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Backaground

Thisis the twenty-third issue in a series of Specia
Topics Reports to present the results of the
supplementary enquiries conducted via the
General Household Survey (GHS).

Objective

The GHS is a sample survey conducted
continuously since August 1981. Its primary
objective is to collect information on the labour
force, unemployment and underemployment. On
the other hand, the supplementary enquiries are
conducted on an ad hoc basis to collect specified
data on a wide range of special topics required by
government departments and policy bureaux.

Topicsincluded in this report

Topic (Enquiry period)

1. Sick leave pattern of employees
(Jul-Sep 1998)

2. Worker displacement

(Jul-Sep 1998)
Rounding of figures
Owing to rounding, there may be a dlight
discrepancy between the sum of individual items
and the total as shown in the tables.

Symbols

signifiesnil.

Appendix

The list of past Special Topics Reports published
in this seriesis given in the Appendix.



List of tablesand charts

Page
1. Sick leave pattern of employees
1.1 Tablel.l "4-18" employees in the 10
private sector who had taken
4-18 sick leave not due to work
injury by type of sick leave
1.2 Table1.2 Incidentsof sick leave not due 11

4-18 to work injury taken by
"4-18" employees in the
private sector by type of sick
leave

13 Table1.3 Incidentsof sick leave not due 12

4-18 to work injury and lasting for
less than 4 consecutive days
but more than half a day taken
by "4-18" employees in the
private sector during the
month before enumeration by
duration of sick leave and sex
of employees

14 Tablel4 "4-18" employees in the
private sector who had taken
sick leave not due to work

4-18 injury and lasting for less than
4 consecutive days but more
than half a day during the
month before enumeration by
the following variables:

a / a.  agelsex 13
b b. industry and sex 14
C. C. occupation and sex 17
d. d. length of service 20
e e. monthly main employment 21
earnings
15 Table1l.5 Incidentsof sick leave not due 22
4-18 to work injury and lasting for

4 consecutive days or more
taken by "4-18" employees in
the private sector during the 6
months before enumeration by
duration of sick leave and sex
of employees

- Vvii -



List of tablesand charts

16

11

12

2.1

o W

o o

4-18

4-18

4-18

- viii -

Table 1.6

Chart 1.1

Chart 1.2

"4-18" employees in the
private sector who had taken
sick leave not due to work
injury and lasting for 4
consecutive days or more
during the 6 months before
enumeration by the following
variables:

a. age/sex

b. industry and sex

C. occupation and sex
d. length of service

e. monthly main employment
earnings

Incidents of sick leave not due
to work injury and lasting for
less than 4 consecutive days
but more than half a day taken
by "4-18" employees in the
private sector during the
month before enumeration by
duration of sick leave

Incidents of sick leave not due
to work injury and lasting for
4 consecutive days or more
taken by "4-18" employees in
the private sector during the 6
months before enumeration by
duration of sick leave

Worker displacement

Table2.1 Displaced workers by the

following variables :

a major reason for leaving
job and whether resigned
oneself

b. ageand sex
c. educational attainment

d. activity status at the time
of enumeration

e. industry of thelost job

Page

23
24
27
30
31

32

33

46

47

49

50



List of tablesand charts

2.2

2.3

-iX -

Table2.2

Table2.3

occupation of the lost job

industry of the lost job
and magor reason for
leaving job

occupation of the lost job
and maor reason for
leaving job

occupation of the lost job
and age

occupation of the lost job
and length of service in
the lost job

whether had another job
after displacement and
whether resigned oneself

whether had another job
after displacement and

age

Displaced workers who had
another job after displacement
by the following variables:

a

age and duration of
seeking  work after
displacement

occupation of the lost job
and duration of seeking
work after displacement

length of service in the
lost job and duration of
seeking  work  after
displacement

main action taken to seek
work and duration of
seeking  work  after
displacement

Displaced workers who were
employed a the time of
enumeration by the following
variables:

a

industry of the present job

Page

51

52

54

56

57

58

59

60

61

62

63

64



List of tablesand charts

24

2.5

Table2.4

Table2.5

industry of the lost job
and whether had changed
industry sector in the
present job

occupation of the present
job

occupation of the lost job
and whether had changed
occupation group in the
present job

whether had changed
occupation group/reason
for changing occupation
group

Displaced workers who had
not worked since displacement
by the following variables:

a

whether available for
work during the 7 days
before enumeration and
Sex

age/sex and activity status

Displaced workers who were
unemployed at the time of
enumeration by the following
variables:

a

b.

age/sex

whether desired to work
in the same industry as the
lost job

whether desired to work
in the same occupation as
thelost job

Page

65

66

67

68

69

70

71
72

73



1 Sick leave pattern of employees
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INTRODUCTION

11 An enquiry was conducted by the Census
and Statistics Department via the General
Household Survey from July to September 1998 to
collect information on the patterns of sick leave
taken by employees not due to work injury and (i)
lasting for less than 4 consecutive days but more
than half a day; and (ii) lasting for 4 consecutive
days or more. Similar enquiries were conducted
in September 1983, July to September 1984,
August to September 1987, August to September
1990, March to July 1993 and July to September
1996 (for sick leave pattern of type (ii) only).

12 Owing to the difference in the coverage
of the enquiries conducted before 1990, findings
of such enquiries should not be compared with
those of this enquiry. Indeed, even the findings
of the previous three enquiries conducted in 1990,
1993 and 1996 are not strictly comparable with
those of this enquiry. Firstly, the incidence of sick
leave is affected by the health status of the target
persons at a particular time point. As the four
enquiries were conducted in different periods of a
year, comparison of sick leave patterns may be
subject to seasona effects. Secondly, the
duration of sick leave may be affected by
individual companies policies on their employees
leave and other benefits.  Such policies may have
been revised in recent years, especidly after the
enactment of various amendments to the labour
legislative provisions in respect of sick leave
benefits and the change of social and economic
conditions.  Thus, comparison of sick leave
patterns over time should be made with caution.

13 Some 11100 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 94%.
The questionnaire for this enquiry consisted of
three parts, including (A) questions to identify
"4-18" employees*, (B) questions on sick leave
not due to work injury and lasting for less than 4
consecutive days but more than half aday, and (C)
guestions on sick leave not due to work injury and
lasting for 4 consecutive days or more.

4-18

* For the purpose of this enquiry, "4-18" employees
refer to those in the private sector who have been
working with their employer continuoudly for at least
4 weeks, and with at least 18 working hours per week.
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14 In Part (A), all persons aged 15 and over
were initially screened through a series of
questions to identify those "4-18" employeesin the
private sector, based on information on the length
of service with their employers at the time of
enumeration and number of hours worked per
week. These "4-18" employees then formed the
main target of analysesin thisenquiry.

15 In Part (B), all the "4-18" private sector
employees were asked whether they had taken sick
leave not due to work injury and lasting for less
than 4 consecutive days but more than half a day
during the month before enumeration, and for
those who had, the number of such incidents and
the duration of |eave taken for each incident.

16 In Part (C), all the "4-18" private sector
employees were asked whether they had taken sick
leave not due to work injury and lasting for 4
consecutive days or more in the 6 months before
enumeration, and for those who had, the number
of such incidents and the duration of leave taken
for each incident.

1.7 Based on the information collected in
respect of the interviewed households, the
situation related to the entire population in Hong
Kong can be inferred (please see the section on
'Brief description of survey methodology' in this
report for the survey coverage).

CONCEPTSAND DEFINITIONS

18 By definition, employees refer to persons
aged 15 and over who work for employers for
wages, salary, commissions, tips or payment in
kind, including domestic helpers and paid family
workers. For the purpose of this enquiry, only
employees (referred to as " 4-18" employees) in
the private sector who have been working with
their employers continuously for at least 4
weeks, and with at least 18 working hours per
week are included. Outworkers are excluded
from this enquiry.

19 In calculating the duration of sick leave
for an incident, the number of days refers to the
number of normal working days. However, if
any non-working day(s) (e.g. Sunday, Saturday-off
and public holiday) islare embedded by normal
working days both preceding and following
it/them within the period of absence, those
non-working days are also counted.
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MAJOR FINDINGS OF THE ENQUIRY

A. Oveadl anaysis

Sick leave not due to work injury and lasting
for less than 4 consecutive days but more
than half a day

1.10 Of al "4-18" employees in the private
sector, 170 300 or 6.8% had taken sick leave not
due to work injury and lasting for less than 4
consecutive days but more than half a day
during the month before enumeration (referred
to as " sick leave of lessthan 4 days" hereafter).
The total number of such incidents was 201 300
during the period concerned and the incident rate,
which refers to the number of incidents of the
aforesaid type of sick leave per 100 "4-18"
employees in the private sector during the month
before enumeration, was 8.0. The average
duration of leave per incident was 1.2 days and the
total number of employee-days of sick leave taken
during the period concerned was 243 500 days.
(Tables1.1and 1.2, and Chart 1.1)

Sck leave not due to work injury and lasting
for 4 consecutive days or more

111 On the other hand, of al "4-18"
employees in the private sector, 43200 or 1.7%
had taken sick leave not due to work injury and
lasting for 4 consecutive days or more during
the 6 months before enumeration (referred to
as "sick leave of 4 days or more" hereafter).
The total number of such incidents was 47 500
during the period concerned and the incident rate,
which refers to the number of incidents of the
aforesaid type of sick leave per 100 "4-18"
employees in the private sector during the 6
months before enumeration, was 1.9. The
average duration of leave per incident was 11.7
days and the total number of employee-days of
leave taken during the period concerned was
558 300 days. (Tables 1.1 and 1.2, and Chart
1.2)
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B. Anaysis on sick leave of less than 4 days
taken by "4-18" employees in the private
sector during the month before enumeration

Duration of sick leave

112 Of the 201 300 incidents of sick leave of
less than 4 days taken during the month before
enumeration, 82.2% lasted for 1 day; 14.5% for
1.5to 2 days and 3.4% for 25 to 3.5 days. The
overal average duration of leave per incident was
1.2 days. Relatively speaking, female employees
had shorter duration of leave per incident, with
85.6% of the sick leave incidents lasting for 1 day
and only 22% for 25 to 35 days. The
corresponding figures for male employees were
78.3% and 4.6%. (Table1.3)

Age and sex of employees

1.13 Among 170 300 "4-18" employees in the
private sector who had taken sick leave of less
than 4 days during the month before enumeration,
37.0% were aged 20-29 and 34.8%, 30-39.
Employees aged 15-19 had the highest incident
rate, at 12.8 incidents per 100 such employees.
This was followed by employees aged 20-29, at
10.5; and those aged 30-39, at 8.2. The incident
rate was the lowest for those aged 50-59, at 5.0.
(Table 1.4a)

114 The average duration of leave per
incident showed little variation among employees
in different age groups, ranging from 1.2 to 1.4
days. Among them, leave taken by employees
aged 50-59 had the longest average duration, at 1.4
days. (Tablel.4a)

1.15 Analysed by sex, about 47.7% of these
170 300 "4-18" employees were males and 52.3%
were females. Femaes had a higher incident
rate, a 9.4 incidents per 100 femae "4-18"
employees, asagainst 6.8 for males. (Table 1.4a)

