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Abstract; In Germany, the permeability between vocational education and academic education has

been greatly improved. The development of science and technology , globalization and the changes of
the times are changing in demand , while the integration of “university academic education” and “vo—
cational education” is a pragmatic response to a non -centralized education system. By only doing so
can we ensure the establishment of value chain that is supported by the mode of well -trained talents.

In the process of the change of the educational system structure , the employment force plays a very
important role in the process of the changes of educaitonal system . The existing differentiated universi—

ty system and its survival is an important successful factor .
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