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ABSTRACTS

Thinking and Strategic Countermeasures of Cultivating the Fifth—tier Cities Gu Shengzu and Others + 2 +

Focusing on structural unbalance of China's urban system, this paper analyses the foundation of cultivating the fifth-tier
cities and its important role on the healthy development of urbanization. The paper indicates that, in order to solve the problem
of structural unbalance, it is necessary to take urban agglomeration as the main approach and change the situation of underde-
velopment of small and medium-sized cities, to achieve coordinative development of megacities, small and medium-sized cities.
At present, some of large towns almost had city's size and characteristics. A key to develop fifth-tier cities is to turn some large
towns into cities with county's administration. The government should pay more attention to basic innovation and top-level de-
sign, speed up reform to improve institutional supply, and orderly change large towns to county level cities. To cultivate the
fifth-tier cities, we should adhere to people-oriented mode, develop cities based on industries, provide big towns with corre-
sponding administrative authority and city's management functions.

A Study of Payment Mechanism of Flexible Employment in Pension Insurance:
From the perspective of Families' Expected Utility Mu Huaizhong and Others 11+
From the perspective of family, this paper examines the impact of families' expected utility on payment mechanism of flexi-
ble employment in pension insurance. The paper points out that risk aversion mentality of the insured, unexpectation of personal
life cycle, the differences of local institution or policy, and the utility loss after delaying retirement are the internal mechanisms
that restrict insured families' expected utility and affect their insurance decision. According to the above four internal incentive
mechanisms, three system schemes are designed, and an insured families' expected utility model is established. The quantitative
analysis finds that the risk duration and risk degree of the insured family are positively correlated to the pay duration and pay
level. However, the current system scheme is still incentive and becomes more incentive with the expansion of life expectancy.
The Scheme 1 should be adjusted timely according to long-time risk duration and high level of risk. The Scheme 2, in some re-
gions, improves expected utility but does not conform to the rule of endowment insurance development. The Scheme 3 with a
large relevant legal basis is the best choice leading to a win-win situation of the government and the families. With above analy-
sis, some relevant suggestions are put forward.

Incentives of Deferring Retirement and Optimization of Pension System: Based on the Experience of
""Provident Fund System' and Partially Funded System Li Rui and Others +25+
This paper compares the difference between partially funded system and "provident fund system" from the perspective of
deferred retirement incentives, and introduces the pension yield rate as the selection criterion. By using the OLG and actuarial
model, the pension system is structured and analyzed. On this basis, Life-cycle Wealth Choice Model is used for empirical analy-
sis. The results show that the average retirement age of workers in Suzhou Industrial Park is nearly two more years senior than
that in Suzhou. Theoretical analysis shows that historical contribution of workers will affect retirement behavior. Endogenous in-
centives are key factors leading to the difference in retirement age between the two systems. Institutional factors, such as wage
index and payment months, have different effects on retirement incentives under the two systems. Under the same conditions,
the low human capital group is more inclined to early retirement. It is suggestive to take the labour contribution of workers and
the policy effect of the individual heterogeneity into consideration. In contrast to delay retirement age, the establishment of insti-

tutional endogenous incentive mechanism and the structural adjustment of pension system can be a better option.

Floating Population's Dialect Skill and Entrepreneurial Choice Wei Xiahai and Others +36+
By using the dynamic monitoring data of national floating population from 2013 to 2014, this paper studies the impact of di-
alect skill of floating population on their entrepreneurial choice. Theoretically speaking, as a unique regional verbal form, dialect