Industry in which employees were engaged

1.16 Some 31.3% of these 170300 "4-18"
employees in the private sector were engaged in
the wholesale, retail and import/export trades,
restaurants and hotels sector, 21.6% in the
financing, insurance, real estate and business
services sector, and 14.6% in the community,
social and personal services sector.  Analysed by
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major industry sector, employees in the financing,
insurance, real estate and business services sector
had the highest incident rate, at 11.3, followed by
those in the transport, storage and
communications sector, at 10.0. There was no
marked difference in the average duration of leave
per incident for employees in different maor
industry sectors. (Table 1.4b)

117 Further analysed by sex, female "4-18"
employees had a higher incident rate than their
male counterparts in all industry sectors. In
particular, female employees engaged in the
construction sector and the financing, insurance,
real estate and business services sector had much
higher incident rates (15.4 and 15.1 respectively)
than those of the male employees (5.4 and 8.6
respectively). (Table 1.4b)

Occupation of employees

1.18 Some 32.2% of these 170300 "4-18"
employees in the private sector were clerks, and
31.9% were managers and administrators, and
professionals and associate professionals. Clerks
had the highest incident rate, at 12.6, whereas
employees in the elementary occupations had the
lowest, at 5.1. (Table 1.4c)

1.19 The average duration of leave per
incident showed little variation among employees
in different occupation groups, ranging from 1.2 to
14 days. Plant and machine operators and
assemblers had the longest average duration of 1.4
days. (Tablel.4c)

1.20 Further analysed by sex, among
managers and administrators, and professionals
and associate professionas, females had a higher
incident rate than their male counterparts. The
incident rates were 11.0 and 7.1 respectively.
The incident rate for female clerks (13.5) was aso
higher than that for males (10.1). Employees in
other occupation groups showed no significant
difference in the incident rate between the two
sexes. (Table 1.4c)

Length of service of employees

121 Some 35.2% of these 170300 "4-18"
employees in the private sector had been working
with their employers for 2 to less than 5 years at
the time of enumeration, some 34.3% for 4 weeks
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to less than 2 years and 18.5% for 5 to less than 10
years. The median length of service with their
employers was 3.0 yeas a the time of
enumeration. (Table 1.4d)

Monthly main employment earnings of
employees

1.22 Some 33.3% of these 170300 "4-18"
employees in the private sector had monthly main
employment earnings between $10,000 and
$14,999, and 18.7% had earnings between $8,000
and $9,999. The median monthly main
employment earnings of al these 170300
employeeswas $11,000. (Table 1.4€)

C. Anaysis on sick leave of 4 days or more
taken by "4-18" employees in the private
sector  during the 6 months before
enumeration

Duration of sick leave

123 Of the 47 500 incidents of sick leave of 4
days or more taken during the 6 months before
enumeration, 39.6% lasted for 5 to 9 days and
31.5% for 4 days. The overal average duration
of leave per incident was 11.7 days. Analysed by
sex, female "4-18" employees in the private sector
generally had longer duration of the aforesaid type
of sick leavethan males. (Table 1.5)

Age and sex of employees

124 Among al "4-18" employees in the
private sector, 43200 had taken sick leave of 4
days or more during the 6 months before
enumeration. Some 34.8% of them were aged
30-39 and 25.6%, 40-49. In terms of incident
rate, employees aged 40-59 had the highest rate, at
2.1 incidents per 100 such employees; followed by
those aged 30-39, at 1.9; and those aged 20-29, at
1.7. The incident rate was the lowest for those
aged 15-19, at 0.6. (Table 1.6a)

1.25 Among these 43 200 "4-18" employees
in the private sector, the average duration of leave
per incident increased with age. Employees aged
60 and over had the longest average duration, at
19.0 days per incident, whereas employees aged
15-19 had the shortest average duration, at 4.5
days. (Table1.6a)
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1.26 Analysed by sex, about 51.9% of these
43 200 "4-18" employees were males and 48.1%
were females. Femaes had a higher incident rate,
at 2.1 incidents per 100 femae "4-18" employees,
as against 1.7 for their male counterparts. They
also had a much longer average duration of leave
per incident of 14.2 days, as against 9.3 days for
males. (Table1.6q)

Industry in which employees were engaged

127 Some 27.8% of these 43200 "4-18"
employees in the private sector were engaged in
the wholesale, retail and import/export trades,
restaurants and hotels sector, 18.6% in the
community, social and personal services sector,
and 15.6% in the manufacturing sector.
Analysed by major industry sector, employees in
the manufacturing sector and the transport, storage
and communications sector had the highest
incident rate, both at 2.3, followed by those in the
construction sector, at 2.1. (Table 1.6b)

1.28 The average duration of leave per
incident varied among employees in different
major industry sectors, ranging from 7.9 days per
incident for employees in the transport, storage
and communications sector to 17.7 days for those
in the community, social and personal services
sector. (Table 1.6b)

1.29 Further analysed by sex, female "4-18"
employees generally had higher incident rates than
their male counterparts in various industry sectors,
except for those engaged in the financing,
insurance, real estate and business services sector
and the community, social and personal services
sector.  Moreover, females also had longer
average duration of leave per incident in some
industry sectors, particularly for those engaged in
the manufacturing sector and the community,
social and personal services sector. The average
duration of leave per incident taken by female
"4-18" employees in these two sectors (17.8 days
and 21.7 days respectively) was much higher than
that of their male counterparts (8.3 days and 13.0
days respectively). (Table 1.6b)
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Occupation of employees

1.30 Some 30.4% of these 43200 "4-18"
employeesin the private sector were managers and
administrators, and professionals and associate
professionals. Regarding incident rate, service
workers and shop sales workers had the highest
rate, at 2.4, whereas employees in the elementary
occupations had the lowest, at 1.6. (Table 1.6¢)

131 The average duration of leave per
incident showed great variations among employees
in different occupation groups, ranging from 8.8
days for clerks to 14.8 days for plant and machine
operators and assemblers. (Table 1.6¢c)

1.32 Further analysed by sex, except for those
in elementary occupations, femae "4-18"
employees in various occupation groups had
higher incident rates than their male counterparts.
The most significant difference in incident rate
between the two sexes was recorded for craft and
related workers, with females having an incident
rate of 6.6 and males, 1.5. Moreover, females
had longer average duration of leave per incident
than males in all occupation groups, with the most
significant difference recorded for craft and related
workers. The average duration of leave per
incident taken by female employees in this
occupation group was 23.1 days, as against 7.5
daysfor males. (Table 1.6¢)

Length of service of employees

1.33 Some 31.9% of these 43200 "4-18"
employees in the private sector had been working
with their employers for 2 to less than 5 years at
the time of enumeration, 22.8% for 5 to less than
10 years and 17.1% for 10 years and more. The
median length of service with their employers was
38 yeas a the time of enumeration.
(Table 1.6d)
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Monthly main employment earnings of
employees

1.34 Some 30.4% of these 43200 "4-18"
employees in the private sector had monthly main
employment earnings between $10,000 and
$14,999, and 19.8% had earnings between $8,000
and $9,999. The median monthly main
employment earnings of al these 43200
employees was $10,100. (Table 1.6€)
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1.1 4-18
Tablel1l "4-18" employeesin the private sector who had taken sick leave not due to
work injury by type of sick leave

4-18
"4-18" employees who had taken sick leave

4-18
Asa% of
No. of persons al "4-18"
Type of sick leave ('000) employees
* 170.3 6.8
Sick leave of lessthan 4 days*
# 43.2 1.7
Sick leave of 4 days or more”
. Notes: * This refers to sick leave not due to work

injury and lasting for less than 4
consecutive days but more than half a day
during the month before enumeration.

# # This refers to sick leave not due to work
injury and lasting for 4 consecutive days or
more during the 6 months before
enumeration.

-10-
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Tablel.2 Incidents of sick leave not due to work injury taken by " 4-18" employees
in the private sector by type of sick leave

Type of sick leave

Incidents of sick leave

No. of incidents
('000)

* %

Incident
rate**

()

Average
duration of ()
leave per Total number of
incident (days) sick leave (days)

*
Sick leave of less than
4 days*
#

Sick leave of 4 days
or more”

201.3

47.5

8.0

19

12 243 500

11.7 558 300

*

* %

4-18

-11-

Notes:

*

* %

This refers to sick leave not due to work
injury and lasting for less than 4
consecutive days but more than half a day
during the month before enumeration.

This refers to sick leave not due to work
injury and lasting for 4 consecutive days or
more during the 6 months before
enumeration.

Thisrefers to the number of incidents of the
specified type of sick leave not due to work
injury per 100 "4-18" employees in the
private sector.
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Table1l.3 Incidents of sick leave not due to work injury and lasting for less than 4
consecutive days but more than half a day taken by "4-18" employees in
the private sector during the month before enumeration by duration of
sick leave and sex of employees

Male Female Overall
() No. of No. of No. of
Duration of sick leave incidents incidents incidents
(days) ('000) % ('000) % ('000) %

1 75.3 78.3 90.0 85.6 165.4 82.2
15-2 16.4 17.0 12.8 12.2 29.2 145
25-35 45 4.6 2.3 22 6.8 34

96.2 100.0 105.1 100.0 201.3 100.0
Totd

() 13 1.2 1.2

Average duration of sick
leave per incident (days)

-12 -
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Tablel4a "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for lessthan 4 consecutive days but more than half
aday during the month before enumeration by age/sex

* ()

/ No. of persons Incident Average duration of
Age group/sex ('000) % rate* leave per incident (days)
Agegroup
15-19 54 3.2 12.8 12
20-29 63.0 37.0 10.5 12
30-39 59.3 34.8 8.2 12
40 - 49 28.6 16.8 5.6 13
50-59 9.5 5.6 5.0 14
=60 4.6 2.7 6.7 12
Sex
813 47.7 6.8 13
Male
89.1 52.3 94 12
Femae
170.3 100.0 8.0 12
Overall
D* / Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective age/sex groups during the
month before enumeration.

-13-



Sick leave pattern of employees

1.4b
4-18
Tablel.4b "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for lessthan 4 consecutive days but more than half
a day during the month before enumeration by industry and sex

Male
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
10.2 125 53 13
Manufacturing
8.7 10.7 54 13
Construction
22.7 27.9 6.9 13
Wholesale, retail and import/export trades,
restaurants and hotels
16.0 19.6 9.0 13
Transport, storage and communications
16.4 20.1 8.6 12
Financing, insurance, real estate and
business services
7.0 8.6 5.7 13
Community, social and personal services
# 0.4 0.5 4.0 10
Others’
81.3 100.0 6.8 13
Overal
D Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective industry and sex sub-groups
during the month before enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.

