6.4 23.8 10.3
* 192.1 100.0 34.2 100.0 49 100.0 231.3 100.0
Total* (83.1) (14.8) (2.1) (100.0)
Dox Notes: * Figures in brackets represent the

percentages in respect of all employees in
the private sector who had rest breaks
during working hours.

Some estimates are based on only a small

number of observations and thus should be
interpreted with caution.
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3.7b

Table3.7b Employeesin the private sector having rest breaks during working hours by
whether the start time and end time of rest breaks were fixed

Whether the start time and end time of rest No. of persons
breaks were fixed ('000) %
166.6 72.0
The start time and end time of all rest breaks
were fixed
25.7 11.1
The start time and end time of some rest breaks
were fixed
39.0 16.9
The start time and end time of all rest breaks
were not fixed
231.3 100.0
Totd
3.7c /

Table3.7c Employeesin the private sector having rest breaks during wor king hours by
whether had to inform employer/supervisor beforetaking each rest break

/

Whether had to inform employer/supervisor before No. of persons
taking each rest break ('000) %
47.8 20.7
Yes, every time
27.7 12.0
Y es, sometimes
155.8 67.4
No need
231.3 100.0
Total

-101 -
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3.8

Table3.8 Employees in the private sector not having rest breaks during working
hour s by reason for not having rest breaks during working hours

No. of persons

Reason for not having rest breaks during working hours ('000) %
/ 2 106.0 935
No such policy in company/not the norm of trade
/ 95.5 4.2
Heavy workload/insufficient manpower resources
50.8 2.3
Short working hours per day
2 2523 100.0

Totd

-102 -
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Chart 3.1 Percentage distribution of employees in the private sector by whether
had meal breaksor rest breaks during working hours

7.7% 8.9%
0.4%

83.0%

Whether had meal breaks or rest breaks during working hours

. Having both meal breaks and rest breaks

Having meal breaks only

. Having rest breaks only

Having no meal breaks and rest breaks
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3.2

Chart 3.2 Percentage distribution of employees in the private sector not having meal

breaks during working hours by reason for not having meal breaks during
working hours

5.7%

49.3%

34.4%

Reason for not having meal breaks during working hours

/
Needed to stand-by for work at any time

Short working hours per day
/
Norm of company/trade

/
. Heavy workload/insufficient manpower resources
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3.3

Chart 3.3 Percentage distribution of employees in the private sector not having rest

breaks during working hours by reason for not having rest breaks during
working hours

4.2% 2.3%

93.5%

Reason for not having rest breaks during working hours

/
No such policy in company/not the norm of trade

/
Heavy workload/insufficient manpower resources

. Short working hours per day
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Appendix 1: Survey methodology

Sample design of the special topic enquiry
(STE)

Al1 All  The STE, which is a supplementary part
of the General Household Survey (GHS), aims at
/ collecting statistical data on selected social issues
A12-AL6 on an ad hoc basis to facilitate policy review and
policy formulation by Government policy
bureaux/departments. Paragraphs A1.2-A1.6
give a brief account of the sample design of the
GHS.

Coverage of the General Household Survey

Al.2 Al2 The GHS is a sample survey which has
been conducted by the Census and Statistics
Department on a continuous basis since August
1981. The main objective of the GHS is to
collect data on the labour force, employment,
unemployment and underemployment.  Some
information on  the  demographic and
socio-economic characteristics of the population is
also obtained. In addition, through the use of a
supplementary part, the GHS also includes some
specialy designed questions to collect statistical
data on selected social topics required by other
Government policy bureaux/departments.

Al13 A13  The GHS through which the STEs are
conducted covers the land-based non-institutional
population of Hong Kong. The following
categories of people are excluded :

@ / (@) inmates of institutions; and
(b) (b) personsliving on board vessels.

The GHS thus covers about 99% of the Hong
( 1 2 99% Kong Resident Population (i.e. including both
Usual Residents' and Mobile Residents?).

! () Notes: *'Usual Residents' include two categories of people:
(1) Hong Kong Permanent Residents who have
stayed in Hong Kong for at least three months
during the six months before or for at least three

() months during the six months after the reference
time-point, regardless of whether they are in Hong
Kong or not at the reference time-point; and (2)
Hong Kong Non-permanent Residents who are in
Hong Kong at the reference time-point.

