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The Graduate Cultivating Model and Trait of Imperial College of London
HAN Minyang

(Institute of Education, Nanjing University, Nanjing 210093, China)

Abstract : The Imperial College London has set up the concept of excellence ,the goal of innovation and practi—

cal in graduate education , and committed to educating and researching for “the highest international quality”. In

terms of graduate cultivating model , it practices the strict tutor system and multiple training programs , emphasized

the training and development of graduate skills ; in terms of quality assurance of graduate education ,it practices the

strict appraisal and elimination system , conduct regularly assessment , providing powerful guarantee for the standard

of excellence in talent cultivation , and also rich experience in reference for the graduate education in China .

Key words : Imperial College of London ; graduate ; cultivating model
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