-14 -
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1.4b
4-18
Tablel.4b "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for lessthan 4 consecutive days but mor e than half
aday during the month before enumeration by industry and sex

()

Female (Cont'd)
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
11.0 12.3 104 12
Manufacturing
18 20 154 11
Construction
30.6 34.3 9.1 12
Wholesaleg, retail and import/export trades,
restaurants and hotels
74 8.3 135 11
Transport, storage and communications
204 22.9 151 12
Financing, insurance, real estate and
business services
17.9 20.1 6.0 1.2
Community, social and personal services
# 0.2 0.2 14.0 1.0
Others’
89.1 100.0 94 1.2
Overal
D* Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective industry and sex sub-groups
during the month before enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Sick leave pattern of employees

1.4b
4-18
Tablel1l.4b "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for lessthan 4 consecutive days but more than half
a day during the month before enumeration by industry and sex

()
Overall (Cont'd)
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
21.1 124 7.2 1.2
Manufacturing
104 6.1 6.2 12
Construction
53.3 313 8.0 1.2
Wholesale, retail and import/export trades,
restaurants and hotels
233 13.7 10.0 12
Transport, storage and communications
36.7 21.6 11.3 12
Financing, insurance, real estate and
business services
24.9 14.6 5.9 1.2
Community, social and personal services
# 0.6 0.3 51 1.0
Others’
170.3  100.0 8.0 1.2
Overal
D Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective industry and sex sub-groups
during the month before enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Sick leave pattern of employees

1.4c
4-18
Tablel4c "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for lessthan 4 consecutive days but more than half
aday during the month before enumeration by occupation and sex

Male
No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
294 36.1 7.1 1.2
Managers and administrators, and professionals
and associate professionals
12.8 158 10.1 13
Clerks
10.1 124 7.2 1.2
Service workers and shop sales workers
13.6 16.7 6.3 13
Craft and related workers
6.7 8.2 5.4 14
Plant and machine operators and assemblers
8.8 10.8 55 1.4
Elementary occupations
81.3 100.0 6.8 13
Overall
Dx Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective occupation and sex sub-groups
during the month before enumeration.
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Sick leave pattern of employees

1.4c
4-18
Tablel.4c "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for lessthan 4 consecutive days but more than half
aday during the month before enumeration by occupation and sex

()

Female (Cont'd)
No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
25.0 28.0 110 12
Managers and administrators, and professionals
and associate professionas
42.0 47.1 135 11
Clerks
85 9.5 6.8 12
Service workers and shop sales workers
09 1.0 6.6 1.2
Craft and related workers
1.9 2.2 5.7 14
Plant and machine operators and assemblers
10.8 122 4.7 1.2
Elementary occupations
89.1  100.0 9.4 12
Overal
D* Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective occupation and sex sub-groups
during the month before enumeration.
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1.4c
4-18
Tablel4c "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for lessthan 4 consecutive days but more than half
aday during the month before enumeration by occupation and sex

()
Overall (Cont'd)

No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
54.3 31.9 85 1.2
Managers and administrators, and professionals
and associate professionals
54.8 32.2 12.6 1.2
Clerks
185 109 7.0 1.2
Service workers and shop sales workers
145 85 6.3 13
Craft and related workers
8.6 5.0 55 14
Plant and machine operators and assemblers
19.6 115 51 13
Elementary occupations
170.3 100.0 8.0 1.2
Overall
Dx Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for less than 4 consecutive days but
more than half a day per 100 "4-18"
employees in the private sector for the
respective occupation and sex sub-groups
during the month before enumeration.
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Sick leave pattern of employees

1.4d
4-18
Tablel.4d "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for lessthan 4 consecutive days but more than half
a day during the month before enumeration by length of service

No. of persons

Length of service ('000) %

29.2 171
4 weeksto lessthan 1 year

29.2 17.2
1tolessthan 2 years

60.0 35.2
2 to lessthan 5 years

315 185
5to lessthan 10 years

20.5 12.0
10 years and more

170.3 100.0
Total
() 3.0

Median length of service (years)
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Sick leave pattern of employees

1.4e
4-18
Tablel4e "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for less than 4 consecutive days but more than half
a day during the month before enumeration by monthly main employment

earnings

( ) No. of persons
Monthly main employment earnings (HK$) ('000) %
< 6,000 11.6 6.8
6,000 - 7,999 20.6 12.1
8,000 - 9,999 31.9 18.7
10,000 - 14,999 56.8 33.3
15,000 - 19,999 22.6 13.3
20,000 - 29,999 16.5 9.7
> 30,000 10.5 6.1

170.3 100.0
Total
() 11,000

Median monthly main employment earnings (HK$)
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Sick leave pattern of employees

1.5 4-18

Tablel5 Incidentsof sick leave not due to work injury and lasting for 4 consecutive
days or more taken by "4-18" employeesin the private sector duringthe 6
months befor e enumer ation by duration of sick leave and sex of employees

Mae Female Overdl
) No. of No. of No. of
Duration of sick leave incidents incidents incidents
(complete days) ('000) % ('000) % ('000) %

4 75 31.4 75 31.7 15.0 315
5-9 10.2 42.6 8.7 36.7 18.8 39.6
10- 12 2.3 9.6 1.2 52 35 7.4
13-24 2.1 89 2.7 11.3 4.8 10.1
25-36 0.9 3.7 14 6.0 2.3 49
>37 0.9 38 2.2 9.1 31 6.4

23.9 100.0 23.6 100.0 475 100.0
Total

() 9.3 14.2 11.7

Average duration of sick
leave per incident (days)
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Sick leave pattern of employees

1.6a /
4-18
Tablel6a "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by age/sex

* ()

/ No. of persons Incident Average duration of
Age group/sex ('000) % rate* leave per incident (days)
Agegroup
15-19 0.3 0.8 0.6 45
20-29 10.7 24.8 17 10.7
30-39 15.0 34.8 19 10.6
40 - 49 11.0 25.6 2.1 125
50-59 4.8 11.1 2.1 14.7
=60 13 3.0 16 19.0
Sex
22.4 51.9 17 9.3
Male
20.8 48.1 2.1 14.2
Femae
43.2 100.0 19 11.7
Overall
D* / Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective age/sex groups during
the 6 months before enumeration.
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Sick leave pattern of employees

1.6b
4-18
Tablel1l.6b "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by industry and sex

Male
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
25 11.0 12 8.3
Manufacturing
35 15.6 18 9.0
Construction
45 20.2 12 9.3
Wholesale, retail and import/export trades,
restaurants and hotels
4.2 18.9 21 8.6
Transport, storage and communications
3.7 16.6 2.0 8.3
Financing, insurance, real estate and
business services
3.6 15.9 24 13.0
Community, social and personal services
# 0.4 18 3.9 4.0
Others’
224 100.0 1.7 9.3
Overal
D Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective industry and sex
sub-groups during the 6 months before
enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Sick leave pattern of employees

1.6b
4-18
Tablel6b "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by industry and sex

()

Female (Cont'd)
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
4.3 20.5 4.2 17.8
Manufacturing
0.7 34 5.9 8.6
Construction
75 35.9 2.1 125
Wholesaleg, retail and import/export trades,
restaurants and hotels
12 5.9 2.9 6.1
Transport, storage and communications
25 11.9 17 7.6
Financing, insurance, real estate and
business services
45 215 1.2 21.7
Community, social and personal services
# 0.2 0.8 14.0 7.0
Others’
20.8 100.0 21 14.2
Overal
D* Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective industry and sex
sub-groups during the 6 months before
enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Sick leave pattern of employees

1.6b
4-18
Tablel.6b "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by industry and sex

()
Overall (Cont'd)
No. of * ()
persons Incident Average duration of
Industry ('000) % rate* leave per incident (days)
6.7 15.6 2.3 14.8
Manufacturing
4.2 9.8 21 8.9
Construction
12.0 27.8 16 11.3
Wholesale, retail and import/export trades,
restaurants and hotels
55 12.7 2.3 7.9
Transport, storage and communications
6.2 14.4 19 8.0
Financing, insurance, real estate and
business services
8.0 18.6 16 17.7
Community, social and personal services
# 0.6 13 5.0 4.9
Others’
43.2 100.0 19 11.7
Overal
D Notes: * This refers to the number of incidents of
4-18 sick leave not due to work injury and
lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective industry and sex
sub-groups during the 6 months before
enumeration.
# #

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Sick leave pattern of employees

1.6¢
4-18

Tablel.6¢c "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by occupation and sex

Male
No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
6.9 30.8 16 9.0
Managers and administrators, and professionals
and associate professionals
1.7 7.7 12 6.3
Clerks
3.0 133 18 7.9
Service workers and shop sales workers
3.7 16.7 15 7.5
Craft and related workers
2.7 12.0 17 14.5
Plant and machine operators and assemblers
4.4 19.6 2.3 104
Elementary occupations
224  100.0 17 9.3
Overall
* Note: * This refers to the number of incidents of

4-18
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sick leave not due to work injury and
lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective occupation and sex
sub-groups during the 6 months before
enumeration.



Sick leave pattern of employees

1.6c
4-18
Tablel.6c "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for 4 consecutive days or more during the 6
months before enumer ation by occupation and sex

()

Female (Cont'd)
No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
6.2 30.0 2.6 185
Managers and administrators, and professionals
and associate professionas
6.0 29.0 1.9 9.4
Clerks
4.3 20.5 3.0 154
Service workers and shop sales workers
09 4.3 6.6 231
Craft and related workers
1.2 6.0 4.3 154
Plant and machine operators and assemblers
2.1 10.2 1.0 109
Elementary occupations
20.8  100.0 2.1 14.2
Overal
D* Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective occupation and sex
sub-groups during the 6 months before
enumeration.
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Sick leave pattern of employees

l.6c
4-18
Tablel.6¢c "4-18" employeesin the private sector who had taken sick leave not due to
(Cont'd) work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by occupation and sex

()
Overall (Cont'd)

No. of * ()
persons Incident Average duration of
Occupation ('000) % rate* leave per incident (days)
131 304 2.0 134
Managers and administrators, and professionals
and associate professionals
7.7 17.9 17 8.8
Clerks
7.2 16.8 2.4 12.3
Service workers and shop sales workers
4.6 10.7 1.7 10.4
Craft and related workers
39 9.1 2.2 14.8
Plant and machine operators and assemblers
6.5 151 16 10.6
Elementary occupations
43.2 100.0 1.9 11.7
Overall
Dx Note: * This refers to the number of incidents of
4-18 sick leave not due to work injury and

lasting for 4 consecutive days or more per
100 "4-18" employees in the private sector
for the respective occupation and sex
sub-groups during the 6 months before
enumeration.
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Sick leave pattern of employees

1.6d
4-18
Tablel.6d "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by length of service

No. of persons

Length of service ('000) %
5.4 125
4 weeksto lessthan 1 year
6.7 15.6
1tolessthan 2 years
13.8 31.9
2 to lessthan 5 years
9.8 22.8
5to lessthan 10 years
7.4 171
10 years and more
43.2 100.0
Total
() 3.8

Median length of service (years)
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Sick leave pattern of employees

1.6e
4-18
Tablel.6e "4-18" employeesin the private sector who had taken sick leave not due to
work injury and lasting for 4 consecutive days or more during the 6
months befor e enumer ation by monthly main employment ear nings

( ) No. of persons

Monthly main employment earnings (HK$) ('000) %

< 6,000 3.3 7.8

6,000 - 7,999 5.0 115

8,000 - 9,999 85 19.8

10,000 - 14,999 131 30.4

15,000 - 19,999 51 11.9

20,000 - 29,999 5.0 11.7

= 30,000 3.0 7.0
43.2 100.0

Total

( ) 10,100

Median monthly main employment earnings (HK$)
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Sick leave pattern of employees

1.1 4-18

Chart 1.1 Incidents of sick leave not due to work injury and lasting for less than 4
consecutive days but more than half a day taken by "4-18" employees in
the private sector during the month before enumeration by duration of

sick leave

)
Duration of sick leave (days)

2.5-35days
3.4%
15-2days
14.5%

1 day
82.2%
201 300
Total number of incidents of sick leave
() 1.2

Average duration of sick leave per incident (days)
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12 4-18

Chart 1.2 Incidents of sick leave not due to work injury and lasting for 4 consecutive
days or moretaken by "4-18" employeesin the private sector duringthe 6
months befor e enumer ation by duration of sick leave

« )
Duration of sick leave (complete days)
> 37 days
0
25 - 36 days ‘6'4/0

4 days
31.5%

47 500
Total number of incidents of sick leave

() 11.7
Average duration of sick leave per incident (days)
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2 Worker displacement

21
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( 2.4
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INTRODUCTION

21 An enquiry was conducted by the Census
and Statistics Department via the Genera
Household Survey during July to September 1998
to obtain information on the characteristics of
displaced workers. Similar enquiries were
conducted during the second quarter of 1992 and
April to August 1995.