2 As for 'Mobile Residents, they are Hong Kong
Permanent Residents who have stayed in Hong
Kong for at least one month but less than three
months during the six months before or for at least
one month but less than three months during the six
months after the reference time-point, regardless of
whether they are in Hong Kong or not at the
reference time-point.
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Sampling frame of the GHS

Al4 Al4 The GHS is based on a sample of
quarters selected from all permanent quarters and
quarters in segments which are for residential and
partialy residential purposes in Hong Kong in
accordance with a scientifically designed sampling
scheme. The sampling units are permanent
quarters in built-up areas and segments in
non-built-up areas.

Al5 Al15 The GHS makes use of the frame of
guarters maintained by the Census and Statistics
(i) (ii) Department as the sampling frame. The frame
consists of two parts: (i) Register of Quarters (RQ)
and (ii) Register of Segments (RS). The RQ
contains computerized records of all addresses of
permanent quarters in built-up areas (including
urban areas, new towns and other magjor devel oped
areas). Each unit of quarters is identified by a
unique address with details such as street name,
building name, floor number and flat number.

Al6 Al6  The RS contains records of segments in
non-built-up areas which are delineated by
relatively permanent and identifiable landmarks

10 such as footpath and river. There are about 10
quarters in each segment. The use of segments
as the sampling unit in non-built-up areas is
necessary since the quartersin these areas may not
have clear addresses and cannot readily be
identified individualy.

Questionnaire

Al7 Al7  The questionnaire for the GHS consists
of two parts:

€) (@) a core part designed to collect detailed

information on labour force characteristics;

(b) a supplementary part on STE containing
specially designed questions to collect data
on anumber of specified social topics.

Data collection method

AlS8 Al8  Faceto-face interviewing with the
selected respondents is employed in the STE.
During the interview, a series of objective and
well-defined questions are asked by well-trained
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Al1.9

A1.10

Al11

Al1.12

Variable

Number of displaced workers

Number of job-changers

Number of employees in the private sector having
meal breaks during working hours

Number of employees in the private sector having
rest breaks during working hours
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and experienced interviewers to collect the
required statistical data on specified social topics.

Al9 To safeguard the quality of the collected
data, completed questionnaires are subject to
editing processes and the doubtful cases are
verified by field officers. Various measures are
adopted to minimize errors as far as practicable,

Reliability of the estimates

A110 Findings of the enquiries are subject to
sampling error and non-sampling error.  For
those estimates which are based on only a small
number of sample observations, the sampling error
may be relatively large. In particular, a zero
figure may mean a non-zero figure of a small
magnitude. These estimates should be interpreted
with caution.

Al11 For comparing the precision of the
estimates of various variables in this report, the
coefficient of variation (CV) can beused. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers.  In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generally speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

Al112 The CV of the estimates of the main
variables presented in this report are given below :

Estimate cv
(%)

62 300 4.6
392 100 2.3
2283 200 0.4
231 300 4.8
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Age refers to the number of complete years a
person has passed since hig/her birth date.

Contractual hours of work per working day
refers to the number of hours of work per working
day which an employee committed to work for
hisslher employer according to the terms of
employment contract made verbaly/in written
form.

Displaced workers refer to persons aged 17 and
over who during the 12 months before
enumeration, had left a job which they had been
engaged for two years or more owingto:

(@ company closing down; or

(b) employer moving operations to the
mainland of China  or other
countries/territories; or

(c) post being abolished; or

(d) dack work in company; or

(e) employer unilaterally varying the terms of
employment contract; or

(f) employer failing/deferring to pay wages,
or

(g) dismissal.

Economic activity status : The population can be
divided into two main groups, economically active
population (that is the labour force) and
economicaly inactive population. (Please see
economically active population and
economically inactive population)

The economically active population,
synonymous with the labour force, comprises the
employed population and the unemployed
population. (Please see labour force for details.)

The economically inactive population is made
up of those persons who have not had a job and
have not been at work during the seven days
before enumeration, excluding persons who have
been on leave/holiday during the seven-day period
and persons who are unemployed. Persons such
as home-makers, retired persons and al those
below the age of 15 are thus included.
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Educational attainment refers to the highest
level of education attained by a person in an
educational ingtitution regardless of whether
he/she had completed the course. Only formal
courses are counted as educational attainment. A
formal course must satisfy the following criteria:

1) It lastsfor at least one academic year.