22 Some 11100 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 94%.
Persons identified to be displaced workers (see
paragraph 2.4 below for definition) were asked the
reason for leaving the job, the industry, occupation
and the average monthly earnings of the displaced
job, and duration without work after displacement.

23 Based on the information collected in
respect of the interviewed households, the
situation related to the entire population in Hong
Kong can be inferred (please see the section on
'Brief description of survey methodology' in this
report for the survey coverage).

CONCEPTSAND DEFINITIONS

24 In this enquiry, 'displaced workers
referred to employees aged 17 and over who
during the 12 months before enumeration, had left
a job which they had been engaged for two or
more years owing to :
(@) company closing down; or
(b) employer moving operations to the
mainland of Chinaor other countries; or
(c) post being abolished; or
(d) dlack work in company; or
(e) employer unilaterally varying the terms of
employment contract; or
(fy employer faling/deferring to pay wages;
or
(g) dismissal.
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25
24 @ (d
2.6
2.7
83900
2.9% (51.8%)
39.0%
9.2%
55.1% 44.9%
( 21b 21d 21k)
2.8 83 900 30 800
(36.7%) 29 000
(34.6%) 8200 (9.7%)
7 200
(8.5%) 5000 (6.0%)
( 219
29
6100 (7.3%)
( 42.4%)
77 800
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2.5 In this enquiry, the definition of
'displaced workers was different from the one
adopted in the enquiries conducted in 1992 and
1995. In the previous enquiries, 'displaced
workers' referred to persons aged 20 and over who
had left a job owing to reasons (a) to (d) in
paragraph 2.4 above. Hence, the findings of this
enquiry cannot be strictly comparable with those
of the previous enquiries.

2.6 It should be noted that the displacement
rate presented in this report referred to the
estimated number of displaced workers in the 12
months before enumeration divided by the
estimated number of employees aged 17 and over,
the latter being the average estimate for the
12-month period before enumeration as obtained
from the General Household Survey.

MAJOR FINDINGS OF THE ENQUIRY

A. Anaysison displaced workers

2.7 The number of displaced workers as
identified in this enquiry was estimated to be
83 900, which represented 2.9% of all employees
aged 17 and over. More than half (51.8%) of
them were employed at the time of enumeration,
39.0% were unemployed and 9.2% were
economically inactive. On the other hand, some
55.1% of them had had another job after
displacement and the remaining 44.9% had not
worked since they were displaced (Tables 2.1b,
2.1d and 2.1k).

Major reason for leaving job

2.8 Of the 83 900 displaced workers, 30 800
(36.7%) left the job owing to 'company closed
down', 29 000 (34.6%) because their posts were
abolished, 8 200 (9.7%) because their employers
moved operations to the mainland of China or
other countries, 7 200 (8.5%) dismissed by their
employers, and 5 000 (6.0%) due to slack work in
companies. (Table2.1a)

Whether resigned oneself

29 As regards whether these displaced
workers left the job on own accord, 6 100 (7.3%)
resigned themselves, among whom the major
reason for leaving job was 'slack work in company’
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( 39.4%)
(37.1%) ( 218

2.10 54000 (64.4%)
17000 (20.3%)
12900 (15.3%)
53400 (63.7%)
30500 (36.3%)

(
2.1b)
2.11 2.9%
32%  2.6%
1.0%
4.4%

( 21b)
2.12 54700 (65.1%)

20100 (24.0%)
3.9%
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(42.4% of those who resigned themselves). For
the remaining 77 800 displaced workers who did
not resign themselves, the mgor reasons were
‘company closed down' (39.4% of those who did
not resign themselves) and 'post was abolished'
(37.1%). (Table2.1d)

Age and sex

2.10 Analysed by age, 54000 (64.4%)
displaced workers were aged 30-49, 17000
(20.3%) were aged 50 and over, and the remaining
12900 (15.3%) were aged 17-29. Analysed by
sex, 53400 (63.7%) of them were males and
30500 (36.3%) were females. There were more
male than female displaced workers in all age
groups. The median age of all displaced workers
was 40. The median age of males was 41,
slightly higher than that of females, which was 38.
(Table 2.1b)

211 The overal displacement rate was 2.9%,
with the rate for males and females being 3.2%
and 2.6% respectively. The rate seemed to be
higher among older employees. It was 1.0% for
employees aged 17-24 and 4.4% for those aged 50
and over. Similar patterns were observed for
males and females. (Table 2.1b)

Educational attainment

2.12 Some 54 700 (65.1%) of the displaced
workers had attained secondary or matriculation
education and 20100 (24.0%) had attained
primary education. The displacement rate was
generaly lower for those with higher educationa
attainment. The rate ranged from 3.9% for the
displaced workers at primary education level to
1.0% for those at tertiary education (degree) level.
(Table 2.1c)

Activity status at the time of enumeration

213 Of the 83900 displaced workers, some
43500 (51.8%) were employed at the time of
enumeration while 32700 (39.0%) were
unemployed. The remaining 7 700 persons (9.2%)
were economically inactive, of whom 3 200 persons
were home-makers. It should, however, be noted
that these unemployed and economically inactive
persons, though being jobless a the time of
enumeration, might have been engaged in another
job between the time they were displaced and the
time of enumeration. (Table 2.1d)
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2.14 33800
(40.2%)
24800 (29.6%)
9200 (11.0%) (
2.1¢e)
2.15 6.7%
4.1% 3.1%
1.7%
1.3%

0.7% ( 21e

2.16 (1.3%)
2.4
2.17 83 900
15 500
(18.5%)

15200 (18.2%)
15000 (17.9%)

11000 (131%) ( 2.1f)

2.18
6.8%
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Industry of the lost job

2.14 Analysed by industry of the lost job,
33800 (40.2%) of the displaced workers
previously worked in the wholesale, retail and
import/export trades, restaurants and hotels sector;
24 800 (29.6%) in the manufacturing sector; and
9200 (11.0%) in the transport, storage and
communications sector.  (Table 2.1€)

2.15 The displacement rate was the highest in
the manufacturing sector, at 6.7%. The rate for the
wholesale, retail and import/export trades,
restaurants and hotels sector was 4.1%; the
transport, storage and communications sector,
3.1%; the financing, insurance, real estate and
business services sector; 1.7%, the construction
sector, 1.3%; and the community, social and
personal services sector had the lowest rate, at
0.7%. (Table2.1le)

2.16 One major reason which accounted for
the low displacement rate in the construction
sector (1.3%) was that according to the usual trade
practice in this sector, some of the construction
workers had to change jobs offered by different
contractors more often than employees in other
industry sectors. Hence, these construction
workers were seldom engaged in the same job for
two or more years and were therefore not
classified as displaced workers (according to the
definition in paragraph 2.4) even if they might
have been displaced from a job during the 12
months before enumeration.

Occupation of the lost job

217 Regarding the occupation in the lost job,
the 83900 displaced workers were evenly
distributed across various occupation groups.
Some 15500 (18.5%) were previously managers
and administrators, and professionals and associate
professionals; 15200 (18.2%) were plant and
machine operators and assemblers; and 15 000
(17.9%) were workers in elementary occupations.
There were, relatively speaking, less displaced
workers who were previously craft and related
workers (11 000 or 13.1%). (Table 2.1f)

2.18 Among various occupation groups, plant
and machine operators and assemblers had the
highest displacement rate, at 6.8%, followed by
service workers and shop sales workers, at 3.4%.
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The rate for craft and related workers was 3.2%;
those engaged in elementary occupations, 2.7%;
clerks, 2.4%; and managers and administrators,
and professionals and associate professionals had
the lowest rate, at 2.1%. (Table 2.1f)

Industry of the lost job and major reason for
leaving job

2.19 The distribution of the reasons for
leaving job varied for displaced workers in
different industries of the lost job. For those who
previously worked in the wholesale, retail and
import/export trades, restaurants and hotels sector,
‘company closed down' was the major reason for
leaving job, accounting for 49.5%. For those
who previously worked in the construction sector;
the transport, storage and communications sector;
the financing, insurance, rea estate and business
services sector; and the community, social and
personal services sector, 'post was abolished' was
the most significant reason for leaving job. The
respective percentages were 43.2%; 41.1%,;
46.0%; and 41.9%. For those who previously
worked in the manufacturing sector, the most
popular reason for leaving job was 'employer
moved operations to the mainland of China or
other countries, at 30.1%. (Table2.1g)

Occupation of the lost job and major reason
for leaving job

2.20 In terms of occupation of the lost job,
most of the displaced workers who previously
worked as clerks and service workers and shop
sales workers left the job owing to ‘company
closed down', accounting for 47.9% and 61.9% of
these workers respectively.  For those who
previously worked in other occupations, the most
common reason was ‘'post was abolished.
(Table 2.1h)

Occupation of the lost job and age

221 The age distribution of the displaced
workers varied among different occupations of the
lost job. Those who previously worked as clerks
had a comparatively younger age profile, with
nearly one-third aged 17-29 and another one-third
aged 30-39, and with the smallest median age (34)
as compared with displaced workers in other
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occupation groups.  For those who previously
worked as managers and administrators, and
professionals and associate professionals, 48.3%
were aged 30-39, with a median age of 37. For
those who previously worked as craft and related
workers, and plant and machine operators and
assemblers, 40.2% and 38.6% were aged 40-49
respectively. Their median age was 41 and 43
respectively. For those who previously worked
in elementary occupations, 40.1% were aged 50
and over while 31.7% were aged 40-49. They
aso had the highest median age, a 48.
(Table 2.1i)