2) It has specific academic qualifications for
entrance (except degree courses offered by
the Open University of Hong Kong).

3) It adopts examinations to assess the
academic achievement.

Employees refer to persons aged 15 and over who
worked for an employer for wage, sdary,
commission, tips or payment in kind.

Industry refers to the activity of the establishment
in which the respondent worked during the seven
days before enumeration. The classification used
follows the major divisions of the Hong Kong
Standard Industrial Classification (1991).

Manufacturing - including spinning of
cotton and other yarn, weaving and knitting
of cotton and other fabrics, bleaching,
dyeing, finishing; manufacturing of wearing
apparel, knitwear and other made-up textile
goods; and manufacturing of carpets,
cordages, ropes and twines, food, beverage,
tobacco, footwear, leather products, rubber
products, plastic products, wood products,
printed matters and paper products, meta
products, machinery, chemicals, chemical
products, glass and pottery.

Construction - including building
construction, civil engineering, plumbing,
electrical wiring, air-conditioning installation
and repair.

Wholesale, retail and import/export trades,
restaurants and hotels - including wholesale
and retail trades; import and export trades;
peddlers, Chinese general brokers, other
commercial agents; restaurants; cafes, hotels
and boarding houses.
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Transport, storage and communications -
including land transport, water transport and
air transport; services dlied to transport;
storage and warehousing; and post and
telecommunications.

Financing, insurance, real estate and
business services - including financing;
insurance; rea estate; offices of lawyers,
accountants, auditors, architects, surveyors
and advertising agents and data processing
services.

Community, social and personal services -
including government services, educational
sarvice; medical, dental and other health
services, sanitary services; welfare institutions;
religious organizations; cinemas and theatres,
radio and television broadcasting; libraries and
museums; electrical repair shops; automobile
repair garages and other household and
personal services.

Others - including such industries as
'‘Agriculture and fishing’; 'Mining and
quarrying'; 'Electricity, gas and water' and
industrial activities inadequately described or
unclassifiable.

Job-changers - refer to persons aged 15 and over
who were employed at the time of enumeration
and had changed jobs in Hong Kong during the
past 12 months.

Regarding the definition of job changes, an
employed person was regarded as ‘having
changed job' under one of the following
conditions :

(8 change in the employment status,
regardless of whether he/she was still
working in the same establishment.  For
instance, a self-employed interior
designer who originaly worked for
profit in his’her own profession became
an employee in a construction company;
or

(b) change in the industry/occupation
engaged, regardless of whether he/she
was «ill  working in  the same
establishment; or



Appendix 2 : Definition of terms

(©

(d)

(€)

1)

a)

-112 -

(©

(d)

(€)

change in  employer/establishment/
contractor. For example, if a furniture
carpenter worked for two different
contractors  adternately, he/she was
regarded as having changed job every
time when he/she stopped working for
one contractor and went to work for the
other contractor; or

change in the mode of employment,
regardless of whether he/she was till
working in the same establishment.  For
instance, a pensionable employee was
employed by the same employer on
contract basis after receiving the gratuity
for retirement; or

without a commitment for employment
with the same employer/establishment/
contractor for the next job after
completing the current one, though the
employee had been working for the same
employer/  establishment/  contractor
intermittently for a period of time. For
example, a decorator was not certain
whether his’her contractor would employ
him/her for the next job after completing
the current job. This employee was
regarded as having changed job even if
he/she was employed to work for the
same contractor in another job a few
days later.

Labour force refers to the land-based population
aged 15 and over who satisfy the criteria for
inclusion in the employed population or the
unemployed population as defined below.
Persons living on board vessels are excluded.

The employed population

1) This comprises al employed persons.

For a person aged 15 or over to be
classified as employed, that person
should:

a) be engaged in performing work for
pay or profit during the seven days
before enumeration; or
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2)

3)

4)

5)

b) haveformal job attachment (i.e. that
the person has continued receipt of
wage or salary; or has an assurance
or an agreed date of return to job or
business; or is in receipt of
compensation without obligation to
accept another job).

Employed persons can be categorized
into:

Self-employed: A person who works for
profit or fees in hisgher own
business/profession, neither employed
by someone nor employing others.

Employer: A person who works for
profit or fees in higher own
business/profession and employs one or
more persons to work for him/her.

Employee: A person who works for an
employer  (private companies or
government)  for wage,  sdary,
commission, tips, or payment in kind.
This aso includes outworker, domestic
helper and paid family worker.

Unpaid family workers who work for no
pay in a family business are considered
as employed. Food and lodging and
pocket money are not counted as pay.
However, if the workers receive regular
pay for the work performed, they should
be regarded as employees.

Apprentices who receive payment in
cash or in kind are regarded as
employed.

Volunteer workers who perform some
work not for any payment in cash or in
kind, and who do not have a job or an
enterprise are not regarded as employed.
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The unemployed population

1) This comprises all unemployed persons.
For a person aged 15 or over to be
classified as unemployed, that person
should:

a) not have had a job and should not
have performed any work for pay or
profit during the seven days before
enumeration; and

b) have been available for work during
the seven days before enumeration;
and

¢) have sought work during the thirty
days before enumeration.

Besides, if a person aged 15 or over
fulfils the conditions (a) and (b) above
but has not sought work during the thirty
days before enumeration because he/she
believed that work was not available,
he/she is still classified as unemployed,
being regarded a a so-cdled
'discouraged worker'.

2) Notwithstanding the above, the
following types of persons are aso
classified as unemployed:

a) persons without a job, have sought
work but have not been available
for work because of temporary
sickness; and

b) persons without a job, have been
available for work but have not
sought work because they:

i) have made arrangements to take
up a new job or to start business
at a subsequent date; or

ii) were expecting to return to their
original jobs (e.g. casua workers
are usualy called back to work
when service is needed).

Main employment refers to the job on which a
person spent most of his’her time if he/she had
more than one job at the time of enumeration.
All other jobs were regarded as secondary
employment.
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Meal break refers to a continuous period within
working hours specified verbally/in written form
by an employer during which an employee could
have meal and abstain from working for the
employer.

Monthly employment earnings refer to earnings
from employment during the last month. For
employees, they include wage and saary, bonus,
commission, housing alowance, overtime
dlowance and attendance allowance. However,
back pays are excluded.

Occupation refers to the kind of work, nature of
duties and main task performed by a person in
his’her main job during the seven days before
enumeration. The classification used basically
follows the major groups of the International
Standard Classification of Occupations (1988) or
ISCO-88 for abbreviation, with local adaptation
for Hong Kong.

Managers and administrators - including
administrators, commissioners and directors
in government service; consuls, councillors;
directors, chief executive officers, presidents,
genera managers, functional managers,
branch  managers and small business
managers in industry, commerce, import and
export trades, wholesale and retail trades,
catering and lodging services, transport,
electricity, gas, water and other services and
agricultural and fishery sectors.

Professionals - including  qualified
professional scientists, doctors, dentists and
other medical professionals, architects,
surveyors and engineers; vice-chancellors,
directors, academic staff and administrators
of university and post-secondary college;
principals and teachers of secondary school;
statisticians; mathematicians; system analysts
and computer programmers, lawyers and
judges; accountants; business consultants and
analysts, social workers, trandators and
interpreters; news editors and journalists;
writers; librarians and members of religious
orders.
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Associate professionals - including science
technicians, nurses and midwives, denta
assstants and other hedth associate
professionals;, architectural, surveying and
engineering technicians; optical and electronic
equipment controllers; ship pilots and air
traffic controllers; principals and teachers of
primary school and kindergarten/nursery;
dtatistical assistants; computer operators; law
clerks; accounting supervisors; public relation
officers; sales representatives; designers, estate
managers, socid work assistants;
superintendents, inspectors and officers of the
police and other discipline services; performers
and sportsmen.

Clerks - including stenographers, secretaries
and typists; bookkeeping, finance, shipping,
filing and personnel clerks; cashiers and
tellers; receptionists and information clerks.

Service workers and shop sales workers -
including air hostesses and travel guides,
house stewards;, cooks and waiters,
baby-sitters; hairdressers and beauticians;
rank and file of the police and other
discipline services; transport conductors and
other service workers; wholesale and retail
sdesmen in shops, shop assistants and
fashion models.

Craft and related workers - including miners
and quarrymen; bricklayers, carpenters and
other construction workers;, metal moulders;
blacksmiths;,  machinery, €lectric and
electronic instrument mechanics; jewellery
workers and watch makers, potters;
typesetters;, bakers, food and beverage
processors; painters; craft workers in textile,
garment, leather, rubber and plastic trades
and other craft workers.