Length of service in the lost job

2.22 Analysed by length of service in the lost
job, 43.3% of the displaced workers had been in
the job for 2 to less than 4 years;, 24.5% for 4 to
less than 7 years;, 10.9% for 7 to less than 10
years, and 21.3% for 10 years and over. The
median length of service in the lost job was 4 to
lessthan 5years. (Table 2.1))

2.23 Further analysed by occupation of the
lost job, the median length of service in the lost
job was 4 to less than 5 years for al occupation
groups except for those previously employed as
service workers and shop sales workers.  Some
66.6% of those displaced service workers and shop
sales workers had been in the job for 2 to less than
4 years, and their median length of service in the
lost job was 2 to lessthan 3years.  (Table 2.1j)

Whether had another job after displacement

2.24 Among the 83900 displaced workers,
46300 (55.1%) had ancther job after
displacement. For those displaced workers who
resigned themselves, 66.6% had another job after
displacement whereas only 54.2% of those who
did not resign themselves had another job.
Further analysed by age, the percentage of having
another job after displacement was relatively
smaller for displaced workers aged 50 and over, at
49.7%. (Tables 2.1k and 2.1l)
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B. Anaysis on displaced workers who had
another job after displacement

Duration of seeking work

2.25 Among the 46 300 displaced workers
who had another job after displacement, 21 000
(45.5%) sought work for less than 1 month before
being employed again; 16 400 (35.5%), 1 to less
than 3 months; and the remaining 8 800 (19.0%), 3
months to less than 1 year. The overal median
duration of seeking work for displaced workers
who had another job after displacement (i.e.
excluding those who had not worked since
displacement) was 37 days. (Table 2.2a)

2.26 Further analysed by age of displaced
workers who had another job after displacement,
those aged 40-49 had the longest duration of
seeking work, at 59 days. On the other hand,
those aged 17-29 had the shortest duration, with a
median duration of 22 days. (Table 2.2a)

Occupation of the lost job

2.27 Further analysed by occupation of the
lost job in respect of displaced workers who had
another job after displacement, those who
previously worked as plant and machine operators
and assemblers and clerks were employed again
within a shorter time. Their median duration of
seeking work was 27 and 29 days respectively. On
the other hand, those who previously worked as
craft and related workers had the longest duration
of seeking work, with a median duration of 56
days. (Table2.2b)

Length of servicein the lost job

2.28 Further analysed by length of service in
the lost job, among the 46 300 displaced workers
who had another job after displacement, 20 900
(45.2%) had beeninthe lost job for 2 to lessthan 4
years. Their median duration of seeking work
was 33 days. Those who had been in the lost job
for 10 years and over had the longest duration of
seeking work, with a median duration of 46 days.
(Table2.2¢c)

Main action taken to seek work

2.29 Among those 46 300 displaced workers
who had another job after displacement, the most
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popular types of main action taken to seek work
were 'sought with friends, relatives and family
members and ‘placed or answered advertisement’,
representing 48.2% and 38.0% of the displaced
workers who had another job after displacement
respectively. (Table 2.2d)

C. Anadysis on displaced workers who were
employed at the time of enumeration

Industry of the present job

2.30 Of the 83 900 displaced workers, 43 500
(51.8%) were employed a the time of
enumeration. Among them, 33.9% were in the
wholesale, retail and import/export trades,
restaurants and hotels sector; 18.3% in the
manufacturing sector; and 17.0% in the transport,
storage and communications sector at the time of
enumeration. The corresponding figures among
al employed persons aged 17 and over in Hong
Kong were 30.1%; 11.9% and 11.8% respectively.
While the community, social and personal services
sector had 22.3% of all employed persons aged 17
and over in Hong Kong, only 9.6% of the
displaced workers were employed in this sector at
the time of enumeration. (Table 2.39)

Changing industry sector

231 Of the 43500 displaced workers who
were employed at the time of enumeration, 23 900
(55.0%) were till in the same industry sector as
that of their lost job, while the remaining 19 600
(45.0%) had changed to job in a different industry
sector.  Those previousy employed in the
manufacturing sector were most likely to change
industry sector after displacement. Among them,
58.7% changed industry sector in their present job.
The percentage varied for the other industry
sectors. The figure for those previousy
employed in the financing, insurance, rea estate
and business services sector was 53.1%; the
construction sector, 49.7%; the community, social
and personal services sector, 41.3%; the transport,
storage and communications sector, 38.3%; and
the wholesale, retail and import/export trades,
restaurants and hotels sector, 33.4%. (Table
2.3b)
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Occupation of the present job

2.32 Popular occupations of the present job
among the displaced workers who were employed
a the time of enumeration were elementary
occupations (24.3%), service workers and shop
sadles workers (18.3%), and plant and machine
operators and assemblers  (16.9%). The
corresponding figures among al employed persons
aged 17 and over in Hong Kong were lower, at
18.0%, 14.0% and 8.6%. (Table 2.3c)

Changing occupation group

2.33 Of the 43500 displaced workers who
were employed at the time of enumeration, 33 200
(76.3%) were still in the same occupation group as
that of their lost job, while the remaining 10 300
(23.7%) had changed to job in a different
occupation group. Most of those who previously
worked as workers in elementary occupations and
clerks were till in the same occupation group in
their present job, at 89.6% and 82.5% respectively.
Those who previously worked as craft and related
workers were most likely to change occupation
group after displacement. Among them, 38.9%
changed occupation group in their present job.
(Table 2.3d)

Reason for changing occupation group

2.34 The most common reason for changing
occupation group among the 10300 displaced
workers who were employed at the time of
enumeration and had changed occupation group
after displacement was ‘'jobs of the same
occupation group as the lost job were not
available, as cited by 63.4% of these displaced
workers.  (Table 2.3€)

D. Anaysis on displaced workers who had not
worked since displacement

Whether available for work

2.35 Of the 83 900 displaced workers, 37 700
(44.9%) had not worked since displacement.
Among them, 30 800 (81.9%) were available for
work during the 7 days before enumeration. The
remaining 6 800 (18.1%) were not available and
nearly half of them were females who needed to
take care of housework. (Table 2.4a)
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2.36 A more detailed analysis showed that
among the 30 800 displaced workers who had not
worked since displacement and were available for
work during the 7 days before enumeration,
29400 (95.3%) had sought work during the 30
days before enumeration.

Age/sex

2.37 Analysed by age, of the 37 700 displaced
workers who had not worked since displacement,
12 900 (34.2%) were aged 30-39, 10 700 (28.4%)
were aged 40-49, and 8 600 (22.7%) were aged 50
and over. Anaysed by sex, 21500 (57.1%) of
them were maes and 16200 (42.9%) were
females. (Table 2.4b)

Activity status

2.38 Further analysed by activity status, most
of them (30 100 persons) were unemployed, and
the remaining 7 600 persons were economically
inactive. There were more males (60.0%) than
females among those unemployed. On the other
hand, among those who were economicaly
inactive, there were relatively more females
(54.4%). The economicaly inactive persons
were relatively older than those unemployed, with
about one-third of economically inactive persons
being aged 50 and over. (Table 2.4b)

E. Anaysis on displaced workers who were
unemployed at the time of enumeration

Age/sex

2.39 Among al displaced workers, 32700
(39.0%) were unemployed a the time of
enumeration. These included those unemployed
persons who had not worked since displacement as
wel as those who had another job after
displacement but subsequently became unemployed
a the time of enumeration. Anaysed by age,
among these 32700 displaced workers, 11000
(33.8%) were aged 30-39, 10200 (31.2%) were
aged 40-49, 6 500 (19.7%) were aged 50 and over,
and the remaining 5 000 (15.3%) were aged 17-29.
The displacement rate among unemployed persons
of different age groups had no significant difference
for those aged 30 and over, whereas the rate for
those aged 17-29 was significantly lower (at 6.1%)
as compared with the overadl rate of 17.8%.
(Table 2.5a)
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2.40 Analysed by sex, of the 32 700 displaced
workers who were unemployed at the time of
enumeration, 19600 (59.9%) were maes and
13100 (40.1%) were females. However, the
displacement rate was higher for females (20.2%)
than that for males (16.5%). (Table 2.539)

Duration of unemployment

241 The overall median duration of
unemployment of these 32 700 displaced workers
who were unemployed at the time of enumeration
was 87 days. Analysed by age, the median
duration decreased as their age increased, ranging
from 80 days for those aged 50 and over, to 108
days for those aged 17-29. Females had a longer
duration of unemployment, with a median duration
of 96 days, compared with the median duration of
83 daysfor males. (Table 2.5a)

Whether desired to work in the same
industry as the lost job

242 Of these 32 700 displaced workers who
were unemployed, some 10 800 (33.1%) had no
preference for any particular industry sector to
work in.  On the other hand, 20100 (61.3%)
desired to work in the same industry sector as their
lost job. (Table2.5b)

Whether desired to work in the same
occupation asthelost job

243 Some 6500 (19.8%) of those 32 700
displaced workers who were unemployed had no
preference for any particular occupation group to
work in.  On the other hand, 22 100 (67.6%)
desired to work in the same occupation group as
their lost job. (Table 2.5¢)
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2.1a
Table2.1a Displaced workers by major reason for leaving job and whether resigned
oneself
Whether resigned oneself
Yes No Overall
No. of No. of No. of
persons persons persons
Magjor reason for leaving job  ('000) % ('000) % ('000) %
\ 30.6 39.4 30.8 36.7
Company closed down (99.4) (100.0)
> 0.7 12.0 28.8 37.1 29.0 34.6
Post was abolished (1.1) (99.9) (100.0)
7.8 10.0 8.2 9.7
(95.4) (100.0)
Employer moved operations
to the mainland of China )
or other countries
N.A.* N.A.* 7.2 9.2 7.2 85
Dismissed (100.0) (100.0)
2.6 42.4 24 31 5.0 6.0
Slack work in company (51.5) (48.5) (100.0)
2.8 45.6 0.9 12 3.7 4.4
/ (74.7) (25.3) (100.0)
Employer unilaterally varied
the terms of employment
contract/ Employer
failed/deferred to pay
wages
6.1 100.0 77.8 100.0 83.9 100.0
Tota (7.3) (92.7) (100.0)
(D) Notes: (1) Figures in brackets represent the
percentages in respect of all displaced
workers leaving jobs owing to the
respective reasons.

2 (2) Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.

*  NA *  N.A. signifieS'not appllcable'
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2.1b

Table2.1b Displaced workersby age and sex

Male Femae Overall
No. of No. of No. of
persons * persons * persons *
Age group ('000) % Rate* ('000) % Rate* ('000) % Rate*
17-24 24 45 1.2 14 46 0.7 3.8 45 10
25-29 4.8 90 22 4.2 139 19 9.1 108 20
30-34 8.4 157 32 6.4 209 28 14.8 176 3.0
35-39 7.8 147 28 51 167 27 129 154 27
40 - 44 9.2 173 39 51 168 3.6 14.4 171 38
45 - 49 7.9 148 43 4.0 131 37 11.9 142 40
=50 12.8 239 45 4.3 140 4.1 17.0 203 44
# 534 1000 32 305 1000 26 839 1000 29
Overal * (63.7) (36.3) (100.0)
() 41 38 40
Median age (years)
. Notes: * As a percentage of the average number of

1.2%
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employees aged 17 and over in the
respective age and sex sub-groups during
the 12-month period before enumeration.
For example, among the average number
of male employees aged 17 - 24 during the
12-month period before enumeration, 1.2%
were displaced workers.