Plant and machine operators and
assemblers - including well drillers and
borers; ore smelting furnace operators; brick
and tile kilnmen; sawmill sawyers; paper
makers; chemical processing plant operators;
power-generating plant and boiler operators;
asbestos cement products makers, metal
finishers and electroplaters; dairy and other
food processing machine operators; printing
machine operators, machine operators for
production of textile, rubber and plastic
products, assemblers; drivers, seamen and
other plant and machine operators.
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Elementary occupations - including street

a7 vendors, domestic helpers and cleaners;
messengers,  private  security  guards;
watchmen; freight handlers; lift operators;
construction  labourers; hand  packers;
agricultural and fishery labourers.

Others - including farm workers, animal
husbandry workers and fishermen, and
occupations unidentifiable and inadequately
described.

Part-time job refers to an employed person's
main employment had to meet the following
criteria

@ ( (& the number of usual days of work per
) week was less than 5 (for an employed
person with a fixed number of working

days per week); or

(b) ( (b) the number of usua hours of work per
) working day was less than 6 (for an
employed person with a fixed number of

working days per week); or

() ( (c) the number of usual hours of work per
) week was less than 30 (for an employed
person without a fixed number of

working days per week).

However, persons who usualy worked 24 hours
per shift were excluded, regardless of the usua
number of working days per week.

Rest break refers to a continuous period within
working hours specified verbally/in written form
by an employer during which an employee could
take a rest and abstain from working for the
employer.

Unemployed population (Please see unemployed
population under labour force)
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Previoudly released Special Topics Reports

Special Topics Report No. |
English version, out of stock

(11/1982-1/1983) Doctor consultation (11/1982-1/1983)
Epidemiological survey on smoking and
(5/1982-7/1982) diseases of the respiratory system
(5/1982-7/1982)
(2/1982-3/1982) Sports and countryside recreational activities
(2/1982-3/1982)
(11/1982-1/1983) Time spent on home study by students
(11/1982-1/1983)
(1/1982-3/1982) Labour mability (1/1982-3/1982)
(5/1982-7/1982) Part-time employment (5/1982-7/1982)
(2/1983-4/1983) Gas safety (2/1983-4/1983)
(1/1982-3/1982) Number of cats/dogs kept in households

(1/1982-3/1982)

Special Topics Report No. |1
English version, out of stock

(7/1983-9/1983) Doctor consultation (7/1983-9/1983)
(3/1983) Smoking patterns (3/1983)
Car availability and overnight parking
(10/1983-12/1983) (10/1983-12/1983)
/ Expenditure on public transport in commuting
(10/1983-12/1983) to and from work (10/1983-12/1983)
(7/1983-9/1983) Sports and countryside recreational activities
(7/1983-9/1983)
(7/1983-9/1983) Labour mobility (7/1983-9/1983)
Living area and occupation density of private
(10/1983-12/1983) households (10/1983-12/1983)
(8/1982-10/1982) Household durables (8/1982-10/1982)

Special Topics Report No. 111
English version, out of stock

(10/1984-12/1984) [literacy (10/1984-12/1984)
(4/1984-6/1984) Participation in part-time education
(4/1984-6/1984)
Higher education attained outside Hong Kong

(4/1984-6/1984) by local residents (4/1984-6/1984)
(10/1984-12/1984) Availability and use of private cars
(10/1984-12/1984)
(8/1984-9/1984) Use of taxis (8/1984-9/1984)
(5/1984) Paid overtime work (5/1984)
(7/1984-9/1984) Sick leave pattern of employees
(7/1984-9/1984)
(7/1984) Smoking patterns (7/1984)
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(10/1987-12/1987)

(4/1988-6/1988)

(7/1988)
(8/1987-9/1987)
(1/1988-3/1988)

(8/1987-9/1987)

(4/1988-6/1988)

(10/1988-12/1988)
(1/1989)
(1/1989)
(8/1988-9/1988)

(3/1989)
(10/1988 -12/1988)

(10/1988-12/1988)

(10/1989- 12/1989)

(1/1990-3/1990)

(8/1990-9/1990)

(10/1989-12/1989)
(7/1990)
(7/1990)
(1/1990-3/1990)
(1/1990-3/1990)
(4/1990-6/1990)

Special Topics Report No. IV
English version, HK$13

Labour supply and mobility (10/1987-12/1987)

Special Topics Report No. V
English version, HK$29

Participation in part-time education
(4/1988-6/1988)

Cigarette smoking pattern (7/1988)

Use of taxis (8/1987-9/1987)

Attending cultural performances
(1/1988-3/1988)

Sick leave pattern of employees
(8/1987-9/1987)

Part-time employment (4/1988-6/1988)

Special Topics Report No. VI
English version, HK$28

Country parks (10/1988-12/1988)

Heritage preservation (1/1989)

Doctor consultation (1/1989)

Expenditure on public transport to and from
work (8/1988-9/1988)

Taxi waiting time (3/1989)

Domestic helpers (10/1988 -12/1988)

Hong Kong residents working in China
(10/1988-12/1988)

Special Topics Report No. VI
English version, HK$46

Hong Kong residents working in China
(10/1989-12/1989)

Employed persons actively seeking other
employment (1/1990-3/1990)

Sick |eave pattern and maternity leave pattern
of employees (8/1990-9/1990)

Hospitalization (10/1989-12/1989)

Doctor consultation (7/1990)

Cigarette smoking pattern (7/1990)

Toy safety (1/1990-3/1990)

Family life education service (1/1990-3/1990)

Awareness of family service centres
(4/1990-6/1990)
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Special Topics Report No. VI
English version, HK$43

(1/1991-3/1991)
(1/1991-3/1991)

(5/1991-6/1991)
(10/1990-12/1990)
(7/1991-9/1991)

(7/1991-9/1991)

(10/1990-12/1990)

(4/1991-6/1991)
(4/1991-6/1991)

(10/1991-12/1991)
(10/1991-12/1991)
(10/1991-11/1991)
(1/1992-3/1992)

(1/1992-3/1992)

(4/1992-6/1992)
(4/1992-6/1992)
(7/1992)
(8/1992-9/1992)

(8/1992-9/1992)
(8/1992-9/1992)
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Radio audienceship (1/1991-3/1991)

Attending cultural performances
(1/1991-3/1991)

Kidney donation (5/1991-6/1991)

Dental consultation (10/1990-12/1990)

Hospitalization (7/1991-9/1991)

Medical benefits provided by employer/
company and medical insurance
(7/1991-9/1991)

Domestic helpers (10/1990-12/1990)

Installation and use of anti-theft devicein
motor vehicles (4/1991-6/1991)

Hong Kong residents married in China
(4/1991-6/1991)

Special Topics Report No. I X
English version, HK$42

Domestic helpers (10/1991-12/1991)

Higher education attained outside Hong Kong
(10/1991-12/1991)

Taxi waiting time (10/1991-11/1991)

Occupational mobility (1/1992-3/1992)

Use of television sets and video cassette
recorders (1/1992-3/1992)

Special Topics Report No. X
English version, HK$54

Hong Kong residents working in China
(4/1992-6/1992)

Worker displacement in Hong Kong
(4/1992-6/1992)

Health status of the population in Hong Kong
(7/1992)

Doctor consultation (8/1992-9/1992)

Organ donation (8/1992-9/1992)

School medical services (8/1992-9/1992)
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(10/1992-1/1993)
(11/1992-2/1993)
(3/1993-7/1993)

(8/1993-9/1993)
(9/1993-11/1993)

(10/1993-12/1993)

(8/1993-12/1993)
(1/1994-2/1994)
(4/1994-5/1994)

(6/1994-10/1994)
(6/1994-10/1994)
(10/1994)

(11/1994-3/1995)
(11/1994-3/1995)

(4/1995-8/1995)
(4/1995-8/1995)

(9/1995-10/1995)

(9/1995-10/1995)
(11/1995-12/1995)
(11/1995-1/1996)
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Special Topics Report No. 11
English version, HK$81

Labour mobility (10/1992-1/1993)

Domestic helpers (11/1992-2/1993)

Sick leave and maternity leave patterns of
employees (3/1993-7/1993)

Cigarette smoking pattern (8/1993-9/1993)

Public awareness of the concept of energy
efficiency (9/1993-11/1993)

Taxi waiting time (10/1993-12/1993)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/1993-12/1993)