Figures in brackets represent the
percentages in respect of al displaced
workers.
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2.1c

Table2.1c Displaced workers by educational attainment

No. of persons

Educational attainment ('000) % Rate*
/ 1.9 2.3 3.8
No schooling/kindergarten
20.1 24.0 39
Primary
/ 54.7 65.1 33
Secondary/matriculation
Tertiary
- 3.7 44 13
non-degree
- 35 4.2 1.0
degree
83.9 100.0 29
Overall

Note: *

3.8%

As a percentage of the average number of
employees aged 17 and over in the
respective educational attainment groups
during the 12-month period before
enumeration. For example, among the
average number of employees aged 17 and
over with no schooling/kindergarten
education during the 12-month period
before enumeration, 3.8% were displaced
workers.
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2.1d
Table2.1d Displaced workers by activity status at the time of enumer ation

No. of persons

Activity status at the time of enumeration ('000) %
435 51.8
Employed
32.7 39.0
Unemployed

Economically inactive

3.2 38
Home-makers
45 54
Others
83.9 100.0
Total
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2.1e

Table2.1e Displaced workersby industry of thelost job

No. of persons

Industry of thelost job ('000) % Rate*
24.8 29.6 6.7
Manufacturing
3.9 4.6 13
Construction
33.8 40.2 4.1
Wholesale, retail and import/export
trades, restaurants and hotels
9.2 11.0 31
Transport, storage and communi cations
6.8 8.0 17
Financing, insurance, real estate and
business services
4.7 5.6 0.7
Community, social and personal services
0.7 0.9 34
Others
83.9 100.0 29
Overall

6.7%

Note: * As a percentage of the average number of
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employees aged 17 and over in the
respective industry sectors during the
12-month period before enumeration. For
example, among the average number of
employees aged 17 and over engaged in the
manufacturing sector during the 12-month
period before enumeration, 6.7% were
displaced workers.
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2.1f

Table2.1f Displaced workersby occupation of thelost job

No. of persons

Occupation of the lost job ('000) % Rate*
155 185 2.1
Managers and administrators, and
professionals and associate
professionals
138 16.5 2.4
Clerks
134 16.0 34
Service workers and shop sales workers
110 131 32
Craft and related workers
15.2 18.2 6.8
Plant and machine operators and
assemblers
15.0 179 2.7
Elementary occupations
83.9 100.0 29

Overdl

2.1%
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Note:

*

As a percentage of the average number of
employees aged 17 and over in the
respective occupation groups during the
12-month period before enumeration.
For example, among the average number
of employees aged 17 and over who
worked as managers and administrators,
and professionals  and associate
professionals during the 12-month period
before enumeration, 2.1% were displaced
workers.
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2.1g
Table2.1g Displaced workers by industry of the lost job and major reason for leaving
job
Major reason for leaving job
Employer moved
operations to the
Company mainland of Chinaor
closed down Post was abolished other countries
No. of No. of No. of
persons * persons * persons *
Industry of thelost job ('000) %* ('000) %* ('000) o%*
6.6 26.7 6.7 27.1 7.5 30.1
Manufacturing
05 13.2 17 43.2 - -
Construction
16.7 49.5 11.0 32.6 0.5 16
Wholesde, retail and
import/export trades,
restaurants and hotels
34 36.4 3.8 41.1 0.2 1.9
Transport, storage and
communications
2.2 32.2 31 46.0 - -
Financing, insurance, read
estate and business
services
14 30.3 2.0 41.9 - -
Community, social and
personal services
- - 0.7 100.0 - -
Others
30.8 36.7 29.0 34.6 8.2 9.7
Overdl

@

)
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Notes: (1) * As a percentage in respect of all
displaced workers in the respective
industry sectors.

(2) Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.
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2.1g( )
Table2.1g Displaced workers by industry of the lost job and major reason for leaving

(Cont'

d)

job

Industry of thelost job

Manufacturing

Construction

Wholesde, retail and
import/export trades,
restaurants and hotels

Transport, storage and
communications

Financing, insurance, real
estate and business

services

Community, socia and
personal services

Others

Overadll

()
Major reason for leaving job (Cont'd)
Other reasons Total
No. of No. of
persons * persons *
('000) %* ('000) %*
4.0 16.1 24.8 100.0
17 43.6 39 100.0
55 16.4 33.8 100.0
19 20.6 9.2 100.0
15 21.8 6.8 100.0
13 27.8 4.7 100.0
- - 0.7 100.0
159 19.0 83.9 100.0

D *

@

Notes: (1) * As a percentage in respect of al
displaced workers in the respective
industry sectors.

(2) Some estimates are based on only a small

number of observations and thus should
be interpreted with caution.
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2.1h
Table2.1h Displaced workers by occupation of the lost job and major reason for
leaving job
Major reason for leaving job
Employer moved
operations to the
Company mainland of Chinaor
closed down Post was abolished other countries
No. of No. of No. of
persons persons * persons *
Occupation of the lost job ('000) %* ('000) %* ('000) o%*
53 34.0 6.5 41.8 0.9 6.1
Managers and administrators,
and professionals and
associate professionals
6.6 47.9 4.3 31.2 0.9 6.6
Clerks
8.3 61.9 33 24.4 - -
Service workers and shop
sales workers
2.2 19.7 35 32.0 2.3 21.0
Craft and related workers
4.5 29.2 5.4 35.6 31 20.4
Plant and machine operators
and assemblers
4.0 26.8 6.0 40.1 0.9 6.1
Elementary occupations
30.8 36.7 29.0 34.6 8.2 9.7

Overadll

@

)

Notes: (1) * As a percentage in respect of all
displaced workers in the respective
occupation groups.

(2) Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.
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2.1h ()
Table2.1h Displaced workers by occupation of the lost job and major reason for
(Cont'd) leavingjob

()
Major reason for leaving job (Cont'd)
Other reasons Total
No. of No. of
persons * persons *
Occupation of the lost job ('000) %%* ('000) %*
2.8 18.1 155 100.0
Managers and administrators,
and professionals and
associate professionals
2.0 14.2 138 100.0
Clerks
1.8 13.8 134 100.0
Service workers and shop
sales workers
3.0 27.3 110 100.0
Craft and related workers
2.3 14.8 15.2 100.0
Plant and machine operators
and assemblers
4.0 26.9 15.0 100.0
Elementary occupations
159 19.0 83.9 100.0
Overall
D * Notes: (1) * As a percentage in respect of al
displaced workers in the respective
occupation groups.
()] (2) Some estimates are based on only a small

number of observations and thus should
be interpreted with caution.
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2.1i
Table2.1i Displaced workers by occupation of the lost job and age

Age group
17-29 30-39 40 - 49 =50 Total
No. of No. of No. of No. of No. of
Occupation of the  persons persons persons persons persons Median
lost job (000) %  ('000) %  ('000) %  ('000) %  ('000) % age

20 129 75 483 44 28.6 16 103 155 100.0 37

Managers and
administrators,
and professionals
and associate
professionals

43 308 46 331 3.2 230 1.8 131 138 100.0 34
Clerks

30 227 49 36.6 36 272 1.8 135 134 100.0 38
Service workers and

shop sales
workers

1.2 112 28 255 44 40.2 25 231 11.0 100.0 41
Craft and related
workers

14 95 46 304 59 38.6 33 215 152 100.0 43

Plant and machine

operators and
assemblers

09 6.0 33 222 48 317 6.0 401 150 1000 48
Elementary
occupations

129 153 277 330 263 313 170 203 839 1000 40
Overall

-56-



Worker displacement

2.1j
Table2.1j Displaced workers by occupation of the lost job and length of servicein the
lost job
()
Length of serviceinthelost job (years)
)
Median
2-<4 4-<7 7-<10 > 10 Total length of
service
No. of No. of No. of No. of No. of in the
Occupation of the  persons persons persons persons persons lost job
lost job (000) % (000) % ('000) % ('000) % (000) %  (years)
65 419 40 256 12 7.6 38 248 155 1000 4-<5
Managers and
administrators,
and professionals
and associate
professionals
6.1 441 45 324 14 104 18 131 138 1000 4-<5
Clerks

89 66.6 24 180 15 110 06 43 134 1000 2-<3

Service workers and
shop sales
workers

38 349 24 219 11 105 36 327 110 1000 4-<5
Craft and related
workers

54 357 29 193 15 938 54 352 152 1000 4-<5

Plant and machine

operators and
assemblers

56 37.1 44 29.0 24 158 27 181 150 1000 4-<5
Elementary
occupations

364 433 206 245 91 109 179 213 839 1000 4-<5
Overall

-57-



Worker displacement

2.1k
Table2.1k Displaced workers by whether had another job after
whether resigned oneself

displacement and

Whether resigned oneself
Yes No Overall
No. of No. of No. of
Whether had another job persons persons persons
after displacement ('000) % ('000) % ('000) %

4.1 66.6 42.2 54.2 46.3 55.1
Yes

2.0 334 35.6 45.8 37.7 44.9
No

# 6.1 100.0 77.8 100.0 83.9 100.0

Total” (7.3) (92.7) (100.0)

Note: * Figures in brackets represent the percentages

in respect of all displaced workers.
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2.1
Table2.1l Displaced workersby whether had another job after displacement and age
Age group

17-29 30-39 40 - 49 =50 Overall
Whether had No. of No. of No. of No. of No. of
another job after persons persons persons persons persons
displacement ('000) % ('000) % ('000) % ('000) % ('000) %

73 571 149 536 156 59.3 85 497 46.3 551
Yes

55 429 129 464 10.7  40.7 86 503 37.7 449
No

12.9 100.0 27.7 100.0 26.3 100.0 17.0 100.0 83.9 100.0
Total
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2.2a

Table2.2a Displaced workers who had another job after displacement by age and

duration of seeking work after displacement

Duration of seeking work after displacement

3 months -
< 1 month 1 - <3 months < lyear Total ()
Median
No. of No. of No. of No. of duration of
persons persons persons persons # seeking work
Age group ('000) % ('000) % ('000) % ('000) %’ (days)
17-29 43 589 23 314 0.7 9.7 7.3 100.0 22
(15.9)
30-39 73 495 52 352 23 153 149 100.0 31
(32.1)
40 - 49 57 36.8 51 329 47 304 156 100.0 59
(33.7)
>50 36 428 38 444 1.1 128 85 100.0 37
(18.3)
21.0 455 164 355 88 19.0 46.3 100.0 37
Overall (100.0)

Note: * Figures in brackets represent the
percentages in respect of all displaced
workers who had another job after
displacement.
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Worker displacement

2.2b

Table 2.2b Displaced workers who had another job after displacement by occupation
of the lost job and duration of seeking work after displacement

Duration of seeking work after displacement

3 months -
< 1 month 1 - <3 months < 1lyear Total ()
Median
No. of No. of No. of No. of duration of
Occupation of the ~ persons persons persons persons #  seeking work
lost job (000) %  (000) %  (000) %  (000) %" (days)
38 438 27 308 22 254 8.7 100.0 43
(18.8)
Managers and
administrators, and
professionals and
associate
professionas
34 516 20 296 13 188 6.7 100.0 29
Clerks (14.9)
34 481 27 391 09 128 7.0 100.0 32
(15.2)
Service workers and
shop sales workers
1.7 249 41 59.1 1.1 160 6.9 100.0 56
Craft and related (14.9)
workers
49 523 18 197 26 281 9.3 100.0 27
(20.2)
Plant and machine
operators and
assemblers
38 499 31 408 0.7 94 7.6  100.0 31
Elementary (16.5)
occupations
21.0 455 164 355 88 19.0 46.3  100.0 37
Overall (100.0)
D@ Notes: (1) * Figures in brackets represent the

@)
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ercentages in respect of al displaced
\F/)\(orkersg who h%sg another jof)p after
displacement.