Family life education (1/1994-2/1994)

Hawker situation and hawker patronage
behaviour (4/1994-5/1994)

Heritage preservation (6/1994-10/1994)

Organ donation (6/1994-10/1994)

Taxi boarding location (10/1994)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/1994-3/1995)

Students taking up summer jobs
(12/1994-3/1995)

Hospitalization (4/1995-8/1995)

Worker displacement (4/1995-8/1995)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/1995-10/1995)

L abour mobility (9/1995-10/1995)

Taxi waiting time (11/1995-12/1995)

Domestic helpers (11/1995-1/1996)
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Special Topics Report No. 15
Bilingual version, HK$42

Hong Kong residents married in Mainland

(12/1995-1/1996) China (11/1995-1/1996)
J (2/1996) Cigarette smoking pattern (1/1996)
(2/1996-4/1996) Public awareness of the concept of energy

efficiency (2/1996-4/1996)
Public awareness of the Office of The

(2/1996-4/1996) Ombudsman (2/1996-4/1996)
Hong Kong residents' health status and doctor
(5/1996-6/1996) consultation (5/1996-6/1996)

Special Topics Report No. 16
Bilingual version, HK$40

Utilization of service provided by childminders
(7/1996-9/1996) for care of children aged below six
(7/1996-9/1996)
(7/1996-9/1996) Sick leave and maternity leave patterns of
employees (7/1996-9/1996)
Need for and awareness of social servicesin
(10/1996-1/1997) respect of persons from the mainland of
China having resided in Hong Kong for less
than 7 years (10/1996-1/1997)
(2/1997-3/1997) Patronage of public light buses
(2/1997-3/1997)

Special Topics Report No. 17
Bilingual version, HK$30

Leaving children aged 12 and below
(4/1997-6/1997) unattended at home (4/1997-6/1997)

(4/1997-6/1997) Keeping of cats and dogs in households
(4/1997-6/1997)

Special Topics Report No. 18
Bilingual version, HK$28

Public awareness of the importance of slope

(7/1997-9/1997) maintenance (7/1997-9/1997)
Public awareness of the Independent Police
(7/1997-9/1997) Complaints Council (7/1997-9/1997)

Special Topics Report No. 19
Bilingual version, HK$48

Labour mobility and related subjects
(10/1997-12/1997) (10/1997-12/1997)
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(10/1996-11/1996)

(1/1998-3/1998)

(1/1998-3/1998)
(3/1998)

(4/1998-5/1998)
(4/1998-6/1998)

(5/1998-6/1998)

(3/1999-5/1999)

(7/1998-9/1998)

(7/1998-9/1998)

(10/1998-12/1998)

(1/1999-3/1999)
(1/1999-2/1999)

Special Topics Report No. 20
Bilingual version, HK$32

Patterns of hours of work of employees
(10/1996-11/1996)

Participation of households in source separation
and recovery of domestic wastes
(1/1998-3/1998)

Utilization of Internet service (1/1998-3/1998)

Cigarette smoking pattern (3/1998)

Special Topics Report No. 21
Bilingual version, out of stock

Time spent in waiting taxi (4/1998-5/1998)
Hospitalization (4/1998-6/1998)

Hong Kong residents working in the mainland
of China (5/1998-6/1998)

Special Topics Report No. 22
Bilingual version, HK$30

Hong Kong residents with spouses/childrenin
the Mainland of China (3/1999-5/1999)

Special Topics Report No. 23
Bilingual version, HK$40

Sick leave pattern of employees
(7/1998-9/1998)

Worker displacement (7/1998-9/1998)

Special Topics Report No. 24
Bilingual version, out of stock

Provision of medical benefits by employers/
companies and purchase of medical insurance
by individuals (10/1998-12/1998)

A profile of elderly persons aged 60 and over
living alone (1/1999-3/1999)

Part-time employment (1/1999-2/1999)
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Special Topics Report No. 25
Bilingual version, HK$34

(6/1999-8/1999) Job-changing of employed persons
(6/1999-8/1999)

Persons from the mainland of China

(7/1999-12/1999) having resided in Hong Kong for
less than 7 years (7/1999-12/1999)
(7/1999-12/1999) Returnees to Hong Kong (7/1999-12/1999)

Special Topics Report No. 26
Bilingual version, HK$42

Labour maobility and other labour-related
(10/1999-12/1999) subjects (10/1999-12/1999)

Special Topics Report No. 27
Bilingual version, HK$40

(7/2000-9/2000) Casual employment (7/2000-9/2000)
(7/2000-9/2000) Part-time employment (7/2000-9/2000)
Socio-demographic, health and economic
(7/2000-9/2000) profiles of elderly people and soon-to-be old

people (7/2000-9/2000)

Special Topics Report No. 28
Bilingual version, HK$56

Persons with disabilities and chronic diseases
(1/2000-12/2000) (1/2000-12/2000)

Except for those aready out of stock, the above
reports are available for sale a the following
locations :

Government Publications Centre
G/F, Low Block,
Queensway Government Offices,
(852) 2537 1910 66 Queensway, Hong Kong
(852) 2523 7195 Tel :(852) 2537 1910
Fax : (852) 2523 7195

Publications Unit
Census and Statistics Department
19/F, Wanchai Tower,
12 Harbour Road, Wan Chai,
(852) 2582 3025 Hong Kong
(852) 2827 1708 Tel : (852) 2582 3025
Fax : (852) 2827 1708
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http://www .stati stical bookstore.gov.hk)

(ESD)
( > http://www.esd.gov.hk)

http://www.info.gov.hk/isd/book_c.htm)

-125-

Internet users may purchase the Special Topics
Reports No. 22 to No. 29 online at the " Statistical
Bookstore, Hong Kong" (Address. http://www.
statisticalbookstore.gov.hk). Softcopies  of
reports (for No. 26 to No. 29 only) purchased are
available for immediate downloading while
hardcopies (except for those aready out of stock)
purchased will be delivered by mail. The
Statistical Bookstore is hosted on the ESD portal
(Address: http://www.esd.gov.hk) together with
other public services.

Readers may aso place mail orders for hardcopies
of reports (except for those already out of stock)
through the website of the Information Services
Department (Address:  http://www.info.gov.hk/
isd/book_e.htm) or send completed order form to
the Census and Statistics Department.



( (852) 2887 5503

(852) 2508 1501)

() (V)
@ (b) | (@) x(b)
56.0 16.4 72.4
(J33130028B0)
64.0 8.2 72.2
(J33130029B0)
“(
)
O O O
O O O
O O O
( )
O O O
O O O
O O
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Order Form
Social Data Collected via the General Household Survey :
Special Topics Report

To: Socia Analysisand Research Section, Census and Statistics Department
5/F., Fortress Tower, 250 King's Road, North Point, Hong Kong.
(Tel. No. : (852) 2887 5503, Fax. No. : (852) 2508 1501)

Please tick (V) in the appropriate box ().

(HK$)
Price | Local | Total | No.of [ Tota
Title of Publication per |postage| price | copies| amount
copy (a (b) [(@x(b)
Social data collected via the General Household
O Survey : Special Topics Report No. 28 56.0 164 | 724
(J33130028B0)
Social data collected via the General Household
O Survey : Special Topics Report No. 29 64.0 8.2 72.2
(J33130029B0)
O
O
TOTAL
| enclose acheque* (No. ) of HK$ for the payment of the above order.

(Cheque should be crossed and made payable to 'The Government of the Hong Kong Special Administrative
Region'.)

Purchaser's I nformation

Name: Address:

Title of Post :

Department :

Name of Tel. No. : Fax. No. :

Organization : Date:

Major type of business of organization :
O Import/export trades O Construction I Financing, insurance and real estate
0 Manufacturing [0 Business services [0 Educational institution
[0 Research institution 0 Community, social and personal services

[ Others, please specify

Type of readers (more than one choice allowed) :

0 Manager O Analyst / researcher [0 Marketing / promotional personnel
[ Teaching staff / lecturer I Student ] Others, please specify
Type of purchaser :
[0 Organization O Individual
Do you want to receive promotional materials of other publications of this department?
O Yes O No

*  For mailings to addresses outside Hong Kong, please do not send in a cheque now. The required postage will be
advised upon receipt of order.

The information provided herein will only be used for processing your order of publications and will not be
disclosed to parties which are not involved in the processing. You may seek access to or correction of the
information by addressing your request to the Data Controlling Officer, Census and Statistics Department, 21/F.,
Wanchai Tower, 12 Harbour Road, Wan Chai, Hong Kong.
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