(2) Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.



Worker displacement

2.2C

Table2.2c Displaced workers who had another job after displacement by length of
servicein thelost job and duration of seeking work after displacement

Duration of seeking work after displacement

3 months -
<1 month 1- <3 months <1year Totd ()
Median
( ) No. of No. of No. of No. of duration of
Length of servicein  persons persons persons persons #  seeking work
thelost job (years) ('000) % ('000) % ('000) % ('000) %" (days)
2-<4 10.2 48.38 6.1 292 46 220 209 100.0 33
(45.2)
4-<7 47 453 40 388 16 158 10.3 100.0 36
(22.2)
7-<10 26 496 21 396 0.6 108 53 100.0 31
(11.9)
=10 36 363 43 433 20 203 9.8 100.0 46
(21.2)
21.0 455 164 355 88 190 46.3 100.0 37
Overdl (100.0)

@ Notes: (1) * Figures in brackets represent the
percentages in respect of all displaced
workers who had another job after
displacement.

()] (2) Some estimates are based on only a small

number of observations and thus should
be interpreted with caution.
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Worker displacement

2.2d

Table2.2d Displaced workers who had another job after displacement by main action
taken to seek work and duration of seeking work after displacement

Duration of seeking work after displacement

3 months -
< 1 month 1- <3 months <lyear Totd ()
Median
No. of No. of No. of No. of duration of
Main actiontaken  persons persons persons persons #  seeking work
to seek work ('000) % ('000) % ('000) % ('000) %’ (days)
111 497 74 330 39 173 223 100.0 31
(48.2)
Sought with friends,
relatives and family
members
56 316 82 46.6 38 218 176  100.0 51
Placed or answered (38.0)
advertisement
* 44 688 09 137 11 175 6.4 100.0 10
Others* (13.8)
21.0 455 164 355 88 190 46.3 100.0 37
Overal (100.0)
# Notes: * Figures in brackets represent the
percentages in respect of al displaced
workers  who had another job after
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displacement.

*  Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.



Worker displacement

2.3a
Table2.3a Displaced workers who were employed at the time of enumeration by
industry of the present job
All employed persons
Displaced workers who were aged 17 and over in
employed at the time of enumeration Hong Kong
No. of persons
Industry of the present job ('000) % %
8.0 18.3 11.9
Manufacturing
35 8.1 9.7
Construction
14.7 33.9 30.1
Wholesaleg, retail and import/export
trades, restaurants and hotels
7.4 17.0 11.8
Transport, storage and communications
5.7 131 13.3
Financing, insurance, real estate and
business services
4.2 9.6 22.3
Community, social and personal services
- - 0.8
Others
435 100.0 100.0
Total
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Worker displacement

2.3b

Table2.3b Displaced workers who were employed at the time of enumeration by
industry of the lost job and whether had changed industry sector in the

present job
Whether had changed industry sector in the present job
Yes No Total
No. of No. of No. of
persons persons persons
Industry of thelost job ('000) % ('000) % ('000) %
7.6 58.7 54 41.3 13.0 100.0
Manufacturing
11 49.7 11 50.3 2.2 100.0
Construction
5.3 334 10.6 66.6 159 100.0
Wholesale, retail and import/
export trades, restaurants
and hotels
2.2 38.3 3.6 61.7 5.9 100.0
Transport, storage and
communications
1.7 53.1 15 46.9 3.1 100.0
Financing, insurance, real estate
and business services
1.3 41.3 1.8 58.7 3.0 100.0
Community, social and personal
services
0.4 100.0 - - 0.4 100.0
Others
19.6 45.0 23.9 55.0 435 100.0
Overal

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Worker displacement

2.3c
Table2.3c Displaced workers who were employed at the time of enumeration by
occupation of the present job

All employed persons
Displaced workers who were aged 17 and over in
employed at the time of enumeration Hong Kong

No. of persons
Occupation of the present job ('000) % %

6.6 15.2 30.1

Managers and administrators, and
professionals and associate

professionals
6.7 154 18.0
Clerks
8.0 18.3 14.0
Service workers and shop sales workers
4.3 99 11.1
Craft and related workers
7.4 16.9 8.6
Plant and machine operators and
assemblers
10.6 24.3 18.0
Elementary occupations
- - 0.3
Others
435 100.0 100.0
Total
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Worker displacement

2.3d

Table2.3d Displaced workers who were employed at the time of enumeration by
occupation of thelost job and whether had changed occupation group in the

present job
Whether had changed occupation group in the present job
Yes No Total
No. of No. of No. of
persons persons persons
Occupation of the lost job ('000) % ('000) % ('000) %
2.2 26.8 6.1 73.2 8.3 100.0
Managers and administrators,
and professionals and associate
professionals
11 175 52 82.5 6.3 100.0
Clerks
_ 14 22.2 5.0 77.8 6.5 100.0
Service workers and shop sales
workers
24 38.9 3.8 61.1 6.2 100.0
Craft and related workers
_ 24 26.5 6.6 735 9.0 100.0
Plant and machine operators and
assemblers
) 0.8 104 6.5 89.6 7.3 100.0
Elementary occupations
10.3 23.7 33.2 76.3 435 100.0

Overal

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Worker displacement

2.3e /

Table2.3e Displaced workers who were employed at the time of enumeration by
whether had changed occupation group/reason for changing occupation

group

/
Whether had changed occupation group/

No. of persons

reason for changing occupation group ('000) %"
33.2 76.3
Had not changed occupation group
10.3 23.7
Had changed occupation group
6.5 (63.4)
Jobs of the same occupation group as the lost job
were not available
13 (12.3)
( )
Wages/working conditions of jobs offered in the
same occupation group did not meet
expectations
25 (24.4)
Others
435 100.0
Total
# Note: * Figures in brackets represent the
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percentages in respect of all displaced
workers who were employed at the time of
enumeration and had changed occupation

group.



Worker displacement

2.4a

Table 2.4a Displaced workers who had not worked since displacement by whether
available for work during the 7 days before enumeration and sex

Male Female Total
#
No. of No. of No. of
Whether available for work during  persons persons persons’
the 7 days before enumeration ('000) % ('000) % ('000) %
18.6 60.3 12.2 39.7 30.8 100.0
Available for work (81.9)
2.9 42.4 39 57.6 6.8 100.0
Not available for work (18.1)
215 57.0 16.2 43.0 37.7 100.0
Overadl (100.0)

Note: * Figures in brackets represent the percentages
in respect of displaced workers who had not
worked since displacement.
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Worker displacement

2.4b /
Table 2.4b Displaced workers who had not worked since displacement by age/sex and
activity status
Activity status
Economically
Unemployed inactive Overal
No. of No. of No. of
/ persons persons persons
Age group/sex ('000) % ('000) % ('000) %
Agegroup
17-29 4.8 16.0 0.7 9.5 55 14.7
30-39 9.9 33.0 29 39.0 12.9 34.2
40 - 49 9.3 30.8 14 18.9 10.7 28.4
>50 6.1 20.3 25 32.6 8.6 22.7
Sex
18.1 60.0 34 45.6 21.5 57.1
Male
12.1 40.0 4.1 54.4 16.2 42.9
Female
30.1 100.0 7.6 100.0 37.7 100.0
Total

Note: Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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Worker displacement

2.5a /
Table2.5a Displaced workers who were unemployed at the time of enumeration by
age/sex
()
/ No. of persons * Median duration of
Age group/sex ('000) % Rate * unemployment (days)
Agegroup
17-29 5.0 15.3 6.1 108
30-39 11.0 33.8 28.1 99
40 - 49 10.2 31.2 26.4 81
>50 6.5 19.7 26.8 80
Sex
19.6 59.9 16.5 83
Mae
13.1 40.1 20.2 96
Female
32.7 100.0 17.8 87
Overall
* / Note: * Asapercentage of all unemployed persons

6.1%
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in the respective age/sex groups. For
example, among all unemployed persons
aged 17 - 29, 6.1% were displaced workers
who were unemployed at the time of
enumeration.



Worker displacement

2.5b
Table2.5b Displaced workers who were unemployed at the time of enumeration by
whether desired towork in the sameindustry asthelost job

Whether desired to work in the same industry No. of persons
sector asthelost job ('000) %
20.1 61.3
Desired to work in the same industry sector
asthelost job
1.8 5.6
Desired to work in a different industry
sector compared with that in the lost job
10.8 331
No preference
32.7 100.0

Total
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Worker displacement

2.5c

Table25c Displaced workers who were unemployed at the time of enumeration by
whether desired to work in the same occupation asthelost job

Whether desired to work in the same occupation No. of persons
group asthelost job ('000) %
221 67.6
Desired to work in the same occupation group
asthelost job
41 12.6
Desired to work in a different occupation
group compared with that in the lost job
6.5 198
No preference
32.7 100.0

Total
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Brief description of survey methodology
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Survey coverage and sample design

The General Household Survey (GHS) through
which the supplementary enquiries are conducted
covers the land-based non-institutional population
of Hong Kong. The following categories of
people are excluded :

(& hotel transients and inmates of institutions;
and
(b) personsliving on board vessels.

The survey is based on a sample of quarters
selected from records of al permanent and
temporary structures in Hong Kong in accordance
with a scientifically designed sampling scheme.
The sampling units are permanent quarters in
built-up areas and segments in non-built-up areas
(with each segment containing about ten quarters
on average).

Questionnaire

The questionnaire for the GHS consists of two
parts :

(8 a core part designed to collect detailed
information on labour force characteristics;
and

(b) a supplementary part containing specially
designed questions to collect data on a
number of specified special topics.

Reliability of the estimates

Findings of the enquiries are subject to sampling
error and non-sampling error. For those
estimates which are based on only a small number
of sample observations, the sampling error may be
relatively large. In particular, a zero figure may
mean a non-zero figure of a small magnitude.
These estimates should be interpreted with
caution.
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Special Topics Reports Released

Special Topics Report No. |
English version, out of stock

(11/82-1/83) Doctor consultation (11/82-1/83)
Epidemiological survey on smoking and
(5/82-7/82) diseases of the respiratory system (5/82-7/82)
(2/82-3/82) Sports and countryside recreational activities
(2/82-3/82)
(11/82-1/83) Time spent on home study by students
(11/82-1/83)
(1/82-3/82) L abour mobility (1/82-3/82)
(5/82-7/82) Part-time employment (5/82-7/82)
(2/83-4/83) Gas safety (2/83-4/83)
(1/82-3/82) Number of cats/dogs kept in households
(1/82-3/82)

Special Topics Report No. I
English version, out of stock

(7/83-9/83) Doctor consultation (7/83-9/83)
(3/83) Smoking patterns (3/83)
Car availability and overnight parking
(10/83-12/83) (10/83-12/83)
/ (10/83-12/83) Expenditure on public transport in commuting
to and from work (10/83-12/83)
(7/83-9/83) Sports and countryside recreational activities
(7/83-9/83)
(7/83-9/83) Labour mobility (7/83-9/83)
Living area and occupation density of private
(10/83-12/83) households (10/83-12/83)
(8/83-10/83) Household durables (8/83-10/83)

Special Topics Report No. [11
English version, out of stock

(10/84-12/84) [literacy (10/84-12/84)
(4/84-6/84) Participation in part-time education (4/84-6/84)
Higher education attained outside Hong Kong
(4/84-6/84) by local residents (4/84-6/84)
(10/84-12/84) Availability and use of private cars
(10/84-12/84)
(8/84-9/84) Use of taxis (8/84-9/84)
(5/84) Paid overtime work (5/84)
(7/84-9/84) Sick leave pattern of employees (7/84-9/84)
(7/84) Smoking patterns (7/84)
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(10/87-12/87)

(4/88-6/88)

(7/88)
(8/87-9/87)
(1/88-3/88)
(8/87-9/87)
(4/88-6/88)

(10/88-12/88)
(1/89)
(1/89)
/ (8/88-9/88)

(3/89)

(10/88 -12/88)
(10/88-12/88)

(10/89-12/89)

(1/90-3/90)
(8/90-9/90)
(10/89-12/89)
(7/90)
(7/90)
(1/90-3/90)

(1/90-3/90)
(4/90-6/90)
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Special Topics Report No. IV
English version, HK$13

Labour supply and mobility (10/87-12/87)

Special Topics Report No. V
English version, HK$29

Participation in part-time education
(4/88-6/88)

Cigarette smoking pattern (7/88)

Use of taxis (8/87-9/87)

Attending cultural performances (1/88-3/88)

Sick leave pattern of employees (8/87-9/87)

Part-time employment (4/88-6/88)

Special Topics Report No. VI
English version, HK$28

Country parks (10/88-12/88)

Heritage preservation (1/89)

Doctor consultation (1/89)

Expenditure on public transport to and from
work (8/88-9/88)

Taxi waiting time (3/89)

Domestic helpers (10/88 -12/88)

Hong Kong residents working in China
(10/88-12/88)

Special Topics Report No. VI
English version, HK$46

Hong Kong residents working in China
(10/89-12/89)

Employed persons actively seeking other
employment (1/90-3/90)

Sick leave pattern and maternity leave pattern
of employees (8/90-9/90)

Hospitalization (10/89-12/89)

Doctor consultation (7/90)

Cigarette smoking pattern (7/90)

Toy safety (1/90-3/90)

Family life education service (1/90-3/90)

Awareness of family service centres
(4/90-6/90)
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Special Topics Report No. VI
English version, HK$43

(1/91-3/91)
(1/91-3/91)
(5/91-6/91)
(10/90-12/90)
(7/91-9/91)

(7/91-9/91)
(10/90-12/90)

(4/91-6/91)
(4/91-6/91)

(10/91-12/91)
(10/91-12/91)
(10/91-11/91)

(1/92-3/92)
(1/92-3/92)

(4/92-6/92)
(4/92-6/92)
(7/92)
(8/92-9/92)

(8/92-9/92)
(8/92-9/92)
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Radio audienceship (1/91-3/91)

Attending cultural performances (1/91-3/91)

Kidney donation (5/91-6/91)

Dental consultation (10/90-12/90)

Hospitalization (7/91-9/91)

Medical benefits provided by employer/
company and medical insurance (7/91-9/91)

Domestic helpers (10/90-12/90)

Installation and use of anti-theft devicein
motor vehicles (4/91-6/91)

Hong Kong residents married in China
(4/91-6/91)

Special Topics Report No. I X
English version, HK$42

Domestic helpers (10/91-12/91)

Higher education attained outside Hong Kong
(10/91-12/91)

Taxi waiting time (10/91-11/91)

Occupational mobility (1/92-3/92)

Use of television sets and video cassette
recorders (1/92-3/92)

Special Topics Report No. X
English version, HK$54

Hong Kong residents working in China
(4/92-6/92)

Worker displacement in Hong Kong
(4/92-6/92)

Health status of the population in Hong Kong
(7/92)

Doctor consultation (8/92-9/92)

Organ donation (8/92-9/92)

School medical services (8/92-9/92)
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(10/92-1/93)
(11/92-2/93)
(3/93-7/93)

(8/93-9/93)
(9/93-11/93)

(10/93-12/93)

(8/93-12/93)
(1/94-2/94)
(4/94-5/94)

(6/94-10/94)
(6/94-10/94)
(10/94)

(11/94-3/95)
(11/94-3/95)

(4/95-8/95)

(4/95-8/95)

(9/95-10/95)

(9/95-10/95)
(11/95-12/95)
(11/95-1/96)

-78-

Special Topics Report No. 11
English version, HK$81

Labour mability (10/92-1/93)

Domestic helpers (11/92-2/93)

Sick leave and maternity leave patterns of
employees (3/93-7/93)

Cigarette smoking pattern (8/93-9/93)

Public awareness of the concept of energy
efficiency (9/93-11/93)

Taxi waiting time (10/93-12/93)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/93-12/93)

Family life education (1/94-2/94)

Hawker situation and hawker patronage
behaviour (4/94-5/94)

Heritage preservation (6/94-10/94)

Organ donation (6/94-10/94)

Taxi boarding location (10/94)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/94-3/95)

Students taking up summer jobs (11/94-3/95)
Hospitalization (4/95-8/95)

Worker displacement (4/95-8/95)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/95-10/95)

Labour mability (9/95-10/95)

Taxi waiting time (11/95-12/95)

Domestic helpers (11/95-1/96)
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(11/95-1/96)

(1/96)
(2/96-4/96)

(2/96-4/96)

(5/96-6/96)

(7/96-9/96)

(7/96-9/96)

(10/96-1/97)

(2/97-3/97)

(4/97-6/97)
(4/97-6/97)

(7/97-9/97)

(7/97-9/97)

(10/97-12/97)
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Special Topics Report No. 15
Bilingual version, HK$42

Hong Kong residents married in Mainland
China (11/95-1/96)

Cigarette smoking pattern (1/96)

Public awareness of the concept of energy
efficiency (2/96-4/96)

Public awareness of the Office of The
Ombudsman (2/96-4/96)

Hong Kong residents' health status and doctor
consultation (5/96-6/96)

Special Topics Report No. 16
Bilingual version, HK$40

Utilization of service provided by childminders
for care of children aged below six
(7/96-9/96)

Sick leave and maternity leave patterns of
employees (7/96-9/96)

Need for and awareness of social servicesin
respect of persons from the mainland of
China having resided in Hong Kong for less
than 7 years (10/96-1/97)

Patronage of public light buses (2/97-3/97)

Special Topics Report No. 17
Bilingual version, HK$30

Leaving children aged 12 and below
unattended at home  (4/97-6/97)

Keeping of cats and dogs in households
(4/97-6/97)

Special Topics Report No. 18
Bilingual version, HK$28

Public awareness of the importance of slope
maintenance (7/97-9/97)

Public awareness of the Independent Police
Complaints Council (7/97-9/97)

Special Topics Report No. 19
Bilingual version, HK$48

Labour mobility and related subjects
(10/97-12/97)
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(

(10/96-11/96)

(1/98-3/98)
(1/98-3/98)
J (3/98)

(4/98-5/98)
(4/98-6/98)
(5/98-6/98)

(3/99-5/99)

-http://www.info.gov.hk/isd/book_c.htm)
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Special Topics Report No. 20
Bilingual version, HK$32

Patterns of hours of work of employees
(10/96-11/96)

Participation of households in source separation
and recovery of domestic wastes (1/98-3/98)

Utilization of Internet service (1/98-3/98)

Cigarette smoking pattern (3/98)

Special Topics Report No. 21
Bilingual version, HK$40

Time spent in waiting taxi (4/98-5/98)

Hospitalization (4/98-6/98)

Hong Kong residents working in the mainland
of China (5/98-6/98)

Special Topics Report No. 22
Bilingual version, HK$30

Hong Kong residents with spouses/children in
the Mainland of China (3/99-5/99)

Except for those already out of stock, reports are
available for sale at the following locations :

Government Publications Centre
G/F, Low Block,
Queensway Government Offices,
66 Queensway, Hong Kong

Publications Unit

Census and Statistics Department
19/F, Wanchai Tower,
12 Harbour Road, Wan Chai,
Hong Kong

Internet users may order the publication through
the Internet Home Page of the Information
Services Department.

(Address:http://www.info.gov.hk/isd/book_e.htm)
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Subscription Form
Social Data Collected viathe General Household Survey :
Special Topics Report

To: Publications Sales Section, Information Services Department,
4/F, Murray Building, Garden Road, Hong Kong.
(Tel. No. : (852) 2842 8844, Fax. No. : (852) 2598 7482)

(HK$)
_ o Price | Local | Total [No. of | Total
Title of Publication per |postage| price | copies|amount
_ _ copy @ ) 1(a) x(b)
Social Data Collected via the General Household
1 | Survey : Special Topics Report No. 20 32.0 8.2 | 40.2
(J33130020B0)
Social Data Collected viathe General Household
2 | Survey : Special Topics Report No. 21 40.0 42 | 442
(J33130021B0)
Social Data Collected viathe General Household
3 | Survey : Specia Topics Report No. 22 30.0 82 | 382
(J33130022B0)
Social Data Collected via the General Household
4 | Survey : Specia Topics Report No. 23 400 | 82 | 482
(J33130023B0)
5
TOTAL
| enclose acheque * (No. ) of HK$ for the payment of the

above order. (Cheque should be crossed and made payable to ‘The Government of the Hong
Kong Special Administrative Region’.)

Subscriber’s Information

Name': Address:

Title of Post :

Department :

Name of Tel. No.: Fax. No. :
Organization : Date:

*  For mailing?s to addresses outside Hong Kong, please do not send in a cheque now. The required
postage will be advised upon receipt of order.

The information provided herein will only be used for processing your order of publications and will not
be disclosed to parties which are not involved in the subscription of these publications. You may seek
access to or correction of the information by addressing your request to the Publications Sales Section,
Information Services Department, 4/F, Murray Building, Garden Road, Hong Kong.
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